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71  INSTITUTIONAL VALUES AND SOCIAL RESPONSIBILITIES

7.1.1:  Institution has initiated Gender Audit and measure for the promotion of

Gender Equity.

Following documents attached for ready reference:

1. Gender Audit Report

2. Female — to — Male Ratio: Faculties and Students

3. Gender Responsive Curriculum

4. Legal Aid for Gender Justice

5. Facilities for Women Safety

6. Women Empowerment Initiatives — Events, Sessions, Webinars, Workshops etc. and
through MOUs with other Educational Institutions.

7. Research and Advocacy on Gender Issues — Essay Competitions, Presentations,
Publications etc.

8. Community Outreach Programs through NSS, DLLE, Rotaract Club and Events
Committee of the College.

9. Women Development Cell

10. Internal Complaints Committee
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Sanskar Sarjan Education Society's
D.T.S.s. College of Law,
Kurar Village, Maiad (East)
Mumbai-400097. '




Dhirajlal Talakchand Sankalchand Shah College of LAW

Kerar, Malad (East), Mumbai — 400 097, (#.5.) Tal. Borivali, Dist.:
Tel. OFf. : M.: BS91377555 / 8591376800 /R4338E8534

Mumbal,

arian.org

SANSKAR SA
EDUCATION

Affiliated to University of Mumbai & Approved by Bar Council of India

GENDER AUDIT

E:F":;- i "‘:;‘L’ii ’
Sanskar Sarian Education Society's
D.T.5.5. Collaga of Law,
o
Kurar Vilizgs, Malad (East),

Mumbai-400087.



SANSKAR SARIAN

Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurar, Malad {East), Mumbal — 400 097, {M.5.) Tal. Borivall, Dist.; Mumbai
Tel, Q. : M - 8581377555 / 8591376800 /BA33888534

EDUCATION SOCIETY

Affiliated to University of Mumbai & Approved by Bar Council of india

2

FEMALE - TO - MALE RATIO

Female-to-Male Teaching Staff Members Ratio

Sr. No. | Academic Year | Female Staff Male Staff Female-to-Male Ratio |
1 2018-19 3 1 1:0.3
2 2019-20 - 3 1:0.75
3 2020-21 5 A 1:0.8
4 2021-22 7 5 1:0.7
5 2022-23 7 B 1:0.6

Female-to-Male Student Ratio

St.No. | Academic Year | Female Students | Male Students Female-to-Male Ratio
1 2018-19 21 33 1:1.5
2 2019-20 48 60 1:1.2
3 2020-21 79 88 1711
4 2021-22 104 131 1513
5 2022-23 130 170 1:1.3

C.Principal
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Gender Responsive Curriculum
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Law Relating to Women and Children

Family Law I

Family Law II

Public International Law and Human Rights

Law of Crimes

Human Rights Law

Criminology and Penology

Criminal Procedure Code 1908 and Limitation Act 1963
Law and Medicine

. Labour Laws [

. Labour Laws II

. Law and Social Transformation in India

. Indian Constitutional Law and New Challenges
. Criminal Jurisprudence

. Law of Torts, Motor Accident Claims and Consumer Protection
. Legal Language

. Constitutional Law I

. Constitutional Law II

. Company Law

. Jurisprudence

. Criminology & Correctional Administration

. Conflict of Laws

. Civil Procedure Code, Juvenile Justice Act 2000 & Probation of Offender Act
. Interpretation of Statutes

. Law of Insurance

. Alternate Dispute Resolution

. Law of Evidence

. Banking Laws & Negotiable Instruments Act

. Intellectual Property Law

. Practical Training Papers

- Drafting, Pleading and Conveyancing Papers
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LEGAL AID FOR GENDER
JUSTICE

The College organizes Legal Aid Camps to provide crucial legal aid, with a strong emphasis
on gender justice. These camps aim to support and empower marginalized communities,
ensuring they have access to legal resources and assistance. The initiative is significantly
bolstered by the involvement of the College’s Alumni, who are practicing advocates. These
Alumni form a dedicated panel to offer their expertise and support during the camps, providing

comprehensive legal aid to those in need.

To ensure transparency and accountability, the College maintains a detailed register
documenting all legal aid activities. This register includes records of the types of assistance
provided, the demographic details of beneficiaries, and the outcomes of the legal interventions.
This meticulous record-keeping ensures that every case is tracked and managed effectively,

enabling continuous improvement of the services offered.

Attached for your ready reference is a copy of the register, which showcases the commitment
and impact of the Legal Aid Camps organized by the College. Through these efforts, the
College not only provides essential legal support but also instills a sense of social responsibility
and professional ethics in its students and alumni, reinforcing the values of justice and equality

in society.

Note: Copy of the Register attached

C.Principal o
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D
FACILITIES FOR WOMEN SAFETY

Presentable Dress Code

‘b & Sanshar Sarjan Education Society’s
D.T.S.5. College Of Law Admission Brochure 2023 - 24
Diress Code ;

Students are expected o follow decent dress code -

Bows : White shirt paired with trousers ( Black/ Grey/ White)

Girls - White shin paired with trousers (Black/Cirey/White) Salwar Kamees Sarce ( Blacks Grey/White)

BOYS

Caps. Hats. Half' - paris, Shorts, Bermudas, Sleeveless T- shirt and 374 pants. Ripped jeans, Torn Jeans

GIRLS

Caps , Hats _Hali pants, Shorts, Bermudas, Skin tight dresses, revealing dresses, short dresses or short skirts,

Sleeveless and shore taps, Ripped jeans, Torn Jeans . and pedal pushers. Facial prercing other than carning and nose

e which according 1o the college authorities is not suitable to the college

ring strictly prohibited. Any othes

culture/ environment will not be permitted
CELLPHONES

Use of cell phones inany form int he classrooms and corridors are strictly prohibited. On breach of this discipline,
the cell phione holder will be liable fora penalty ofrs. 500/~ for the first ofTence, In case ofurepetition of the offence

*d. Cell phones are strictly not allowed in the examination halls

the Cellphone shall be lable 10 be confisca
Students are required to take adequate care of their belongings while in the college premises. The Man:

not be reponsible for any theft damage 1o the belongings.

ement will
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Female Housekeeping Staff
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CCTYV enabled campus and Building

MH,India

Road, Malad East, Kurar Village Road, Malad East, Mumbai,

400097, MH, Inc
Lat 19.186619, 72.861438

! O7/17/2024 09:22 AM GMT+05:30
Note : Capturad by GPS Map Camera
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Girls Common Room
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Separate Washrooms on every Floor for Girls

Mumbai,MH,India
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Women Empowerment Initiatives

1. International Women’s Day

2. Events, Guest Sessions, Webinars, Workshops etc. on Gender Equity

3. Activities under MOU on Gender Equity

1/C Principal "
Sanskar Sarjan Education Society <
D.T.5.5. College of Law,
Kurar Viliage, Malad (East),
Mumbai-400097.
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Dated: 03 -02-2021

NOTICE

All the students are hereby informed to attend a special online session on
“GENDER EQUITY AND SENSITIZATION by Adv. Jyoti Panickar, Bombay

High Court, on 09-02-2021 at 08:00 p.m.to 09:00 p.m. via Google Meet.

Kindly note link will be sent by the faculty 30 minutes before session.

— -.‘L’h\»ic—h

Principal
Sanskar Sarjan Edueation Society’s
D.T.5.8. Coilege of Law
Kurar Village, hialad (East),
Mumbai-400 087,




Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBALI - 400 097 (M.5.)
Student Admission Report

SR. NO. ROLL NO. STUDENTS ID STUDENT NAME
1 1 2678329 # BAA SHRINIWAS BALAJI
2 2 2678330 BHAFTRONAK BHARATKUMAR
3 3 2678331 /‘BWKASH LAXMAN
4 4 2678332 [ RABORTY MONALISA RANA CHATTERIEE
B 5 7678333 “[GARUHAN J1GAR ANIL
6 6 2678334 PREVKAR BHAVESH BHUPENDRA
7 7 2678335 //’-ﬁnj_mscm RIDDHI VIPUL KUMAR
8 8 2678336 AGANATRA ISHANI ANIL
9 9 2678337 “G I HIREN MADHUKANT
10 10 2678338 : 9’“@;‘“ GAURAV SANJAY
11 1 2678339 ‘f/gﬂ'AEGE GORAKHNATH SHIDOJIRAO
12 12 2678340 /,ed’ﬂ; HIRAL BHARAT
13 13 2678341 /G’:::IH; L VIDITA MANSUKH
14 14 2678342 /doswm: YOGITA BABUGIRI
15 15 2678343 UPTA PRIYA SHESHNATH
16 16 2678344 /NI SHIVANG DINESH
17 17 2678345 v JPSGADIA JYOTI KISHOR
18 18 2678346 AURATNA RAJ
19 19 2678347 .’/ ;.ej-l_;w VARUN JITENDRA
20 20 2678348 7 mgooo KIRAN MILIND
21 21 2678343 & /nﬁs;pon MILIND DHONDIRAM
22 22 2678350 "/m\'@m TUSHAR TUKARAM
23 23 2678351 /Jﬂf HTA GAURANG CHANDRAKANT
24 24 2678352 & |MISFARABIPIN ASHOK MISHRA
25 25 2678353 {, ,utsjfw MANOJ SABHANARAYAN
26 26 2678354 L Y BHUMI NITIN
27 27 2678355 < |MAIR SHWETA MURALIDHARAN NAIR
28 28 2678356 EATEKAR WILSON DAVID
29 29 2678357 ARUCHI JUGAL
30 30 2678358 7 |p AL PRATIK DINESHBHAI
31 31 2678359 & yﬂﬁg AARTI CHATAKCAHND
32 32 2678360 /‘ MWG DIGAMBAR
3 33 2678361 ~ |PATEL KUNAL MANSUKH
34 34 2678362 & E}T/E'L_,yEETAM RAGHU
35 5 2678363 i//ﬁr;;mmm MAHESH
36 36 2678364 /-FEQNBKAR ARCHANA ARUN e i e sl B
37 37 2678365 . _~[RACHH KINJAL KIRIT .
38 38 2678367 /| SARFARE PRAJAKTA PRABHAKAR P P” f‘iCi pal
39 39 2678368 AH ALISHA RAJESH 5?”_-’ warian Edi~ation Society’s
40 40 2678369 AH BHUMI RAJENDRAKUMAR ’-_ . Comege or Law
41 41 2678370 /_{STAH HARSHAL BHARAT SHAH Kurai Villag 1, § d (East)
a2 az 2678372 - |SHAH MITEN NARESH Numibai-400 g97. -
43 43 2678373 ~ /51’ LVA NANCY FELIX
44 44 2678374 -~ GHVI PRIYANKA KULDEEP
45 #5 2678375 ©  [SONAVANE KESAR KALLI
46 46 2678376 {50 MAL PURANMAL
47 a7 2678377 /EONL PRAHLAD GIRISH
48 48 2678379 /sn“rmimm HIRALAL R
49 49 2678381 L RI SAURABH RAJENDRA KUMAR TEWARI
50 50 2678382 o UPADHYAY SURAJ RAMASHANKAR
51 51 2678383 A‘ ARMA DEEPA DAYARAM VARMA
52 52 2678384 NKATRAM GAURI VIKAS VENKATRAM
53 53 2678385 WRE VILAS VDAY,
54 54 2678386 o WARANG SAURABH SONU
55 55 2678387 YADAV AAKASH HARISH
56 56 2678388 /*fsmv LEENA SHAILESH




y  Internal Complaint Committee(ICC) in
1) collaboration with The Gender Sensitization
Cell Of D.T.S.S College Of Law

qu i ty

organizes aonline sess:on on

and

Sensitization

~+ TUESDAY
- 09 February 2021

TIME
08.00-09.00 P.M

SPEAKER

Adv. Jyoti Panickar

Bombay H|gh Court

Principal
Sanskar Sarjan Edueation Society’s
D.T.S.8. Cciiege or LaW
Kurar Village, Malad (East),
Mumbai-400 097.
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Sanskar Sarjan Education Society’s
Dhirajlal Talakchand Sankalchand Shah College of Law

Kurar, Malad (East), Mumbai - 400 097. (M.S.) Tel. Off. : 2840 0214 / 2840 6334
E-mail : admin@sanskarsarjan.org / principal@sanskarsarjan.org / library@sanskarsarjan.org
Affiliated to University of Mumbai

12" March, 2022.

To,
Prof. (Dr.) Chhaya J. Shah.

Dear Madam,
Ref: Letter of Thanks.

We humbly thank you for taking time out from your busy schedule and giving us valuable
guidance through the Webinar celebrating the International Women's Day on the topic “Crimes
against women & Need for self-help” by Prof. (Dr.) Chhaya J. Shah (Jitendra Chauhan

College of Law) conducted on 12" March, 202 at 09:30 a.m.

We have benefited abundantly from your learned experience and knowledge and hope to be

acquainted with your presence in our future endeavors.

Regards,

2 \ Tl oS

Dr. M.S.Kurhade
Principal
Sanskar Sarjan Education Society’s
D.T.S.S. Coliege ot Law
Kurar Village, Malad (East),
Mumbai-400 097,
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Affiliated to University of Mumbai & Approved by Bar Council of India.

Kurar, Malad (East), Mumbai - 400 097. Office : 022-2840 0214 / 2840 6334
E-mail : dtsslaw @sanskarsarjan.org

07%™ March, 2022.

To,
Prof. (Dr.) Chhaya J. Shah.

Dear Madam,

Ref: Letter of Invitation.

It gives us immense pleasure to invite you for a Webinar celebrating the International Women's
Day on the topic “Crimes against women & Need for self-help” by Prof. (Dr.) Chhaya J.
Shah (Jitendra Chauhan College of Law) on 12" March, 202 at 09:30 a.m. The lecture will
be conducted on Google meet on the said date and time. We request you to accept our invitation

as resource person and inspire the students with your learned experience and knowledge.

Regards,

Dr. M.S.Kurhade
Principa
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WORKSHOP ON CRIMES AGAINST WOMEN
14/03/2022

The students across all classes were invited to attend the workshop organised by
Dr. Chhaya Shah (Jitendra Chauhan College of Law) to educate the students and
draw their attention towards the atrocities committed upon women and the rights
that these harassed women can resort to in order to protect their dignity and self.
The session was focussed on various modes and techniques through which the

women can protect themselves through self-defence and self-awareness.

Dr. Chhaya Shah was kind enough to also acquaint the students with the primary
weapons such as pepper-spray and the emergency alarm along with online

applications that can be used for self-defence.

&  vdm-cfgy-fyp » D vdm-cfgy-fyp »

chhaya is presenting

Sanjay -




X In-call messages

"Messages can be seen only during the call by

©0 20 «-2000 0

people on the call

Bharat J Mendon 4 min

Really Excellent, Great Work shop. Good
Guidance .. Though belated, Best Wishes for
Women's Day ! Many Thanks To Chhaya Mam,
Namrata Mam, Our Institute A,.

Sanjay Raut 3 min
Thanks mam , Very Excellent workshop.

Neetu Vishwakarma 3 min
Thank you so much Ma'am

Leena Yadav 3 min
Great workshop ma‘'am. Thank u so much

pratik panchal 2 min
Thank you ma’am

Mavbahar Ansari 3 min
Thank you so much.. very excellent webinar

SUJEET RAJPUT 3 min
Thank you ma‘'am

Shravan Jaiswal 3 min
Excellent!

Himanshu Himanshu 3
Thank you mam wond?

X In-call messages

O& © O

[

1

SUJLL | R

Excellence session ma'am

v

JANI SHIVANG 1 min

Thank you so much ma'am for give this
information

Sandip Kolhatkar 1 min

Thank you Ms Namrata madam and Chhaya
madam for this session, it was indeed
insightful & an eye opener...

Shardul Chavan 1min
Thank you madam.

Sandhya S Now
Very informative. Thanks for the session.

819-C Ankita Chavan Now
Thank you ma‘am..for this information

Ruchi Padia Mow

Thank u so much madam for this wonderful
session today..

Mansi Shah Now
Thanks you mam for the beautiful session

Rajesh Bangaru MNow

It was overall great to know and refresher,
useful for society

The students thanked and appreciated the expertise that was shared in the session and the
lecture concluded on the note that we would meet again in the future for like sessions. The
lecture was attended by a generous audience of 100 students and this gesture was heart-
warming and encouraging.

Issued by: Namrata Shetty

Date: March 15, 2022.
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Banshar Sacjan Fducaiion Society’s

Dhirajial Talakchand Sankalchand Shah College of Law

Kurar, Maloc (£ .-|"nj M\inll.n’:ll - ‘10{! l}‘).’ (_)lflr'u LJA}—.—'HM-U Ud,lll :‘ .’ES
E-mail . disslaw g@sanskarsarfan org

Date: 02-03-2020

NOTICE
INTRA-CLASS DEBATE ON

4

All the students are hereby informed that an intra-class debate is organized on 07-03-2020 in

the Auditorium from 11:00 a.m. to 12:00 noon on the topic “Women and Law” on 07-03-2020.

Dr. M.S. Kurhade

— X, (-‘—‘-_M
Principal
- o ﬂh" Erdrraating Society’s
i-_-,r.-j,.t' {‘_.

] T pg iy Law

Kurar Village, Malag (East)
Mumbai-400 097, "




Sanskar Sarjan Education Society's
. 4 DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)

FYLLB (2019-2020)

SR. ;gwﬁou. NO. STUDENTS ID STUDENT NAME
1 1 2678329 BALA SHRINIWAS BALAII
- 2 f’_ 2 2678330 BHATT RONAK BHARATKUMAR
=P '_, 3 2678331 BHURUK AKASH LAXMAN
4 __- 4 2678332 CHAKRABORTY MONALISA RANA CHATTERIEE
<5 - 5 2678333 CHAUHAN JIGAR ANIL
¢ fﬁ/— 6 2678334 DEVKAR BHAVESH BHLPENDRA
5,/7//- 7 2678335 DHAMECHA RIDDHI VIPUL KUMAR
Pz )/ 8 2678336 GANATRA ISHANI ANIL
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Date: 07-03-2020
REPORT
INTRA-CLASS DEBATE ON “WOMEN AND LAW?”

The intra-class debate on “Women and Law” was held on 07-03-2020 in the Auditorium
from 11:00 a.m. to 12:00 noon to provide a platform for students to engage in a meaningful
discussion about the legal rights, challenges and societal perceptions pertaining to women in
India. The debate focused on various aspects, including women’s rights, legislation, social
attitudes and the need for legal reforms.

The participants in the debate were students from different batches, bringing diverse
perspective to the discussion. Participants emphasized the importance of considering the
intersectionality of women’s experiences, acknowledging that the challenges faced by women
vary based on factors such as class, caste and region. The debate highlighted the need for
continuous legal reforms to address emerging challenges and ensure the protection of women’s

rights.
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RESEARCH AND ADVOCACY ON
GENDER ISSUES

Essay Competitions on Gender Issues
Paper Presentations on Gender Issues by Students

Paper Presentations on Gender Issues by Faculties

B L

Paper Publications on Gender Issues
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Date: 1/10/2022

Notice

Intersectionality and Gender Discrimination

All the students are hereby informed that, an inter class essay competition will be held on
Intersectionality and Gender Discrimination on 5/10/2022. Students are requested to give names

for participation to Assistant Professor Dr. Sarla Gupta on or before 3/1 0/2022 Kindly submit your
work through e-mail or hand it over to faculty.

I/ClPrificipal o
Sanskar Sarjan Educaticn Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Murmbai-400097.




Reqipphrin
1> Sureshy  Moind 7’117[)47[\5 %? C{gmz I
%Dipim Pasoan
23 Vivele Rojpurehit
43y Vikha BhdradH

51 Gunjan Tanwan

> Pinky Vishwakarmq
S Megray shetty J(Q
9\ Khwwhbu Chavhan ;};ﬁe

WC.Principal .
Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400087.




e B o T e i g =R g e e

Sanskar Sarjan Education Sociefy's
Dhirajial Talakchand Sankalchand Shah College of Law

Afﬁiiagéd to Unlvefsity of .M.umhaim&- hpprggeﬁ b'y ?ar Coum_tl of I?%dla
 Kurar, Malad (East), Mumbal - 400 097. Office - 022-2840 0214 / 2840 6334
E-mail | dissiaw@uanskarsarjan.org

Date: 5/10/2022

REPORT

Intersectionality and Gender Discrimination

The essay competition on Intersectionality and Gender Discrimination aimed to analyze the impact of
legal issues related the gender intersects with other identities (race, ethnicity, class, sexuality) to
compound discrimination. Explore legal approaches to address intersectional discrimination. Including
gender identity recognition, healthcare access, and discrimination protections.  Students did
comparative study on statistics which clearly Students did extensive research on the topic and
prepare their work and submitted the same to faculty in time.

Faculty encouraged to research and analyze relevant laws, case studies, and scholarly literature to
formulate their essays. These topics provide a broad range of issues related to gender equality
within the legal context, offering ample opportunities for research, analysis, and discussion among
law college students.

Faculty did the analysis on various parameters and announced the winners.

Name of the winners.

I Dipika PAswan

2" Khushbu Chauhan selprncipal N
Sanskar Sarjan Education Society's

T.5.S. College of Law,
Kt?rar Village, fialad (East),
Mumbai-400097.

3" Vibha Bharti
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Gender Discrimination Through an
hltersectional Lens

Intersectionality reveals that individuals experience discrimination not in isolation, but as a
convergence of multiple identitjes. For instance, 3 Black woman may face different challenges
than a white woman or a Black man. This distinction js crucial; the overlapping layers of identity
can amplify the effects of discrimination. Studies indicate that women of color, for example,
encounter systemic barriers that result in hj gher unemployment rates and lower wages compared
to their white counterparts. Such disparities are often overlooked when €Xamining gender
discrimination in 5 vacuum.
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Bevond the Binary: How Intersectional;
Shapes Gender Discrimination Experiences

The conventional binary model of gender—male and female—has long dominated discussions
about gender identity and discrimination, However, this binary perspective oversimplifies the
nuanced realities faced by individuals, particularly those who exist outside traditional gender
categories. An intersectional approach offers a broader understanding of how gender
discrimination manifests for non-binary, genderqueer, and gender-fluid individuals. This essay
explores how intcrsectionality shapes experiences of gender discrimination, highlighting the
importance of inclusivity in advocacy and policy.

Non-binary and gender—nonconforming individuals often encounter discrimination that intersects
with various socja] identities, such as race, sexuality, and socioeconomic statys. For instance, a
non-binary person of color Mmay experience unique challenges that differ significantly from those
faced by a white non-binary individual. This intersectionality not only affects their day-to-day
interactions but also influences their mental health and socjal standing. Studies have shown that
non-binary individuals often face higher rates of discrimination and violence, which can be
exacerbated by their racial or socioeconomic backgrounds.

diverse experiences of non-binary individuals, we can advocate for policies that recognize and
respect all gender identitjes, This shift not only benefits marginalized communities bu
enriches our collective understanding of gender as a spectrum.
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The Complexity of Identity: Examining Gender Discrimination in an
Intersectional Frameworlk

DTSS COLLEGE OF LAW
ESSAY COMPETITION

[dentity is a complex construct shaped by various intersecting factors, incl uding gender, race, class,
and sexual orientation. This complexity is essential for understanding the nuances of gender

understanding gender discrimination.

When considering gender discrimination, it is crucial to recognize that individuals do not
experience oppression in isolation. For example, women of color often face unique challenges that
arise from the intersection of their gender and racial identities. Research indicates that these
individuals Mmay encounter higher rates of workplace discrimination and economic disadvantage

Moreover, the complexities of identity extend to socioeconomic status, which further influences
experiences of discrimination, Lower-income women, for instance, may encounter barriers in
accessing education, healthcare, and employment opportunities, compounding the effects of
gender discrimination. Understanding these intersecting factors is vital for developing
comprehensive strategies to combat inequality.

In conclusion, examining gender discrimination throu
intricate realities of identity and inequality. By acknowledging the multifaceted nature of
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Date: 15/02/2021

Notice
Transgender Rights and Legal Recognition )

All the students are hereby informed that, an inter class essay competition will be held on
Transgender Rights and Legal Recognition on 20/02/2021. Students are requested to give the
name to Ms. Neha Shroff ma’am on or before 18/02/2021 -Kindly submit your work through e-
mail or send through her whatsapp number to Assistant Professor Ms. Neha Shroff ma’am.

Q. Printipal
Sanskar Sarjan Education Society's
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.




1> Saket Bhalevao
2N Anysh Ghate

>

dSan deep Kolhdkay
43 Pavar pedia
Qch;hmdjj B%agaﬁ“
6% Rakes Chawhanh

) T—
e [ Kurar Village, -

: | Malad (East)
Murnbal-97.

ie’f%w}‘—'“‘; g oot

e
ilC.Principal
ganskar Sarjan Education Society's
T.6.S. Coliege of Law,

Kurar Viliage, aialad (East),
Mumbai-d-ﬁﬂﬂﬁ? :




Jeros fleols

Equity in Focus: The Legal Landscape of Transgender Rights

Essay Competition

In recent years, the discourse surrounding transgender rights has gained significant traction,
marking a pivotal shift in societal understanding and legal recognition of gender diversity. This
essay explores the evolving legal landscape of transgender rights, emphasizing the necessity for
equitable treatment and protections under the law. As the intersection of law and social justice
continues to unfold, it becomes increasingly clear that achieving true equity requires not only
legal reforms but also a profound cultural shift in how transgender individuals are perceived and
treated.

Historical Context

The fight for transgender rights has a long and complex history, rooted in broader movements for
LGBTQ+ rights. Early advocates faced substantial legal barriers, including criminalization, lack
of recognition, and discrimination. Historically, transgender individuals were often subjected to
pathologization, being labeled as mentally ill or deviant, which further marginalized their
existence. Landmark events, such as the Stonewall riots of 1969, highlighted the struggles faced
by the LGBTQ+ community, paving the way for subsequent activism focused on ri ghts,
recognition, and dignity.

Legal Framework

The legal landscape for transgender ri ghts varies significantly across jurisdictions, influenced by
cultural, political, and social factors. In many countries, the legal recognition of gender identity
has progressed through legislative reforms and judicial decisions. For instance, the U.S. Supreme
Court's decision in Bostock v. Clayton County (2020) extended federal employment protections
to LGBTQ+ individuals, marking a critical victory for transgender rights. This ruling
underscored that discrimination based on sexual orientation or gender identity violates Title VII
of the Civil Rights Act of 1964.

However, despite these advances, numerous challenges remain. Many states continue to enact
laws that explicitly target transgender individuals, particularly in areas such as healthcare,
education, and public accommodations. For example, some states have implemented restrictions
on access to gender-affirming healthcare and have sought to limit transgender students'
participation in sports. These legislative actions reflect ongoing societal debates about gender
identity and rights, often fueled by misinformation and prejudice.

The Role of Advocacy

Advocacy plays a crucial role in shaping the legal landscape of transgender rights. Organizations
such as the Human Rights Campaign and the National Center for Transgender Equality work
tirelessly to raise awareness, promote policy changes, and provide resources for transgender

individuals and theis-fami lies. Grassroots movements have also emerged, amplifying the W
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Legal advocacy, particularly through strategic litigation, has proven effective in challenging
discriminatory practices and advancing the rights of transgender individuals. Courts have
increasingly recognized the importance of protecting gender identity as a fundamental human
right, reflecting a broader societal shift toward acceptance and inclusion.

Intersectionality and Broader Implications

Understanding transgender rights within the framework of intersectionality is essential.
Transgender individuals, particularly those who are also part of marginalized racial or economic
groups, often face compounded discrimination. The legal landscape must account for these
intersecting identities to promote true equity. For instance, Black transgender women are
disproportionately affected by violence and discrimination, highlighting the need for policies that
address these disparities comprehensively.

Moreover, the challenges faced by transgender individuals in accessing healthcare, employment,
and education must be addressed through a lens of equity. Legislation should ensure that
transgender individuals can navigate these systems without fear of discrimination or violence,
fostering an environment where all individuals can thrive.

Conclusion

The legal landscape of transgender rights is a dynamic and evolving arena that reflects broader
societal changes. While significant progress has been made, ongoing advocacy and legal reforms
are essential to achieving true equity. As society continues to confront issues of identity,
inclusion, and justice, it is imperative that legal frameworks adapt to protect the rights of all
individuals, regardless of their gender identity. By focusing on equity and fostering a culture of
acceptance, we can create a legal landscape that not only recognizes but celebrates the diversity

of the human experience.
N

I/C.Principal
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DTSS College of Law essay Writing Competition

Rights in Motion: A Legal Contest for Transgender Advocacy

In recent years, the visibility and advocacy for transgender rights have surged, prompting critical
discussions about equality, justice, and legal protections. The phrase "Rights in Motion"
encapsulates the dynamic and evolving nature of this struggle, highlighting both the progress
made and the challenges that persist. This essay examines the legal contest for transgender
advocacy, emphasizing the significance of legal frameworks, the role of activism, and the
imperative for continued progress in ensuring equal rights for transgender individuals.

Historical Background

The quest for transgender rights has deep roots in the broader LG BTQ+ movement. For decades,
transgender individuals faced systemic discrimination, marginalization, and violence, often
rendered invisible within both society and the law. Key milestones, such as the Stonewall riots in
1969, ignited a wave of activism that sought to dismantle oppressive structures and advocate for
basic human rights. Over the years, these efforts have led to significant legal advancements,
including the decriminalization of homosexuality, the recognition of same-sex marriage, and
growing awareness of gender identity as a critical aspect of individual rights,

Evolving Legal Frameworks: The legal landscape for transgender rights is marked by both
progress and setbacks. In many countries, laws have been enacted to protect individuals from
discrimination based on gender identity. For example, various jurisdictions have adopted anti-
discrimination laws that encompass employment, housing, and public accommodations, aiming
to safeguard transgender individuals from unfair treatment.

In the United States, landmark Supreme Court cases, such as Bostock v. Clayton County (2020),
have reinforced the notion that discrimination based on gender identity is a violation of federal
law. This ruling represents a significant legal affirmation of transgender rights and sets a
precedent for future advocacy efforts. However, the legal contest is far from settled, as numerous
states have introduced legislation that restricts the ri ghts of transgender individuals, particularly
in areas like healthcare and education.

The Role of Activism and Advocacy: Activism is at the heart of the movement for transgender
rights, driving legal change and raising public awareness. Organizations such as the Human
Rights Campaign and the National Center for Transgender Equality play pivotal roles in
lobbying for policy reforms, providing resources, and supporting individuals facing
discrimination. Grassroots movements also mobilize communities, amplifying the voices of
transgender individuals and fostering solidarity,

Strategic litigation has emerged as a powerful tool in the fight for transgender rights. By
challenging discriminatory practices in courts, advocates Seek not only to secure individual
justice but also to create broader legal precedents that affirm the rights of all transgender
individuals. High-profile cases have often garnered media attention, spotlighting the injustices
faced by transgender people and galvanizing public support for reform.
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Intersectionality and Inclusion: A crucial aspect of the legal contest for transgender advocacy
is the recognition of intersectionality. Transgender individuals are not a monolithic group; they
belong to various racial, ethnic, and socioeconomic backgrounds, each facing unique challenges.
For instance, transgender people of color often experience higher rates of violence and
discrimination, underscoring the need for policies that address these disparities.

An inclusive approach to transgender advocacy must consider the diverse experiences of all
individuals. By promoting intersectional awareness, advocates can create more effective
strategies that address the specific needs of marginalized communities within the transgender
spectrum.

The Path Forward: As we look to the future, the movement for transgender rights must rémain
vigilant and proactive. While significant strides have been made, the legal landscape continues to
shift, with new challenges emerging. Ongoing advocacy is essential to counteract anti-trans
legislation and ensure that protections are robust and enforced.

Education and awareness-raising efforts are equally critical. By fostering understanding and
empathy within society, advocates can help dismantle the stigma and prejudice that contribute to
discrimination against transgender individuals. Collaborative efforts between legal advocates,
community organizations, and policymakers are essential for creating a comprehensive
framework that protects and uplifts transgender rights.

Conclusion

"Rights in Motion" aptly describes the current state of transgender advocacy—a landscape
characterized by ongoing struggles, significant achievements, and a commitment to justice. The
legal contest for transgender ri ghts reflects broader societal changes and the enduring fight for
equality. As we navigate this complex terrain, it is vital to uphold the principles of justice,
inclusivity, and equity, ensuring that the rights of transgender individuals are not only recognized
but celebrated. By continuing to advocate for meaningful legal reforms and societal change, we
can pave the way for a future where all individuals, regardless of their gender identity, can live
with dignity and respect.

Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.
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DTSS College of Law
Essay Writing Competition

Transgender Rights

EMPOWERING EQUALITY: LEGAL CHALLENGES IN TRANSGEN DER RIGHTS

The fight for transgender rights represents a crucial frontier in the broader struggle for civil
rights and social justice. As societal awareness of gender diversity grows, so too do the legal
challenges faced by transgender individuals seeking equality and protection under the law. This
essay explores the legal landscape of transgender rights, highlighting the challenges that persist,
the progress made, and the urgent need for continued advocacy and reform.

Historical Context

The journey toward transgender equality has been marked by significant milestones and
profound struggles. Historically, transgender individuals have faced systemic discrimination,
often rendered invisible within legal frameworks. Early movements for LGBTQ+ rights laid the
groundwork for transgender advocacy, culminating in pivotal events such as the Stonewall riots
of 1969. These events galvanized activists to fight against injustices, seeking legal recognition
and protection for all marginalized communities.

Current Legal Framework

Despite advancements in recent years, the legal status of transgender rights remains uneven
across jurisdictions. In many places, anti-discrimination laws explicitly include protections for
gender identity, ensuring that transgender individuals have the right to access employment,
healthcare, and public accommodations without fear of discrimination. For instance, the 2020
U.S. Supreme Court ruling in Bostock v. Clayton County affirmed that discrimination based on
gender identity is a violation of Title VII of the Civil Rights Act.

However, many states continue to enact laws that undermine these protections, particularly
regarding access to healthcare and participation in sports. Bills targeting transgender youth, such
as those banning gender-affirming care, pose significant threats to the well-being of individuals
seeking to live authentically. These legislative efforts reflect a broader societal struggle over the
recognition and acceptance of transgender identities.

Legal Challenges and Advocacy

.

The legal challenges surrounding transgender rights are multifaceted. One significant issue is the
lack of uniformity in legal protections across states and countries. This patchwork s§stem creates
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confusion and inequity, with individuals in some regions enjoying robust protections while
others face severe discrimination. Legal advocates work tirelessly to address these disparities,
often using strategic litigation to challenge discriminatory practices and establish precedents that
can be referenced in future cases.

Furthermore, the intersection of transgender rights with other social Justice issues complicates
the legal landscape. For example, transgender individuals of color often face compounded
discrimination, which necessitates an intersectional approach to advocacy. Understanding these
overlapping identities is crucial for developing effective legal strategies that address the unique
challenges faced by marginalized communities within the transgender spectrum.

he Role of Activism

Activism is a driving force in the fight for transgender rights, bridging the gap between legal
reform and social acceptance. Organizations such as the Human Rights Campaign and the
National Center for Transgender Equality play vital roles in advocating for policy changes,
providing resources, and supporting individuals facing discrimination. Grassroots movements
also empower communities, amplifying voices that have historically been silenced.

Education and awareness-raising initiatives are essential components of this activism. By
fostering understanding and empathy, advocates can combat misinformation and stigma that
contribute to discrimination. Public campaigns and community outreach efforts serve to
humanize the experiences of transgender individuals, promoting a culture of acceptance and
support.

Moving Forward: The Path to Equality

To achieve true equality for transgender individuals, ongoing advocacy and legal reforms are
essential. Advocates must remain vigilant against regressive legislation and continue to push for
comprehensive protections at all levels of government. This includes not only reinforcing
existing laws but also working to expand protections to cover areas such as healthcare access and
anti-discrimination measures in housing and education.

Moreover, fostering inclusive dialogue within society is crucial. Engaging allies, policymakers,
and community members in conversations about transgender rights can help dismantle barriers to
understanding and acceptance. Building coalitions with other social justice movements can
amplify efforts and create a more unified front in the fight for equality.

Conclusion

Empowering equality for transgender individuals requires a multifaceted approach that addresses
legal, social, and cultural dimensions of discrimination. While significant strides have been
made, the ongoing legal challenges highlight the need for vigilance and commitment to
advocacy. By working together—through legal reforms, grassroots activism, and public
education—we can create a more inclusive and equitable society where the rights of all
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individuals, regardless of their gender identity,

are respected and upheld. The journey toward
equality is ongoing,

but with sustained effort and solidarity, a more just future is within reach.
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Transgender Rights and Legal Recognition

The essay competition on Transgender Rights and Legal Recognition aimed to analyze the impact of
legal issues related to the rights of transgender individuals, including gender identity recognition,
healthcare access, and discrimination protections. Students did comparative study on statistics which
clearly Students did extensive research on the topic and prepare their work and submitted the same
to faculty in time.

Faculty encouraged to research and analyze relevant laws, case studies, and scholarly literature to
formulate their essays. These topics provide a broad range of issues related to gender equality
within the legal context, offering ample opportunities for research, analysis, and discussion among
law college students.

Faculty did the analysis on various parameters and announced the winners.

Name of the winners.
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Notice

International Perspectives on Gender Equali

All the students are hereby informed that, an inter class essay competition will be held on
20/08/2020. Students are requested to give the name to Dr. Rakhee Keluskar ma’am on or before

18/08/2020.Kindly submit your work through e-mail or send through whatsapp to Assistant
professor Dr, Rakhee Keluskar
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International Perspectives on Gender Equality

The essay competition on International perspectives on gender equality aimed to analyze the
impact of gender diversity policies and law in National and International landscape. Legal
mandates or incentives for increasing women's representation in all segment of life, and students
did comparative study on statistics which clearly depicting the significant ratio of women
empowerment in various locations across the globe. Students did extensive research on the topic
and prepare their work and submitted the same to faculty in time.

Faculty announce the winners for the best three research work based on in-depth knowledge on
topic and encouraged to research and analyze relevant laws, case studies, and scholarly literature
to formulate their essays. These topics provide a broad range of issues related to gender equality

within the legal context, offering ample opportunities for research, analysis, and discussion among
law college students.

Faculty did the analysis on various parameters and announced the winners.
Name of the winners.
I Hetal Danewala
2ndAnkita Tiwari

3" Poonam Yadav A)f}a/
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Global Frameworks for Gender Equality: Achievements and Challenges

Essay Competition International Perspective on Gender Equity

Introduction Gender equality is a fundamental human right and a critical component of
sustainable development. Recognizing its si gnificance, the international community has
established various frameworks aimed at promoting gender equality across the globe. Among
these, the United Nations Sustainable Development Goals (SDGs) and the Convention on the
Elimination of All Forms of Discrimination against Women (CEDAW) stand out as pivotal
instruments. While there have been notable achievements in advancing gender equality through
these frameworks, significant challenges remain, highlighting the need for continued
commitment and action.

Global Frameworks

United Nations Sustainable Development Goals (SDGs)

Adopted in 2015, the SDGs consist of 17 goals designed to address global challenges, with Goal
5 specifically dedicated to achieving gender equality and empowering all women and girls by
2030. This goal emphasizes the importance of eliminating discrimination, ensuring equal

participation in leadership, and addressing issues such as gender-based violence and access to
reproductive health services.

Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW)

Achievements

The global frameworks for gender equality have led to significant progress in various.areas:

I. Increased Awareness: The SDGs and CEDAW have raised awareness about gender
issues, leading to more informed public discourse and advocacy.

2. Policy Changes: Many countries have revised their laws and policies to align with the
principles outlined in these frameworks. For example, numerous nations have enacted
legislation aimed at preventing domestic violence and promoting equal pa CL[/@ '
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3. Improved Representation: There has been an increase in women's representation in
political and leadership roles, with some countries implementing quotas to ensure greater
female participation.

4. Data Collection: The emphasis on gender equality has led to improved data collection on
gender issues, enabling policymakers to better understand and address disparities.

Challenges
Despite these achievements, several challenges persist:

I. Cultural Resistance: In many regions, traditional gender roles and cultural norms
impede progress toward gender equality. Resistance to changing societal attitudes can
hinder the implementation of policies.

2. Implementation Gaps: While many countries have adopted laws promoting gender
equality, enforcement often remains weak. Lack of resources, political will, or
accountability can undermine these efforts.

3. Intersectionality: Gender equality is not experienced uniformly; issues of race, class,
and sexuality intersect with gender, creating unique challenges for marginalized groups.
Many frameworks do not adequately address these intersecting identities.

4. Backlash Against Progress: In recent years, there has been a backlash against gender
equality movements in various parts of the world. Political and religious conservatism
can lead to the rollback of rights previously gained by women.

Conclusion

Global frameworks for gender equality, such as the SDGs and CEDAW, have made significant
strides in promoting women's rights and addressing gender disparities. However, the journey
toward true gender equality is far from over. Continued international cooperation, cultural
sensitivity, and commitment to enforcement are essential to overcoming the challenges that
remain. Only through sustained effort and collaboration can we hope to achieve a world where
gender equality is not just an aspiration but a reality for all.
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Gender Equality: A Global Perspective

Introduction " ,

Brdeits Ciomn
Gender equality is not only a matter of social Justice but also a crucial driver of economic growth
and development. When women and marginalized groups have equal access to economic
opportunities, the benefits extend beyond individuals to entire economies. Despite the clear
advantages of gender equality, disparities remain prevalent globally, limiting economic potential.
This essay explores the economic impacts of gender equality, highlighting its importance for
sustainable development, the barriers to achieving it, and the transformative changes that can
arise from equitable practices.

The Importance of Gender Equality in Economic
Development

Increased Labor Force Participation

One of the most significant economic impacts of gender equality is the increase in labor force
participation among women. According to the McKinsey Global Institute, closing the gender gap
in labor force participation could add $12 trillion to global GDP by 2025. When women can
participate equally in the workforce, economies benefit from a larger talent pool, increased
productivity, and enhanced innovation.

Improved Economic Performance

Countries that promote gender equality often experience improved economic performance.
Research has shown that gender-diverse teams are more effective and yield better results.
Companies with higher representation of women in leadership positions tend to outperform their
competitors financially. Furthermore, gender equality fosters a more inclusive environment,
attracting diverse talent and investment.

Enhanced Consumer Spending

Women control a significant portion of global consumer spending, and their economic
empowerment leads to increased purchasing power. When women earn their own income, they
are more likely to invest in their families and communities, leading to improved health,
education, and overall well-being. This ripple effect contributes to stronger local economies and
enhanced societal stability.

Barriers to Economic Equality V’Q o
W

Structural Inequities e
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Despite the clear economic benefits of gender equality, structural inequities persist in many
societies. Women often face barriers such as discriminatory laws, unequal pay for equal work,
and limited access to education and training. These obstacles hinder their ability to fully
participate in the economy and realize their potential.

Cultural Norms and Stereotypes

Cultural attitudes toward gender roles can also impede progress. In many societies, traditional
views about women’s roles as caregivers can limit their participation in the workforce.
Overcoming these stereotypes requires not only policy changes but also shifts in societal
attitudes and values.

Access to Resources

Access to financial resources, such as credit and capital, remains a significant barrier for women
entrepreneurs. Women are often less likely to receive loans or investments, limiting their ability
to start and grow businesses. Addressing this gap is essential for unlocking the economic
potential of women.

Transformative Changes through Gender Equality
Policy Reforms

To harness the economic benefits of gender equality, countries must implement policies that
promote equitable practices. This includes enforcing equal pay legislation, providing parental
leave, and implementing quotas for women's representation in leadership roles. Countries like
Norway and Rwanda have made strides in this area, showing that targeted policies can lead to
substantial improvements.

Education and Training

Investing in education and vocational training for women is crucial for economic empowerment.
By ensuring that women have access to quality education and skills development, societies can
cultivate a workforce that meets the demands of a rapidly changing global economy.

Support for Women Entrepreneurs

Creating supportive environments for women entrepreneurs through access to funding,
mentorship, and networking opportunities can drive economic growth. Initiatives that provide
resources and support for women-owned businesses not only empower women but also stimulate

local economies. JA
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The economic impacts of gender equality are profound and far-reaching. By promoting equal
opportunities for women and marginalized groups, societies can unlock significant economic
potential, drive growth, and create a more sustainable future. While challenges persist, the path
toward gender equality is not only a moral imperative but an economic necessity. As nations
continue to address these disparities, the benefits will reverberate through economies and
communities worldwide, fostering a more equitable and prosperous global landscape.
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Introduction

Gender equality is a complex and multifaceted issue that varies significantly across different
cultures and societies. While the principle of equality is universally recognized, its interpretation
and implementation are deeply influenced by cultural norms, traditions, and values. This essay
explores the diverse cultural perspectives on gender equality, examining how they shape
experiences, challenges, and progress worldwide, By understanding this cultural mosaic, we can
better address the barriers to gender equality and foster a more inclusive global society.

Cultural Variations in Gender Roles

Traditional Gender Reoles

In many cultures, traditional gender roles are deeply entrenched, dictating the expectations and
behaviors deemed appropriate for men and women. In societies where patriarchal norms prevail,
men are often viewed as the primary breadwinners, while women are relegated to domestic roles.
This division can limit women’s access to education, employment, and leadership opportunities,
For instance, in some parts of South Asia and the Middle East, cultural practices emphasize
women’s roles as caregivers, which can hinder their participation in the workforce.

Progressive Perspectives

Conversely, some cultures have embraced more progressive views on gender equality, promoting
shared responsibilities between men and women. Scandinavian countries, for example, have
made significant strides in gender equality through policies that support work-life balance,
parental leave, and equal pay. These cultural attitudes reflect a broader commitment to
inclusivity and equal rights, demonstrating that cultural contexts can evolve toward greater
gender equality.

Intersectionality: The Impact of Multiple Identities
Diverse Experiences

The concept of intersectionality highlights that gender cannot be viewed in isolation: it intersects
with other identities such as race, class, sexuality, and ethnicity. In many cultures, women of
color or those from marginalized communities face compounded challenges. For instance,
indigenous women in various regions often experience discrimination based on both genderand
ethnicity, leading to unique barriers in accessing education and healthcare. kﬁ
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Global Movements

Global movements advocating for gender equality, such as feminism, have increasingly
recognized the importance of intersectionality. Activists work to ensure that the voices of diverse
women are heard, leading to a more inclusive discourse on gender equality that respects and
acknowledges cultural differences.

Cultural Backlash and Resistance

Pushback Against Gender Equality

In some regions, progress toward gender equality has faced backlash rooted in cultural and
religious conservatism. Movements Opposing women’s rights often arise in response to perceived
threats to traditional values. For example, in certain countries, restrictive laws limiting women's
rights to work, travel, or make autonomous decisions have been enacted, reflecting a resistance
to changing gender norms.

The Role of Education and Awareness

Addressing these challenges requires a focus on education and awareness. By promoting
discussions around gender equality within cultural contexts, societies can begin to challenge
harmful stereotypes and encourage more equitable attitudes. Grassroots movements that engage
communities in conversations about the benefits of gender equality can foster cultural shifts and
drive change.

Successful Case Studies

Rwanda’s Gender Parity

Rwanda provides a compelling example of how cultural shifts can lead to significant
advancements in gender equality. Following the genocide in the 1990s, the Rwandan government
implemented policies aimed at empowering women, including a constitutional mandate for at
least 30% of decision-making positions to be held by women. This commitment has led to one of
the highest rates of female representation in parliament globally, demonstrating the
transformative power of political will and cultural change.

Nordic Model

The Nordic countries illustrate how progressive cultural attitudes towards gender equality can
create a supportive environment for women. Through comprehensive parental leave policies,
subsidized childcare, and equal pay initiatives, these countries have made substantial progress in
closing the gender gap. The cultural emphasis on egalitarianism has played a crucial ree in
shaping these policies and practices.




Conclusion

Cultural perspectives on gender equality are diverse and complex, reflecting a global mosaic of
beliefs, values, and practices. While traditional norms can pose significant barriers, there are also
examples of progressive change that demonstrate the potential for cultural evolution. By
embracing intersectionality and promoting inclusive dialogues, societies can work toward
dismantling discriminatory practices and fostering a more equitable world. Understanding and
respecting cultural contexts is essential in the quest for gender equality, as it enables us to
develop tailored approaches that resonate with different communities, ultimately leading to a
more just and inclusive society for all.
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Notice

Corporate Governance and Gender Diversity

All the students are hereby informed that, an inter class essay competition will be held on

25/07/2019. Students are requested to give their name to Assistant professor Dr. Rakhee Keluskar on
or before 23/07/2019.
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DTSS COLLEGE OF LAW

In recent years, the discourse surrounding corporate governance has increasingly highlighted the
importance of gender diversity within leadership roles. The phrase "Balancing the Scales"
encapsulates the dual objectives of achieving equality and enhancing organizational
effectiveness. This essay explores the significance of gender diversity in corporate governance,
examining its benefits, current challenges, and strategies for fostering an inclusive environment.

The Importance of Gender Diversity

Gender diversity in corporate governance refers to the equitable representation of women and
men in decision-making positions within organizations. Historically, corporate boards have been
male-dominated, resulting in a lack of diverse perspectives that are crucial for effective
governance. Research shows that companies with diverse boards are more innovative and
perform better financially. A study by McKinsey & Company indicated that organizations with
higher gender diversity are 21% more likely to outperform their counterparts in profitability.

Diverse leadership teams bring varied viewpoints, experiences, and problem-solving approaches.
This diversity fosters creativity and innovation, leading to better decision-making and improved
business outcomes. Moreover, gender-diverse boards are more adept at understanding and
addressing the needs of a diverse customer base, which is essential in today’s global
marketplace.

Current Challenges

Despite the compelling evidence supporting gender diversity, significant barriers remain.
Cultural biases and stereotypes continue to influence perceptions of women's capabilities in
leadership roles. Many organizations operate within environments that prioritize traditional
masculine traits, inadvertently sidelining female talent. Furthermore, the lack of mentorship and
sponsorship for women can hinder their career advancement, limiting their representation in
executive roles.

Legislative measures aimed at promoting gender diversity have been introduced in several
countries, with mixed results. While quotas can accelerate change, they often meet resistance and
can be seen as undermining meritocracy. The challenge lies in fostering a genuine culture of
inclusion rather than merely meeting numerical targets.

Strategies for Fostering Gender Diversity

To effectively balance the scales in corporate governance, organizations must adopt
comprehensive strategies that prioritize gender diversity. Firstly, companies should implement
robust diversity policies that promote equal opportunities at all levels. This includes recruiting,

retaining, and promoting female talent within the organization. N}‘
L{,{LC/

N Y
'C.Principal

HC.| : ety's
Sarian Education Societ
canckar Sarjai =

. 8l aw.




Mentorship programs can play a critical role in supporting women's career growth. By pairing
emerging female leaders with experienced mentors, organizations can provide guidance and
create networking opportunities that are essential for career advancement. Additionally,
organizations should focus on creating a supportive culture that values diversity and inclusivity,
encouraging open dialogue about gender issues.

Leadership commitment is paramount. Executives must advocate for gender diversity and hold
themselves accountable for progress. Regularly measuring and reporting on diversity metrics can
help maintain focus and drive change within the organization.

Conclusion

Balancing the scales of gender diversity in corporate governance is not merely a matter of ethics
but a strategic imperative, By embracing diverse leadership, organizations can unlock their full
potential, driving innovation and improving performance. While challenges remain, the path
forward involves commitment, strategic action, and a genuine dedication to fostering an
inclusive culture. As companies navigate the complexities of the modern business landscape,
those that prioritize gender diversity will be better equipped to thrive and adapt in a

increasingly competitive world. ’
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REPRESENTATION IN CORPORATE LEADERSHIP

In recent years, the conversation around gender representation in corporate leadership has
intensified, highlighting the need for equitable representation in decision-making roles, The
phrase "Charting a New Course" signifies the collective efforts required to navigate the
complexities of achieving gender parity in leadership. This essay explores the importance of
gender representation, the barriers that women face, and the strategies that organizations can
implement to create a more inclusive leadership landscape.

The Importance of Gender Representation

better financially. According to a McKinsey & Company report, organizations with higher levels
of gender diversity are 21% more likely to outperform their counterparts in profitability,

Moreover, gender-diverse leadership teams are better equipped to understand and cater to the
needs of a diverse customer base, As consumer demographics shift, organizations that reflect this

Additionally, gender representation in leadership roles serves as a powerful symbol for aspiring
female leaders. When women see others like them in positions of authority, it inspires and
motivates them to pursue their ambitions, creating a positive cycle of empowerment and success.

Barriers to Gender Representation

Despite the recognized benefits of gender representation, significant barriers persist. Cultural
biases and systemic obstacles continue to hinder women's advancement in corporate leadership.
Stereotypes surroundin g gender roles often lead to the perception that women are less capable
leaders, limiting their opportunities for promotion.

Moreover, the lack of mentorship and sponsorship for women can create a gap in career
advancement. Research indicates that women often have less access to inf] uential networks,
making it more challenging to secure leadership positions. Additionally, the demands of
balancing professional and personal responsibilities can disproportionately affect women, further
complicating their ascent to leadership roles.

While some countries have implemented quotas to increase female representation on corporate
boards, the effectiveness of these measures is debated. Critics argue that quotas may undermine
meritocracy, yet without such interventions, progress toward gender equity can stagnate. .




establishing clear metrics to track progress in gender representation across all levels of the
organization.

Mentorship programs are essential for supporting women’s career development. By connecting
emerging female leaders with experienced mentors, organizations can provide the guidance and
support necessary for career advancement. Additionally, fostering a culture of inclusion, where
diverse voices are valued and heard, can create a more welcoming environment for women in
leadership roles.

Leadership commitment is critical in driving change. Executives must actively champion gender
diversity and hold themselves accountable for progress. Regularly measuring and reporting on
diversity metrics can help organizations maintain focus on their goals and celebrate milestones
achieved.

Furthermore, organizations should invest in training programs that challenge unconscious biases
and promote inclusive leadership styles. By equipping all employees, especially those in
leadership positions, with the tools to recognize and combat bias, organizations can create a more
equitable workplace.

Conclusion

Charting a new course toward gender representation in corporate leadership is not just a matter
of fairness; it is a strategic imperative that can drive organizational success. By embracing
diverse perspectives and promoting inclusive practices, companies can unlock their full potential
and thrive in a competitive landscape. While challenges remain, the commitment to achieving
gender equity in leadership is essential for building a brighter and more prosperous future for all.
As we move forward, it is vital that organizations continue to prioritize gender representation,

fostering an environment where all individuals can succeed and contribute to their fullest
potential.
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" Diversity Drives Success: The Role of Women in Governance

Essay Competition

DTSS College of LAW

In today's rapidly evolving business landscape, the need for diverse perspectives in governance
has never been more critical. The phrase "Diversity Drives Success" encapsulates the growing
recognition that gender diversity, particularly the inclusion of women in leadership roles, is not
just a matter of equity but a strategic advantage. This essay examines the significant role women
play in governance, the benefits of their inclusion, and the ongoing challenges that must be
addressed to create a more balanced and effective corporate environment.

The Importance of Women in Governance

Women have historically been underrepresented in corporate governance, often relegated to
peripheral roles. However, the tide is shifting. Organizations increasingly recognize that diverse
leadership teams, particularly those that include women, bring a wealth of experiences and
perspectives that enhance decision-making. According to research from McKinsey & Company,
companies with greater gender diversity on their executive teams are 21% more likely to
outperform their peers in profitability. This evidence underscores the tangible benefits of
including women in governance structures.

Women leaders often possess unique skills that contribute to a more holistic approach to
governance. They tend to prioritize collaboration and communication, fostering environments
where diverse ideas can flourish, Moreover, women are more likely to advocate for social
responsibility and ethical practices, aligning corporate strategies with the values of a broader
stakeholder base. As businesses increasingly operate in a globalized world, these attributes
become invaluable in navigating complex challenges.

Benefits of Gender Diversity in Governance

The benefits of gender diversity extend beyond enhanced decision-making; they also include
improved organizational performance and innovation, A diverse board can better understand and
address the needs of a diverse customer base, leading to more effective strategies and products.

This alignment is particularly crucial in industries where customer demographics are shifting
rapidly.

Furthermore, organizations with gender-diverse boards often experience better risk management.
Diverse teams are less prone to groupthink, enabling them to consider a wider range of potential
challenges and solutions. This adaptability is vital in today's fast-paced business environm t,
where companies must be agile.and responsive to change. ’Bj




Moreover, companies that prioritize gender diversity often enjoy a stronger reputation, which can
enhance brand loyalty and attract top talent. Organizations that visibly commit to diversity are
more likely to resonate with consumers and employees who value inclusivity and equality.

Challenges to Achieving Gender Diversity

Despite the compelling case for women's inclusion in governance, si gnificant challenges persist.
Cultural biases and systemic barriers continue to impede women's advancement in leadership
roles. Traditional gender norms often create an environment where women's contributions are
undervalued, and their ambitions are discouraged.

Additionally, the lack of mentorship and sponsorship opportunities for women can hinder their
progression to leadership positions. Organizations must not only implement diversity initiatives
but also cultivate an environment that actively supports women's professional development.

While some countries have introduced quotas to promote gender diversity on boards, these
measures can be controversial. Critics argue that quotas may undermine meritocracy, yet the
reality is that without such interventions, progress toward gender parity is often painfully slow.
Organizations must strive for a balance between encouraging diversity and ensuring that
leadership is based on merit and capability.

Strategies for Promoting Gender Diversity

To truly harness the potential of women in governance, organizations must adopt comprehensive
strategies that promote gender diversity. This includes implementing clear diversity policies that
focus on recruitment, retention, and promotion of female talent. Companies should actively seek
to create a pipeline of women leaders through targeted training and development programs.

Mentorship initiatives are essential for supporting women’s career growth. By fostering
connections between emerging female leaders and seasoned executives, organizations can
provide invaluable guidance and support. Additionally, promoting a culture of inclusivity where
diverse voices are heard and valued is crucial.

Leadership commitment is vital in driving change. Executives must advocate for gender diversity
and hold themselves accountable for progress. Regular assessments of diversity metrics can help
organizations stay focused on their goals and measure the effectiveness of their initiatives.

Conclusion

that drives organizational success. As the evidence continues to demonstrate, diversity enhances
decision-making, fosters innovation, and improves financial performance. While challenges
remain, the path forward is clear: organizations must actively promote gender diversity and
create an environment where all voices are val ued. By embracing the role of women in
governance, companies can not only achieve greater equity but also unlock their full potential {
a competitive global market. ’/Q
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Date:25/07/2019

REPORT

Corporate Governance and Gender Diversity

Students took part in essay competition. The essay competition on Corporate Governance and
Gender Diversity, aimed ‘to analyze the impact of gender diversity policies in corporate
governance. Discuss legal mandates or incentives for increasing women's representation in
corporate leadership. Students did extensive research on the topic and prepare their work and
submitted the same to faculty in time. Faculty announce the winners for the best three research
work based on in-depth knowledge on topic and encouraged to research and analyze relevant laws,
case studies, and scholarly literature to formulate their essays. These topics provide a broad range
of issues related to gender equality within the legal context, offering ample opportunities for
research, analysis, and discussion among law college students.
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Date: 07/07/2018

Notice

Sexual Harassment Laws and Enforcement .

All the students are hereby informed that, an inter class essay competition will be held on

15/07/2018. Students are requested to give their name to Mr. Nagaraju Kanduri Sir on §F before .
13/07/2018.
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Date: 15/07/2018

REPORT

Sexual Harassment Laws and Enforcement

Students took part in essay competition. The essay competition on Sexual Harassment Laws and
Enforcement aimed to foster awareness, critical thinking, and discourse among participants
regarding the effectiveness, challenges, and potential reforms of sexual harassment laws in various
contexts. Students did extensive research on the topic and prepare their work and submitted the
same to faculty in time. Faculty announce the winners for the best three research work based on
in-depth knowledge on topic and encouraged to research and analyze relevant laws, case studies,
and scholarly literature to formulate their essays.

Name of the winners.
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SEXUAL HARASSMENT LAWS AND ENF ORCEMENT

Protecting dDignity: Analyzing Sexual Harasswment Laws and Their
Enforcement

BTSS COLLEGE OF LAW - Bssay Competition

Sexual harassment remains a pervasive issue in workplaces, educational institutions, and public
spaces, undermining individual dignity and safety. The legal frameworks established to combat
sexual harassment are crucial for protecting victims and promoting a culture of respect and
equality. This essay examines the evolution of sexual harassment laws, the effectiveness of their
enforcement, and the challenges that persist in achieving true justice for victims.

The Evolution of Sexual Harassment Laws

The origins of sexual harassment laws in the United States can be traced back to the civil rights
movements of the 1960s. The landmark case of Meritor Savings Bank v. Vinson (1 986) established
that sexual harassment is a form of sex discrimination under Title VII of the Civil Rights Act of
1964. This ruling was pivotal in recognizing the profound impact of harassment on victims' ability
to work and thrive in their environments.

Subsequent legislation, such as the Equal Employment Opportunity Commission (EEOC)
guidelines, further defined and clarified what constitutes sexual harassment, distinguishing
between quid pro quo harassment and hostile work environments. Quid pro quo involves direct
coercion for sexual favors, while hostile environments encompass unwelcome behavior that
creates an intimidating atmosphere.

Internationally, the United Nations and various human rights organizations have recognized sexual
harassment as a violation of human rights. The Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) has been instrumental in encouraging countries to
adopt laws that protect women from sexual violence and harassment.

The Effectiveness of Enforcement

While laws against sexual harassment exist, the effectiveness of their enforcement varies
significantly. In the United States, the EEOC is responsible for investigating claims and facilitating
resolutions. However, the agency often faces resource constraints, leading to long wait times for
investigations and a backlog of cases. This delay can discourage victims from coming forward, as
the lengthy process may seem daunting and unresponsive.

Furthermore, many victims face additional barriers when reporting harassment, including fear of
retaliation, disbelief from peers, and societal stigma. Studies indicate that a significant percenta

of victims choose not to report incidents due to these concerns. As a result, many caseié
unrecorded and unaddressed, allowing a culture of impunity to thrive. ’
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Challenges in Achieving Justice

Despite the legal frameworks in place, several challenges hinder the effective enforcement of
sexual harassment laws. One major issue is the inconsistency in definitions and interpretations of
what constitutes harassment. Different organizations and jurisdictions may have varying standards,
leading to confusion and discrepancies in how cases are handled.

Additionally, the burden of proof often falls heavily on the victim, requiring them to provide
substantial evidence of harassment. This requirement can be particularly difficult in cases where
harassment is subtle or occurs in private settings. Consequently, many victims may feel
discouraged from pursuing legal action, fearing that they will not be believed or supported.

Moreover, there is a need for more comprehensive training for employers and employees about
sexual harassment laws and prevention strategies. Many workplaces lack clear policies or fail to
enforce existing ones effectively. Education on recognizing, reporting, and addressing harassment
is essential for creating safer environments.

The Path Forward

To enhance the protection of dignity and the enforcement of sexual harassment laws, several steps
can be taken. First, improving the resources available to agencies like the EEOC is crucial.
Increased funding and staffing can help reduce case backlogs and expedite investigations,
providing timely support for victims.

Second, establishing standardized definitions and guidelines across jurisdictions can create greater
consistency in handling harassment claims. This standardization would help victims understand
their rights and the processes involved in reporting incidents,

Third, fostering a culture of transparency and support within organizations is vital. Employers
should create clear policies regarding sexual harassment, offer regular training sessions, and ensure
that employees feel safe to report incidents without fear of retaliation.

Finally, promoting awareness and education about sexual harassment, its consequences, and
available resources can empower individuals to take action. Community outreach and advocacy
efforts can help change societal attitudes, reducing stigma and encouraging victims to come
forward.

Conclusion

Protecting dignity through the effective enforcement of sexual harassment laws is essential for
fostering safe and respectful environments. While significant ‘progress has been made since the
establishment of these laws, challenges remain in achieving full accountability and support for
victims. By addressing these challenges and committing to continuous improvement, society car}p
better protect individuals from harassment and uphold the fundamental right to safety and respec .
in all spheres of life.

ation Society’s
£

2 of Law,

D.T.8.5.¢



PARTH NMEHI A

Justice in _the Workplace: The Efficacy of Sexual Harassment
Legislation

Sexual harassment in the workplace remains a pressing issue that affects individuals® dignity,
safety, and overall job performance. Despite significant advancements in legislation aimed at
combating this pervasive problem, questions remain regarding the efficacy of these laws in
achieving justice for victims. This essay examines the evolution of sexual harassment legislation,
its effectiveness in addressing workplace harassment, and the challenges that hinder its
implementation.

The Evolution of Sexual Harassment Legislation

The roots of sexual harassment legislation in the United States can be traced back to the Civil
Rights Act of 1964, specifically Title VII, which prohibits employment discrimination based on
sex, race, color, religion, and national origin. The landmark case of Meritor Savings Bankv. Vinson
(1986) played a pivotal role in defining sexual harassment as a violation of this act. The Supreme
Court recognized that a hostile work environment could significantly impair a person's ability to
perform their job, marking a critical turning point in legal recognition of workplace harassment.

Subsequent guidelines from the Equal Employment Opportunity Commission (EEOC) further
clarified the definitions of sexual harassment, categorizing it into two primary forms: quid pro quo
and hostile work environment. These legal frameworks have empowered victims by providing
them with a means to seek redress and hold employers accountable for creating safe work
environments.

Effectiveness of Sexual Harassment Legislation

The legislative framework surrounding sexual harassment has led to increased awareness and
reporting of incidents, contributing to a cultural shift in how harassment is perceived and
addressed. Many organizations have implemented training programs, policies, and reporting
mechanisms designed to prevent and respond to harassment. These initiatives have resulted ina
higher number of complaints being filed, signaling that victims are more willing to speak out.

However, the effectiveness of sexual harassment legislation varies considerably across different
sectors and organizations. While large corporations often have the resources to implement
comprehensive training and policies, smaller businesses may lack the necessary infrastructure. As
aresult, employees in smaller workplaces may not receive the same level of protection or support.

Additionally, data from the EEOC indicates that many harassment claims are dismissed or not
pursued, leading to questions about the resolution process. Victims often face challenges such as
lengthy investigations, fear of retaliation, and a lack of trust in the system. Many individuals report
feeling that their complaints are not taken seriously, which can deter future reporting and
perpetuate a cycle of silence.

Challenges to Achieving Justice

el o P -y |

e T
Sanskar Sarjan £d on Society's

P P i 1y

.E-F




Seyeral challenges undermine the efficacy of sexual harassment legislation. One major issue is the
burden of proof placed on victims. In many cases, victims are required to provide substantial
evidence to substantiate thejr claims, which can be particularly challenging when harassment
oceurs in private settings or is subtle in nature. This high burden can discourage victims from
pursuing legal action.

Moreover, the legal definitions of sexual harassment can vary significantly between jurisdictions,
leading to inconsistencies in how cases are handled. Different interpretations of what constitutes
harassment can create confusion for both victims and employers, hindering effective enforcement
of laws.

Cultural attitudes also play a significant role in shaping the effectiveness of harassment legislation.
In environments where harassment is normalized or dismissed, victims may feel isolated and
unsupported. This cultural backdrop can create barriers to reporting and seeking justice,
perpetuating a hostile workplace environment.

The Path Forward

Second, establishing clear, standardized definitions and procedures for addressing sexual
harassment across jurisdictions can foster greater consistency and clarity. This standardization
would help ensure that victims know their rights and the processes available to them.

Organizations should prioritize ongoing training for all employees, not just management, to ensure
that everyone understands what constitutes harassment and how to respond appropriately.

Finally, fostering an open and supportive environment for reporting harassment is crucial.
Employers must cultivate a culture where employees feel safe to come forward without fear of
retaliation or disbelief. Implementing  anonymous reporting mechanisms and ensuring
confidentiality can help empower victims to speak out.

Conclusion

While significant strides have been made in establishing sexual harassment legislation, the quest

for justice in the workplace remains ongoing. The efficacy of these laws is hindered by various
challenges, including inconsistent enforcement, cultural attitudes, and the burden placed on
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FROM POLICY TO PRACTICE: THE CHALLENGES OF ENFORCING
SEXUAL HARASSMENT LAWS

Sexual harassment laws are vital for promoting a safe and equitable workplace. However, the
Journey from policy creation to practical enforcement often encounters significant challenges.
Despite legislative advancements designed to protect individuals from harassment, the

The Legislative Framework

Sexual harassment laws in the United States primarily stem from Title VII of the Civil Rights Act
of 1964, which prohibits employment discrimination based on sex. Landmark cases, such as
Meritor Savings Bank v. Vinson (1986), established that harassment can create a hostile work
environment and that employers can be held accountable for the actions of their employees.
Subsequent guidelines from the Equal Employment Opportunity Commission (EEOC) have

sought to define sexual harassment clearly, providing a legal basis for victims to file complaints.

While these laws represent significant progress, the effectiveness of enforcement remains
inconsistent. Many organizations have adopted policies to comply with legal requirements, yet
translating these policies into effective practices is where the challenges often arise.

Challenges in Enforcement

I." Underreporting of Incidents: One of the most significant challenges in enforcing sexual

ability of organizations to address these issues effectively.

2. Burden of Proof: Victims often face a high burden of proof when bringing harassment
claims. They must provide substantial evidence to support their allegations, which can be
particularly difficult in cases where harassment occurs in private or is subtle in nature. This

Employees may not know their rights or how to navigate the reporting process, further
complicating enforcement.
5. Resource Limitations: Regulatory agencies like the EEOC often face resource cons
leading to long wait times for investigations and a backlog of cases. Lj
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staffing can hinder the agency's ability to respond promptly to claims, leaving victims in
limbo.

Pathways to Improvement

To bridge the gap between policy and practice, several strategies can be implemented to enhance
the enforcement of sexual harassment laws:

s

Promoting Reporting Mechanisms: Organizations should create safe, confidential, and
accessible reporting mechanisms. Anonymity can encourage victims to come forward
without fear of retaliation. Providing multiple channels for reporting—such as hotlines,
online platforms, and designated personnel—can also increase accessibility,

Training and Education: Comprehensive training programs for all employees, including
management, are essential for fostering a culture of respect and accountability. Training
should cover the definitions of sexual harassment, the reporting process, and the
consequences of harassment. Regular refreshers can reinforce these concepts and keep
them top of mind.

Strengthening Regulatory Support: Increased funding and resources for agencies like
the EEOC can improve the timeliness and effectiveness of investigations. With more staff,
these agencies can handle a greater volume of cases and provide better support to victims
throughout the process.

Standardizing Policies: Developing standardized guidelines for organizations can help

uniform approach to handling claims.

Cultural Change: Fostering a workplace culture that prioritizes respect and accountability
is crucial. Leadership should model appropriate behavior and actively promote a zero-
tolerance stance on harassment. Encouraging open discussions about harassment and its
impact can help shift cultural perceptions and reduce stigma around reporting.
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COMMUNITY OUTREACH PROGRAMS

1. Community Outreach Programs by National Service Scheme (NSS).

2. Community Outreach Programs by Department of Lifelong Learning & Extension
(DLLE)

3. Community Outreach Programs by Rotaract Club.

4. Community Outreach Programs by Events Committee
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WOMEN DEVELOPMENT CELL [WDC(]

Following activities were undertaken by the WDC:

Sr. No. | Date Particulars Type of Activity

1. 28/07/2018 Combating Gender-based Violence Workshop
Through Law

2. 07/07/3019 Global Perspective on Gender and Law Workshop

3. 09/08/2020 Legal Rights and Protections for Women Workshop

4. 18/11/2021 Gender Equality in Education Workshop

5. 18/11/2022 Legal Framework for Women’s Rights Workshop
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Date -23/07/2018

NOTICE

Combating Gender-Based Violence through Law

All the students, faculties and non-teaching staff are hereby informed that the Women
Development Cell (WDC) of D.T.S.S. College of Law is organizing a workshop on gender based
violence through Law. The session will be taken by Advocate Tahira Siddique in Room no. 401

@ 12:30 to 01:30 on 28/07/2018.
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Date -28/07/2018

REPORT
Combating Gender-Based Violence through Law

A workshop on "Combating Gender-Based Violence through Law" was held at college Campus
28/07/2018 by Advocate Tahira Siddique. The session aimed to provide law students with a

comprehensive understanding of the legal frameworks, challenges, and strategies related to addressing
gender-based violence. The \irorkshop featured expert speakers, interactive discussions, and case study

analyses, fostering a deeper awareness and commitment to gender justice among future legal pgofessionals.
©
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Date-07/07/2019

NOTICE

Global Perspectives on Gender and Law

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

organizing a workshop on Global Perspectives on Gender and Law. Session will be in Senlig

Hall 11:00 to 12:30 on 9/07/2019
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Date-09/07/2019

REPORT

GLOBAL PERSPECTIVES ON GENDER AND LAW

The session on "Global Perspectives on Gender and Law" provided law students with a deeper
understanding of the diverse approaches to gender equality in legal systems worldwide. It
underscored the critical role of legal professionals in advocating for and implementing gender-

sensitive legal reforms.

The session aimed to broaden the understanding of law students regarding how different
countries address gender equality through their legal systems. It explored international legal

frameworks, comparative analyses, and best practices to promote gender justicg globally.
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Date-05/08/2020

NOTICE
Legal Rights and Protections for Women

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

organizing a workshop on gender base violence. Session will hall via google Meet at 11:00 to

12:30.0m oqlo% |2oo #J_&/

Google Meet link: https://meet.google.com/tub-stjg-nht )
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39 39 INATAN VINOD PARIIEA

40 40 ";QDWA RIDDHI RATILAL

a1 41 //RmL KARAN DHARMENDRA

42 a2 p DEEPAK BHASKAR JANGAM

43 a3 ":iéRNANDES DIONA DONALD FENNY
a4 aa’ o | GATOYA NILESH BHARAT

as 5 J)mﬂAHESHBHAr PADIA

46 4EF;-EUNEIB’RIJLAL JAIN

a7 47 JRATESH BALU BHAI GOHIL

48 48 _{RATIBHIYA MAYUR HARILAL

49 49 _|SAGAR ASHOK KALE

50 50 /'R'N(KESH GIRISH GAJJAR

51 51 _LAYESHKUMAR DINESHBHAI SAVALIY
52 52 |ASHR BAVCHAND THESIYA

53 53 ,ﬂﬂw PANKAJBHAI KANSARA

54 54 CIvADAY RAMMANOHAR BHAGWANDAS
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Sanskar SarjanEducation Society’s
D.T7.S.S. College of Law,
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Date-09/08/2020

REPORT

Legal Rights and Protections for Women

A session on Legal Rights and Protections for Women was conducted. The session aimed to
broaden the understanding of law students regarding legal protections, women often face
challenges in accessing justice due to societal norms, resource constraints, and legal complexiyies.
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Sanskar Sarjan Education Society’s
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Date -15/11/2021
_—

Gender Equality in Education

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

organizing a workshop on Gender Equality in Education. Session will hall via google Meet at

11:00to 12:30 on 18/11/2021

>

Google Meet link: https://meet. google.com/bhb-srjg-nht. ‘k_, oy “
SN \C|principa s
sarjan Education Sociely




Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
Roll Call of TYLLB Sem. VI

[2018-2019]
SR. NO. ROLL NO. STUDENT NAME
1 1 [RIDDHI GHANSHYAM ABHANI
> Pl
2 2 /AﬁE)mN THOMAS VANBUERLE
3 3 mfésrm PUKHARAJ PARIHAR
4 4 “}:@um RAMASAW GUPTA
5 5 [SAGAR SANJIV SHAH
P

6 6 Plff{‘u'AL MAHESH JANI

r
7 7 pﬂ(ESH PARMAR

8 8 WEPJAYENDRA JOSHI

9 9 WERLE THOMAS ROCHE

10 10 PRA‘IﬁM/E'SH ANIL TAWDE

11 11 RWAHESHBHN GOMEL

12 12 "}(QH SHAMA PARVIN MOHAMMED ASLAM
13 13 ~5,{}%:;&4\” SUDHAKAR PARAB

14 14  [DIPESH DATTARAM MHASKAR

15 15 P}?@Hﬁ\_{lk ASHOKKUMAR

16 16 |SADFINA SHIVBAHADUR YADAV

17 17 [MAMATA RAMESH MARU

18 18 ;Ené ASGAR KHAN

19 19 Jl SH SHANTILAL TRIVEDI
[

20 20 ,H@ALJAYPRAKASH DUDHELA
21 21 ‘?@4 SANJAY MEHTA

22 22 "%@mm SUDHAKAR PARAB

23 23 MEE\MN GOHIL

24 24 ,u-nﬁ BABUBHAI MAKWANA

25 25 ymﬂmvm PADIA

Canskar Sarjan Education Society's
D.7.5.8. College of Law,
Kurar Village, Malad (East),
Mumbai-400087.




26 26 /%m NAGESH KANTILAL —[
27 27 |SUPRIYA BALWANTRAO SHINDE
28 28 NSARA JENISH YOGESH
29 " | 29 VAIBHAVI MANOJ JOSH|
30 30 FANKITA ASHOK KUMAR SINGH 0
31 31 éwm GORAKHNATH KALE
32 32 \f\L‘ESHKUMAR SHANKARLAL BHUTKA
/ s
33 33 »{\EET AMIT SHAH
XE
34 34 | KAMLESH DOSH]
35 35 /:)serH VIRAL KIRANKUMAR
s
36 36 / PRATIKSHA JAGDISH PANDEY
P
37 37 W RAHUL PRAKASHKUMAR
38 38 |HEMANGINI DINESH SOLANKI 7
39 39 YNAYAN VINOD PARJIEA
had
40 40 /L_@DWA RIDDHI RATILAL
£
a1 a1/ |BAWAL KARAN DHARMENDRA
L 42 42 | DEEPAK BHASKAR JANGAM
7
L 43 43 AL ENDES DIONA DONALD FENNY
L a4 44 ;gnom NILESH BHARAT
a5 a5 / MAHESHBHAI PADIA
e
a6 a6 X |SBNIL BRULAL JAIN
47 a7/ SH BALU BHAI GOHIL
a8 48 MBHIYA MAYUR HARILAL
IS
49 49 :%AR ASHOK KALE

/L

50 NKESH GIRISH GAJIAR

Kurar Village,
Maiagd (Bax),
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Kurar, Malad (East), Mumbai - 400 097, Offica : 0222840 G214 / 2040 63534
E-mail @ dlmslaw@@sanskararfan.org

Date -3/06/2021

REPORT
Gender Equality in Education

Women Development cell of D.T.S.S. College of Law organized a session on gender equality in
education on 18/11/2021, focusing specifically on student participation and engagement. It
explores the progress made, challenges faced, and initiatives undertaken to promote equal
opportunities for both ger&ders in educational settings. Students discussed about Unequal

distribution of resources, including funding for girls' education and accesgYo quality faciljjes and

teachers, remains a barrier., )
Qo
I/Q,Principal it
Sanskar Sarjan Education Society's
D.T.S.S. College of Law,

Kurar Village, Malad (East),
Mumbai-400097.
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E-mail : etsslaw@eanskarsaran.org

Date -15/11/2022

NOTICE
Legal Framework for Women's Rights

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

organizing a workshop on Legal Framework for Women's Rights. Session will hall at,11:00 to 12:30

I/IC.Ptincipal o
Sanskar Sarjan Education Society's
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.

on 18/11/202% in class room No. 302
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5. DAILY ATTENDANCE SHEET - 20
t Class: Div :

" Date: 7 / 1\ /222 2— Period:

Subject [ﬂfaﬁ FWWL LOUQL@’ﬁn‘réD om”"“‘?’o

1
li Name of the Faculty MY - . N C*—f crrr%l Y

bt

e ———————————— e e B | A i
.

i[Roll Signature of the Roll | Signature of the Roll | Signature of the
|;ND Candidate NO. | Candidate NO. | Candidate
)i ks J@ﬂﬂ\-th 21 | D= a1 (g
|2 22 | o5 |42
113 \31?-5? 23 %%7 W\ o 43 "Q\-_g_,_e}*’;“__“:ﬂﬂ
4 24 44 | @romyd
5 Phcligne 25 | (v 45
6 |  Kodupu— [26] 46
7 % o 27 a7 P20 A
8 | 28 a8 | DL |
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10 | NEOJN 30 | <oy 50 | P
11 | o= 31 _% 51 | |
12 | 32 | 52 | oo
1113 | 33 T~ 53 |peins
14 | Pubts 34 | choy 54 (o
15 | (oilueend 35 | P . 55 | Vo
‘16 | 36 56 | Wi
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Date -18/11/2022

REPORT

Legal Framework for Women's Rights

The Women Development Cell at D.T.S.S. College of Law organized a workshop on the
Legal Framework for Women's Rights. Esteemed Advocate Cyrus Pooniwala led the session,
which saw active participation from a diverse group of students. The workshop aimed to enhance
awareness and understanding of the legal protections available to women in India. Advocate
Pooniwala provided an in-depth analysis of key legislation, including the Protection of Women
from Domestic Violence Act, 2005, and the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013. His session also covered recent legal
advancements and landmark judgments that have significantly impacted women's rights.

Students engaged enthusiastically, posing insightful questions and discussing real-life
scenarios. The interactive nature of the workshop allowed for a practical understanding of complex
legal concepts, encouraging students to think critically about the application of these laws.
The workshop underscored the importance of legal literacy in empowering women and fostering
a just society. By equipping students with knowledge and tools, D.T.S.S. College of Law continues
to uphold its commitment to professional ethics, gender equality, and constitutional values,
furthering its mission of providing comprehensive legal education.

The event concluded with a vote of thanks, expressing gratitude t(.) Advocate Pooniwala

for his valuable insights and to the students for their active participation.

s

Principal
Sanskar Sarjan Education Society's
D.T.S.S. Coilege of Law,
Kurar Village, Malad (East),
Mumbai-400097.
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INTERNAL COMPLAINTS
COMMITTEE

1. List of Committee Members

2. Annual Report by the Committee
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Dhirajlal Talakchand Sankalchand Shah College of LAW
Kesrar, Malad (East), Mumbai — 400 097 {M.5.) Tal. Borivali, Dist.: Mumbal,

Tel. Off. - 1.: 8591377595 7 8501376800 /843
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SANSKAR SARIAN . ; =
EDUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of india

Date: 21/08/2018

Notice
1** Meeting of the Internal Complaints Committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 28/08/2018
Time: 02:00 - 03:00 p.m. _

Venue: Conference Room

Agenda:

1. Discussion on Policies and Awareness Programs.
2. Planning upcoming workshops and awareness campaigns.
3. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safe
and respectful environment for all students and staff. Please confirm your attendance by
responding to this notice.

Thank you for your cooperation.

Sanskar Sarfan Education Society's
- D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.




Dhirajlal Talakchand Sankalchand Shah College of LAW
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Tel. Gff. 1 M.: B591377595 / 8591376800 /3433888534
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EDUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 17/09/2018
NOTICE

WORKSHOP ON “UNDERSTANDING SEXUAL HARASSMENT?”
All the students are hereby informed that the Internal Complaints Committee is organizing a

workshop on “Understanding Sexual Harassment” by Dr. Rakhee Keluskar on 20/08/2018
@02:00 p.m. to 03:00 p.m. Kjindly note attendance is compulsory.

Sanskar Sarjan Education Society's
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.




Sanskar Sarjan Education Society's

DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S5.)

S U

[2018-2019]
SR. NO. ( ROLL NO. = STUDENT NAME
1 1 %DDHI GHANSHYAM ABHANI
2 2 // NGELANN THOMAS VANBUERLE
3 3 WA PUKHARAJ PARIHAR
4 4 |DH AMASAW GUPTA
5 5 AR SANJIV SHAH
6 6 ‘“meml_ MAHESH JANI
7 7 ;ﬁ{ESH—PARMAR
8 8 _&aﬁp JAYENDRA JOSH|
9 9 _M’ELERLE THOMAS ROCHE
10 10 'P%AMESH ANIL TAWDE
11 1 g HI MAHESHBHAI GOHEL
12 12 “S%H SHAMA PARVIN MOHAMMED ASLAM
13 13 MKANT SUDHAKAR PARAB
I'd
14 14// | DWPESH DATTARAM MHASKAR
15 15 /,DA{:A BHAVIK ASHOKKUMAR
16 16 |SABTINA SHIVBAHADUR YADAY
17 1;/,5.411@,« RAMESH MARU
18 18 uﬁsﬁ ASGAR KHAN
19 19 U,HG@ SHANTILAL TRIVEDI
20 20 MAYPRAKASH DUDHELA
21 21 _[PARTHTSANIAY MEHTA
22 22 \,@'MKANT SUDHAKAR PARAB
23 23 i;&mn JEEVAN GOHIL
24 24 _|UNAT BABUBHAI MAKWANA
25 25 , INTOHI PRAVIN PADIA

IIT.Principal

/ Sanskar Sarjan Education Society’s
D.T.S.S. Collage of Law,

Kurar Village, Malad (East),

Mumbai-400097.




26 26 7<TKARIA NAGESH KANTILAL
27 27!/ |SUBRIYA BALWANTRAO SHINDE
28 28 y KARSARA JENISH YOGESH
29 29 |WATBHAVI MANOJ JOSHI
30 30 _JAMKITA ASHOK KUMAR SINGH 0
31 31 ;xﬁmm GORAKHNATH KALE
32 32 f:){AILESHKUMAR SHANKARLAL BHUTKA
33 33/ YEET AMIT SHAH
34 34 /{ AMIRAMLESH DOSH
35 35  |SHABVIRAL KIRANKUMAR
36 36 -;{ﬁATIKSHAJAGDISH PANDEY
2 :

37 377 | DARTTRAHUL PRAKASHKUMAR
38 38 |HEMANGINI DINESH SOLANKI
39 39 (NAYAN VINOD PARIIEA
40 40 HM RIDDHI RATILAL

-
41 ar | gﬂﬁ KARAN DHARMENDRA
42 42 [DEEPAK BHASKAR JANGAM
a3 e [FERNANDES DIONA DONALD FENNY
44 a4 :-S(Dom NILESH BHARAT
45 45 ‘ﬁ JATIN MAHESHBHAI PADIA
46 46 IL BRILAL JAIN
a7 a7 :?ﬁgSH BALU BHAI GOHIL
48 48 E‘j{MBHIYA MAYUR HARILAL
49 a9 /‘%AR ASHOK KALE
50 50 Q%EESH GIRISH GAJJAR
51 51 )'%ESHKUMAR DINESHBHAI SAVALIY
52 52 jiﬂrsH/A BAVCHAND THESIYA
53 53 /B-HO‘/OMI PANKAJBHAI KANSARA
54 ) e

54 %v RAMMANOHAR BHAGWANDAS

/

I/C.Principal o
Sanskar Sarjan Education Society's
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.
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SANSKAR SARIAN " "
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Date: 16/12/2018

REPORT OF INTERNAL COMPLAINTS COMMITTEE (ICC)
[A.Y. 2018 — 19]

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC’s activities and findings for the Semester ending December 2018.

Summary of Activities:

I. Meetings: During this Semester, the 1 meeting of ICC was held on 28/08/2018 to
discuss policies and awareness programs.

2. Training and Workshops: Organized one workshop on “Understanding Sexual
Harassment” under the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

3. Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continues to be vigilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1. Continue regular awareness and training programs to ensure ongoing education and
support.

2. Enhance visibility of ICC resources and contact information throughout the campus.

3. Encourage open dialogue and feedback from students and staff to further improve the

committee’s effectiveness.

Name: O c Wh's

Signature: M-/‘V_ )
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D.T.S.S. College of Law,
Kurar Village, Malad (East),
camhai-400097.
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Dhirajlal Talakchand Sankalchand Shah College of LAW
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SANSKAR SARIAN

EDUCATION 50CIZTY Affiliated to University of Mumbai & Approved by Bar Council of india

Date: 02/01/2019

Notice

2"! Meeting of the Internal Complaints Committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 05/01/2019
Time: 02:00 — 03:00 p.m.

Venue: Conference Room

Agenda:

1. Review of the last meeting.

2. Discussion on Policies and Awareness Programs.

3. Planning upcoming workshops and awareness campaigns.
4. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safe
and respectful environment for all students and staff Please confirm your attendance by
responding to this notice.

Thank you for your cooperation.
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Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurar, Malad (East), Mumbai - 400 097, (M.5.) Tal. Borivall, Dist.: Mumbal,
Tel. OFf. : M.: 8591377595 / 8581376800 {BA33888534
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Date: 18/02/2019
NOTICE

GROUP DISCUSSION ON “PREVENTION OF SEXUAL HARASSMENT”

All the students are hereby informed that the Internal Complaints Committee is organizing a
Group Discussion on “Prevention of Sexual Hasrassment” by Dr. Rakhee Keluskar on

22f02f219 @02:00 p.m. to 03:00 p.m. Kindly note attendance is compulsory.

=

I/C.Principal o
Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
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DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
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[2018-2019]
SR. NO. ROLL NO. STUDENT NAME
1 1 [RIDBAI GHANSHYAM ABHANI
2 2/ MNN THOMAS VANBUERLE
3 3 |JIGISHA PUKHARAJ PARIHAR
! IGJs#TA
4 4 |DHIRO RAMASAW GUPTA

5 5 ymﬁf'smnv SHAH

6 6 |DHAVAL MAHESH JANI

7 7 _|BrNESH PARMAR
8 8  JKOLDEEP JAYENDRA JOSHI
9 9  <{VANBUERLE THOMAS ROCHE
10 10 ~BRATHAMESH ANIL TAWDE
11 1| ﬁlﬂﬁl MAHESHBHAI GOHEL
12 12 ;HR(S-HAMA PARVIN MOHAMMED ASLAM
13 13 [RAVIKANT SUDHAKAR PARAB
..
14 14 |DIPESH DATTARAM MHASKAR
Vs
15 15  [PADYA BHAVIK ASHOKKUMAR
16 16 HNA SHIVBAHADUR YADAV
7
17 17 WA RAMESH MARU
18 18 |FEROZASGAR KHAN
..//ZAS
19 19 NESH SHANTILAL TRIVEDI
.
20 20 /" |HARSHAL JAYPRAKASH DUDHELA
4
21 21 /| }KI%T/H SANJAY MEHTA
22 22 |RANTRANT SUDHAKAR PARAB
23 23 :QIMJEEVAN GOHIL
A
24 24 /mn BABUBHAI MAKWANA
25 25 36'@“{ PRAVIN PADIA
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26 26 _MERIA NAGESH KANTILAL
‘/
27 27 WA ALWANTRAO SHINDE
28 287 SABA JENISH YOGESH
J”/
29 29  |YAIBHAY MANOJ JOSHI
oy
30 30 M‘A OK KUMAR SINGH 0
r
31 31 MA GORAKHNATH KALE
32 32 (-§@LESHKUMAR SHANKARLAL BHUTKA
33 33 ET AMIT SHAH
34 34/ AWKAMLESH DOSHI
35 35 / WIRAL KIRANKUMAR
%
36 36 P/MIT(’SH AGDISH PANDEY
(
37 37 RAHUL PRAKASHKUMAR
38 38 yﬂﬁnelm DINESH SOLANKI
'I el
39 39 LMN VINOD PARJIEA
a0 40 |PABIVA RIDDHI RATILAL
[= /‘-
41 a1 ‘ﬁfwmw DHARMENDRA
42 a2 ,ﬁmk BHASKAR JANGAM
43 43 )%%WANDES DIONA DONALD FENNY
/!
o~
a4 44 @Dom NILESH BHARAT
/
45 a5 /J4YIN MAHESHBHA! PADIA
46 a6 /ﬁ{ﬁu BRIJLAL JAIN
47 a7 ESH BALU BHAI GOHIL
7
48 a8 /..éemﬁlm MAYUR HARILAL
49 a9 ;AKR ASHOK KALE
& Pl
50 50 MESH GIRISH GAJJAR
51 51 J/\'(ESHKUMAR DINESHBHAI SAVALIY
52 52 nﬁég}}mcmwo THESIYA
53 53 / eﬁoowm KAJBHAI KANSARA
54 54 vy{ AV RAMMANOHAR BHAGWANDAS
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Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurzr, Malad (East), Mumbal - 400 087, (M.5.) Tal. Sorfvall, Dist.: Mumbai,
Tel, OFf. 1 M2 B591377595 / 8591376800 /2143885534

| T i E-mail: disslaw@sanskarsarjan.org / principal @sanskarsarian org / ibrary@sanskargarian.org
SANSHAR SARIAN v . _ " ;
EDUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 17/05/2019

REPORT OF INTERNAL COMPLAINTS COMMITTEE (ICC)
[A.Y. 2018 — 19]

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring
a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC’s activities and findings for the Semester ending May 2019.

Summary of Activities:

1. Meetings: During this Semester, the 2" meeting of ICC was held on 05/01/2019 to
discuss policies and awareness programs.

2. Training and Workshops: Organized Group Discussion on “Prevention of Sexual
Harassment™,

3. Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continues to be vigilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1. Continue regular awareness and training programs to ensure ongoing education and
support.

2. Enhance visibility of ICC resources and contact information throughout the campus.

3. Encourage open dialogue and feedback from students and staff to further improve the
committee’s effectiveness.

ane: e g\t
Name. %é%gz (1)
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Dhirajlal Talakchand Sankalchand Shah College of LAW
Kurar, Malad {East), Mumbal — 400 087, (M.5.) Tal. Sorivall, Dist.: Mumbal
Tel OFF ;M- 8591377595 / 8521376800 /8433888534
E-mail: dtsslaw@sanskarsarian.org / princlps)@sanskarsarizn.org / Hprary@sanskarsarjan.org

SANSHAR SARIAN A ; ’ . 3
EDUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 25/07/2019

Notice

3" Meeting of the Internal Complaints Committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 30/07/2019
Time: 02:00 — 03:00 p.m.

Venue: Conference Room

Agenda:

Review of the last meeting.

Discussion on Policies and Awareness Programs.
Planning upcoming workshops and awareness campaigns.
Any other matter with the permission of the Chair.

g IR e

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safe
and respectful environment for all students and staff Please confirm your attendan by (
responding to this notice.

Thank you for your cooperation. C
o = ‘R—'%
o= - C.Principal

Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.
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Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurar, Malad {East), Mumbai - 400 057, (A5,

) Tal. Borivall, Dist.: Mumbai.
Tel. Off. : M- B59137750% / 8591376800 /B433688%34
e E-mail: disslaw@sanskarsa Hsn.org / principal @sanskarsarian org / libraryg:
SANSKAR SARTAN : : * £
EDUCATION SOCIETY Affiliated to University of Mumbai & Approved b Bar Council of India
Y

sanskarsarian.org

Date: 06/09/2019
NOTICE

GROUP DISCUSSION ON “CREATING A HARASSMENT-F REE WORKPLACE”

All the students are hereby informed that the Internal Complaints Committee is organizing a

Group Discussion on “Harassment-free Workplace™ by Dr. Sarla Gupta on 12/09/2019 @02:00

p.m. to 03:00 p.m. in the Conference Hall. Kindly note attendance 1s compulsory.

—

rincipal
jan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.




Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST),MUMBAI - 400 097 (M.S.)
[2018-2019]
SR. NO. ROLL NO. STUDENT NAME
1 1 /’ﬁnnm GHANSHYAM ABHANI
2 2 yﬁmmw THOMAS VANBUERLE
/‘
3 3, ﬁ.lSHA PUKHARAJ PARIHAR
4 2 “olra RAMASAW GUPTA
5 5 ;.«eﬁ SANJIV SHAH
]
6 6 «-%VAL MAHESH JANI
7 7 / | DINESH PARMAR
8 8 WEPJAYENDRAJOSH
9 9 {YANBUERLE THOMAS ROCHE
10 10 _|PRATHAMESH ANIL TAWDE
< :
11 1 / ;mﬁ-n MAHESHBHAI GOHEL
2
12 12 AH SHAMA PARVIN MOHAMMED ASLAM
13 13 AKAVIKANT SUDHAKAR PARAB
14 14 PESH DATTARAM MHASKAR
e
15 15 [ Aﬁom BHAVIK ASHOKKUMAR
16 16 ‘.g@HNA SHIVBAHADUR YADAY
-
7
17 17 W RAMESH MARU
18 18 FEﬁ62 ASGAR KHAN
\ o
19 19 /@NESH SHANTILAL TRIVEDI
20 20 %HALJAYPRAKASH DUDHELA
21 21 _émﬁn SANJAY MEHTA
0 dil
22 22 [pACIKANT SUDHAKAR PARAB
] B
23 23 _;@ JEEVAN GOHIL
24 24 /@\L BABUBHAI MAKWANA
25 25 M PRAVIN PADIA

. G Principal |
kar Sarjan Educano‘n Soclely s

- B.T.S.S. College 0l L.a-.n\.nn

¥ urar Village, Malad (East),

Mumbai-400097.
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26

26/ RIA NAGESH KANTILAL

2 ;UP/RWA BALWANTRAO SHINDE

27
4
28 28 // MARA JENISH YOGESH
29 29 . )MOB/HAVI MANOJ JOSHI
W
30 30L,@<|TA ASHOK KUMAR SINGH 0
?
31 31 f'?&m GORAKHNATH KALE
32 32 ESHKUMAR SHANKARLAL BHUTKA
33 33 @E‘E‘QMIT SHAH
34 34 /WAMLESH DOSHI
35 35 ;HAF(\J:RAL KIRANKUMAR
36 36 WAJAGDGH PANDEY
37 37 om’ RAHUL PRAKASHKUMAR
38 38 wa DINESH SOLANKI
39 39 [NAYAR( VINOD PARJIEA
40 40 P\x)&A RIDDHI RATILAL
a1 a1 ,%L KARAN DHARMENDRA
42 2 p@mx BHASKAR JANGAM
g
43 43 ) ;ERNANDES DIONA DONALD FENNY
4 44 _|@ADOYA NILESH BHARAT
45 45 me ESHBHAI PADIA
a6 46 /S@L BRULALJAIN
a7 a7 w@ BALU BHAI GOHIL
48 a8 ""‘RAQ}éHIYA MAYUR HARILAL
49 49 5@ ASHOK KALE
50 50 R@xw GIRISH GAJJAR
51 51 %.%KUMAR DINESHBHAI SAVALIY
52 52 “7{1-;\;& BAVCHAND THESIYA
53 53 Nh}tﬁ OMI PANKAJBHAI KANSARA
54 54 YADAWMAN OHAR BHAGWANDAS

I/C .Principal _
Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.



SANSKAR SARIAN 3 s :
EDUCATION SOZIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Dhirajlal Talakchand Sankalchand Shah College of LAW
Kurar, Malad {East), Mumbal - 400 097, {M.5.) Tal. Borivall, Dist.: Mumbai

Tel. Off. 1 ML: 859137758% / 8591376800 /2433888

E-mail: disstaw @sanskarsarlan.org / principal @sanskarsarjan org / livrary@sanskarsarjan,org

Date: 14/12/2019

REPORT OF INTERNAL COMPLAINTS COMMITTEE (ICC)
[A.Y. 2019 —20]

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC’s activities and findings for the Semester ending December, 2019.

Summary of Activities:

1. Meetings: During this Semester, the 3" meeting of ICC was held on 30/07/2019 to
discuss policies and awareness programs.

2. Training and Workshops: Organized Group Discussion on “Creating a Harassment-free
Workplace”.

3. Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continues to be vigilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1.

Name: “J¥Y" SO"SLJ\ C\UP‘\:’:

Signature: A“

Continue regular awareness and training programs to ensure ongoing education and
support.

Enhance visibility of ICC resources and contact information throughout the campus.
Encourage open dialogue and feedback from students and staff to further improve the
committee’s effectiveness.

} D.T.S.S. College
/ Kurar Village, Malad (East),
Mumbai i

Sanskar Sarjan/Education Society’s



Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurar, Malad {East), Mumbai ~ 400 097, (M.5.) Tal. Borivali, Dist.; Mumbai
Tel, Off. : M. 8591377585 / 8591376800 /8433588534

SANSKAR SARIAN
EDUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 05/01/2022

Notice

4" Meeting of the Internal Complaints Committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 08/01/2022
Time: 02:00 — 03:00 p.m.

Venue: Conference Room

Agenda:

Review of the last meeting.

Discussion on Policies and Awareness Programs.
Planning upcoming workshops and awareness campaigns.
Any other matter with the permission of the Chair.

ol ol -

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safe
and respectful environment for all students and staff. Please confirm your attendance by
responding to this notice.

Thank you for your cooperation.

~l/C.Prin€ipal
% S Sanskar Sarjan’Education Society’s
D) Y Sasla Cop D.T.S.S. College of Law,
Kurar Village, Malad (East),

;9 M L hughay Mumbai-400097.
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SANSHAR SARIAN
EDUCATION SCCIETY

Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurar, Malad (East), Murabai - 400 097, (M.5.) Tal. Sorival
Tel, O : M. BS91377583 f 8591376800 /84435

Date: 20/01/2022
NOTICE

GROUP DISCUSSION ON “SEXUAL HARASSMENT: AN OVERVIEW?”

All the students are hereby informed that the Internal Complaints Committee is organizing a

Group Discussion on “Sexual Harassment: An Overview” by Dr. Sarla Gupta on 22/01/2022

@02:00 p.m. to 03:00 p.m. in the Conference Hall. Kindly note attendance is comptj@‘. .

M\l
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Sanskar Sarjan Education Society's

iy, DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBALI - 400 097 (M.S.)
student Admission R :

(2019-2020)

SR. NO. ROLL NO. STUDENTS ID _ STUDENT NAME
1 i 2678329 BALA,SHRINIWAS BALAJI
2 2 2678330 I,BﬁATT RONAK BHARATKUMAR
3 3 2678331 ;_ UK AKASH LAXMAN
4 4 2678332 " KRABORTY MONALISA RANA CHATTERIEE
5 5 2678333 b7 AN JIGAR ANIL
6 6 2678334 /|PEVKAR BHAVESH BHUPENDRA
7 7 2678335 /| DHAMMECHA RIDDHI VIPUL KUMAR
8 8 2678336 TRA ISHANI ANIL
g 9 2678337 ﬁ@om HIREN MADHUKANT
10 10 2678338 | GAVIKAR GAURAV SANJAY
11 11 2678339 RGE GORAKHNATH SHIDOJIRAO
12 12 2678340 IL HIRAL BHARAT
13 13 2678341 //GOHIL VIDITXFIAN SUKY
14 14 2678342 GOSWAMI YO Gle,EyGI RI
15 15 2678343 GUPTA PRIYA SHEEHNATH
16 16 2678344 JANI SHWAN-Q@ESH
17 17 2678345 JOGADIA JYOTI Klsuc_fz/\
8 18 2678346 KALE GAURATNA RAJ
19 19 2678347 KOTHARI VARUN JITENDV _
20 20 2678348 MASTOOD KIRAN MILIND "
21 21 2678349 MASTOOD MILIND DHONDIRA
22 22 2678350 mvemawsuaawmmr«/
23 23 2678351 MEHTA GAURANG CHANDRAKW
24 24 2678352 MISHRA BIPIN ASHOK msup(
25 25 2678353 MISHRA MANO) SABHANAKA‘@K«
26 26 2678354 MISTRY BHUMI NITIN 7( n x
27 27 2678355 NAIR SHWETA MURALIT DHAWIR
28 28 2678356 NATEKAR WILSON mvxg'
29 29 2678357 PADIA RUCHI JUGV R
30 30 2678358 PANCHAL PRATIK DINESHBHN
31 31 2678359 PANDEY AARTI CHATAKCAHNE
32 32 2678360 PARAB PARAG DIGAM ay& -
33 33 2678361 PATEL KUNAL MANSUKH™ o
34 34 2678362 PATEL NEETAM RAGH%
35 35 2678363 PATEL USHMA MAHESP—%
36 36 2678364 PEDNEKAR ARCHANA ARU
37 37 2678365 RACHH KINJAL I(lRIV
kT 38 2678367 SARFARE PRAJAKTA PRABH}K‘I\’R
39 39 2678368 SHAH ALISHA RAJE
40 40 2678369 SHAH BHUMI menﬁ:mxum‘i}(
41 41 2678370 SHAH HARSHAL BHARAT
42 42 2678372 SHAH MITEN NARESH)?/ ~
43 43 2678373 SILVA NANCY FELIX// N
44 44 2678374 SINGHVI PRIYANKA KL@QP S
45 45 2678375 SONAVANE KESAR KAFLT «
46 46 2678376 SONI KAMAL PURANMAL "
47 47 2678377 SONI PRAHLAD GIRISK”
48 48 2678379 SUTHAR LALIT HI A
49 49 2678381 TEWARI SAURABH RAJENDRA KIJMAR TEWARI
50 50 2678382 UPADHYAY SURAJ RAMASHANR}(
51 51 2678383 VARMA DEEPA DAYARAM vm@k
52 52 2678384 VENKATRAM GAURI VIKAS mmmm Sa
53 53 2678385 VICHARE VILAS vun)(( ;S Set |slmnl
54 54 2678386 WARANG SAURABHrSDNK e
55 55 2678387 YADAV AAKASH HARISHS
56 56 2678388 YADAV LEENA SHAILESH\’C
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IIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
[Batch: 2021-2022]

]

ROLL NO. STUDENTS ID STUDENT NAME
1 3630699 F%/ISHALYAD#GIRI ANANTHOIU
2 3626144 ‘QﬂRUSA ZAFAR ALI ANSARI
3 3625666/ JRANGEETA SHANKAR AYER
4 3625634 ASHWIN RAMAVTAR BADSIWAL
5 3625466 ~JREKHA JAYESH BAGDA
6 3630513 /JRAJESH JAMBU BANGARU
7 3620760 ' |ANTL RANGANATH BANKAR
8 3625768  NPOSHAR JAYANTILAL BARALIYA
9 3622828 /jﬁﬁNMAYJAGDISH BHAGAT
10 3622771 "JMISHORIIAGDISH BHAGAT
11 3626084 ' SAKSHI BALASAHEB BHALERAO
12 3618941 ~MITAL KANTILAL BHARADIYA
13 3630905 /PﬂDNYﬁ MOHAN BHAVAR
14 3619267  |HANMANT BAPURAO BHISE
15 3626114 PBATTK OMKARDAS BHIVGADE
16 3619150 'AYIESH JAYWANT BORGE
17 3631748 %ENA FAQUIR HUSSAIN CHAUDHARY
18 3556691  ABAKESH PRAVIN CHAUHAN
19 3560670 mESHKUMAR ANANTKUMAR CHAURASIA
20 3630642 /“TAKITA JAYWANT CHAVAN
21 3630634 _SH%DULVILAS CHAVAN
22 3630700 YENNIFER SELVARAJ CHETTIAR
23 3617493 HITESH KUMAR CHAMPALAL CHOUHAN
24 3630783 ~JBEEPIKA RAGHUNATH DAS
25 3630675 /~ROPESH PANDIT DAUR
26 3620185 J¥ARAS KIRIT DEDHIA
27 3625187 ’;dﬂKA ASHOK DESALE
28 3617386 J#URVA AJIT DESHMUKH
29 3625994  |SARITA ATUL DEULKAR
30 3560722  ~JAURAV PRAMOD DUBEY
31 3623413 ANDAN RAJESH GARODIA
32 3622117  ‘dSHWETA RAJENDRA GAVALI
33 3623065 /|ANISH SHANKAR GHATE
34 3560916 (HEENDRASINH SAJJANSINH GOHIL
35 3556875 JCHANDRAKANT BRULAL GUPTA
36 3626111 WICKITA AJAY GUPTA
37 3620622 SANJAY RAJESH GUPTA
38 3619421 |WAIBHAV HANAMANT GURAV
39 3560829 {IFAN ALTAF HALAI ) ’
40 3626106 SEIAS RAMESH HORAMBE \

o

i} .Principal

:,\ Sanskar Sarjdn Education Society's
D.T.8.8. Coitage of Law,
Kurar Vilians Miaslasd ([Cast)
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Sanskar Sarjan Education Society's

[Batch: 2021-2022]

} IIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400097 (M.5.)

ROLL NO. STUDENTS ID STUDENT NAME
41 3622795  JASHOK DAGADU JADHAV
42 3626031 /T GAMBAR PANDURANG JADHAV
43 3618673 HAINATI ARUN JADHAV
44 3620004 {yeGeSH KISHANRAO JADHAV
45 3626046 SHRUTI SANDEEP JAGTAP
46 3560662 AL VASANTKUMAR JAIN
47 3617522 RI&LAN NAGENDRA JAISWAL
48 3630527 HIRANSHU VIIAY JHA
49 3621790 NISAIKANT SUBODH CHANDRA JHA
50 3618556 15 HITESH JOSHI
51 3619040 TRAGAVI CHANDRAKANT KADAM
52 3630640 W DHARMAJI KAMBLE
53 3619525 [SGDHIR BASANT KEDIA
54 3557762 AMIAD MD ASGAR KHAN MOHAMMED
55 3619907 FSANDEEP PRABHAKAR KOLHATKAR
56 3630718 /|SpRIRAM AZHAGIANAMBI KONAR
57 3626155 VANKITA ANIL LAD
58 3618485 TWINKLE ASHOKKUMAR LIMBANI
59 3619916 ASHOKKUMAR SHANKARLAL LUHAR
60 3621110 h{RESHKUMAR SHANKARLAL LUHAR
61 3619407 {IZAL NAZIR AHEMAD MADHIYA
62 3630612 SPAYA SANTOSH MAHAJAN
63 3620763 10D JIOHANRAO MALALE
64 3619395 MARBOF ABDULLAH MANASIYA
65 3617820 KEVIW MANO)
66 3618152 BJlARAT JANARDHAN MENDON
67 3618451 TAGBTEH KANAIYALAL MISTRY
68 3630657 KAKSHAJAY MODI
69 3618500 VIVEK KASHINATH MORE
70 3618329 ARULANTHAN . NADAR a
71 3630876 APARA SANTOSH NAIK
72 3626152 RAFENDRA SHIVRAM NAIKADE
73 3619386 JBEIAL SURYAKANT NANDIVADEKAR
74 3618966 PﬁQJhBEN RAMANBHAI PANCHAL
75 3630574 HANSH SHESHNATH PANDEY
76 3621362 MATURI RAJENDRA PANHALE
77 3620240 MOHAMMED HASAN MOOSA PATEL
78 3619025 UMIAYG PRAKASHCHANDRA PATEL

Principal

S D il _...r. pa
anskBrTbgﬂan -ducation Society's

_D.T.S.8. Coilage a7 : gw,




Sanskar Sarjan Education Society's
IRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBALI - 400 097 (M.S.)
[Batch: 2021-2022]

ROLL NO. STUDENTS ID STUDENT NAME
79 3617327 OIPIKA NILESH PAWAR
80 3619363 /-@MIT DAMUBHAL PAWAR
81 3623104 /‘ﬂm’{x KIRIT PUJARA
82 3625987 RAV HANUMANT RANE
83 3630639 WWALPESH DHIRAJKUMAR RATHOD
84 3630669 A|SANIAY ATMARAM RAUT
85 3626057 M-IALI VASANT RAUT
86 3557439 SUIEET VISHWANATH RAY
87 3630517 r%DHESH PRAMOD SAVLE
88 3630719 f%IBHRVI AMOL SAVLE
89 3620292 /ABERHA PRADEEP SAWANT
90 3617324 /|PEEPESH RAJENDRA SHAH
91 3630511 ‘pANSI KISHOR SHAH
92 3564834 FSRKSHI RAKESH SHAH
93 3559385 figJAS DEVENDRA SHAH
94 3630653  MAMED RAZA AHMEDALI SHATKH
95 3630525 PARVEZ SHAHALAM SHAIKH
96 3630636 IVAJIRAO BAPU SHINDE
97 3620626 PRAVIN PANDIT SHINKAR
98 3617950 MEGHNA PRADEEP SHUKLA
99 3557730 RRGAB YUNUS SIDHPURWALA
100 3623101 S;QDEEP SHANKAR SURVE
101 3619210  fSWAPNIL SURESH TAMBE
102 3618632 DAREHIT MUKESH THAKKAR
103 3619259 #1y{ NAFISH THAKUR
104 3630841 7RYPTI SADASHIV THORVE
105 3618010 /WHAN DRAKANT TIRHEKAR
106 3620140 WADHUVARUN TIWARI
107 3617692 SPIAL PRAMOD UPADHYAY
108 3626053 h YANKA PANDURANG VAJALE
109 3625215  /|SAILPA KISHOR VALOPKAR
110 3626004 BOFAIT RAJESH VICHARE
111 3618073 SARVESH SURESH VISHWAKARMA
112 3619225 DIMAY BIPINCHANDRA VITHLANI /
113 3560705 RADDHA SUBHASH VYAS
114 3617414 IHQEEP JAGDISH WAGHELA N\ ffa ‘Eh.u Fa j
115 3627689 #BASHANT PRAMOD WALAWALKAR \ e% y
116 3619888 MANTSHA CHOTELAL YADAV
117 3619320 WI SHIVSHANKAR YADAV 5
118 3625809 [Rg€NA HARI YADAY
119 3619381 £USHUM ARVINDKUAR YADAV
120 3560895 VIO KUMAR RADHESHYAM YADAY

{4

I/C.Principal
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Sanskar Sarjan Education Society's =
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
Student Admission Report

(2020-2021)

ROLLNO.| STUDENT NAME

1 {NAVBAHAR ABDUL RAB ANSARI

2 ¢ _IRKIDDHI DARSHAN ASHAR

3 ~JSHRUTI MANGESH BANE

4 /IPRARTHANA YOGESH BANE

5  JPRATIK LAKSHMAN BHANUSHALI

6 BIGAMBAR MOGALAJI BHENDEKAR

7 REVAL HARESH BHUPTANI

8  /REIASHVI SHANTARAM CHAVAN

9  /MNISHA KALUBHAI CHAWDA

10  JMASTI ANIL CHHEDA

11 |[RAISHREE RAJKUMAR PATIL

12 |jIAMATA JITENDRA CHAUHAN

13 fSOLLIN FELIX CORNELIO

14 [|HETAL HASMUKH DANEWALA

15  |DHRUV ATUL MEHUL

16  |SHWETA SUSHIL KUMAR DUBEY

17 |SAREYA VIJAY GAIKWAD

18  {ANKJTA DHARMESH GALA

19  [GANESH PRAKASH. GHULE

20 [HARESH SHAMII GOHIL

21 ‘&RSHADA TANAJI GUDALKAR

22 HWAJIT DAYANAND JAGADALE

23 /PMANISHA SHAMBHU PRASAD JAISWAL

24 /JMRHAMMAD MOHAMMAD JAWAID

25  /DNYANADA MARUTI KADAM

26 {HHKUNI MAHENDRABHAI KANABAR

27 ANDEEP MADHUSUDAN KARNIK

28  [|AASAN RAEES KHAN

29 |KAJALVISHNUKUMAR MEWADA

30 DEEPA ANIL MISHRA

p M—p -
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Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)

Student Admission Report

(2020-2021)

ROLL NO. STUDENT NAME

31 [SANTOSH JAIWANT NAYAK

e

32 /mGESHWARMANOHAR NIMKAR

]
33 /|MITESH RATILAL PADIA

34 _,@JLL JAIHIND PAL

35 /'ﬁﬁITI TUKARAM PALAV

36 -:;IQIDHI RAJENDRA PANDYA

37 A(I?\NASHVI NITESH PARIKH

KAISHAD SUBODCHANDRA PARIKH

w
(o4}
\\7 \

A DIPAK PATEL

40 /ARUNA AMRUTLAL PATEL

41 WANSHU DILIP PATEL

42 *BUCHITA SANJAY RAUT

N
w
y,

APNA SHAILESH RAWAL

44 .&I:’IIT SAMEER RUPAREL

45  |BHAVYA PRAKASH SAVLA

46 VIRAL PRAVIN SAVLA

47 §EVIN JAYESH SAVLA

48 S/&C'HIN SAVLE

49 .MI&ESH KIRANKUMAR SHAH

50 [ARVIND HARISHCHANDRA SHINDE

2

51  |PRAMOD PANDURANG SHINDE

52 |AMKITA PRABHUNATH SHUKLA

33 MEESHKUMAR VIRENDRABAHADUR SINGH

54 -911K1TA ASHOK SOMAIYA

55  /JSAVATI AMBAJI TAPASE

56  JAASHISH ANIL VAKILNA

ASHISH VYAS

vi

58 /,ap’ogNAM VIRENDRA KUMAR YADAV

59 WVANDANA SARJUPRASAD YADAV(| , /7"

Ty
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SANSHAR SARIAN ; : A
ESUC;-T?.W SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Dhirajlal Talakchand Sankalchand Shah College of LAW
Kurar, Malad (East), Mumbal ~ 400 087, {M.5.) Tal, Borivali, Dist.: Murnbai

Tel, Off, : M. BS91377595 / 8591376800 /84338588534

¥

E-mail: disslaw@sanskarsarjan.org / principal@sanskarsarian.org / ibrary@sanskarsaran.org

Date: 14/05/2022

REPORT OF INTERNAL COMPLAINTS COMMITTEE (I1CC)
(AN. 2020 - 220

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC’s activities and findings for the Semester ending May, 2022,
The ICC could not conduct any meetings or activities from 02/01/2020 [A.Y. 2019-20] to
24/12/2021 [A.Y. 2021-22] due to Pandemic.

Summary of Activities:

1.

2.
i

Meetings: During this Semester, the 4" meeting of ICC was held on 08/01/2022 to
discuss policies and awareness programs.

Training and Workshops: Organized a session on “Sexual Harassment: An Overview”.
Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continues to be vi gilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1.

Signatur

Continue regular awareness and training programs to ensure ongoing education and
support,
Enhance visibility of ICC resources and contact information throughout the campus.

Encourage open dialogue and feedback from students and staff to further improye the
committee’s effectiveness. : /%/Oi ,

Mumbai-400097.

i

Sanska] qaqdﬁ Education Society's
.T.5.5. Coilege of Law,
Kurar Village, Malad (East),



Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurar, Malad (East), Mumbai — 400 097, (M.5.) Tal, Borivali, Dist.: Mumbal
Tel. Off. : M.: BS91377595 / 8591376800 /843388

sanskarsarjan.org

SANSHAR SARIAN s ‘ -
EDUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 05/07/2022

Notice

5" Meeting of the Internal Complaints Committee (ICC)
Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 08/07/2022
Time: 02:00 — 03:00 p.m.

Venue: Conference Room

Agenda:
1. Review of the last meeting.
2. Discussion on Policies and Awareness Programs.
3. Planning upcoming workshops and awareness campaigns.
4. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safe

and respectful environment for all students and staff. Please confirm your attendance by
responding to this notice.

- 1
N
C.Principal
Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Viilage, Malad (East),
Mumbai-400097.

MY &‘L’MA&'Y)
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Thank you for your cooperation. . , l QJOW“
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Dhirajlal Talakchand Sankalchand Shah College of LAW
Kurar, Malad (East), Murmbal ~ 406 087, (M.5.) Tal. Borivali, Dist.: Mumbal.

Tel. OFF. : M. B391377595 / 8591376800 /84338855

E-mail: disslaw@sanskarsarlan.org / princlpal @sanskarsarjan.org / lbrary@ sanskarsar|an.org

SANSHAR SARIAN
EDUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India -

Date: 06/08/2022
NOTICE

SESSION ON “GENDER DYNAMICS AND POWER IMBALANCES”
All the students are hereby informed that the Internal Complaints Committee is organizing a a

Session on “Gender Dynamics and Power Imbalances” by Dr. Swati Desai on 13/08/2022

@02:00 p.m. to 03:00 p.m. in the Conference Hall. Kindly note attendance is compulsory.

WC.Principal
Sanskar Sarjan Education Society’s
D.TS.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.
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Sanskar Sarjan Education Society's \ fL
IRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
[Batch: 2021-2022]

i

ROLL NO. STUDENTS ID STUDENT NAME
1 3630699 [VISHAL YADAGIRI ANANTHOJU
2 3626144 URUSA ZAFAR ALI ANSARI
3 3625666/ Y{SANGEETA SHANKAR AYER
4 3625634 !{’/(SHW]N RAMAVTAR BADSIWAL
5 3625466 |REKHA JAYESH BAGDA
6 3630513 _lRAJESH JAMBU BANGARU
7 3620760 JAMILRANGANATH BANKAR
8 3625768  ATUSHAR JAYANTILAL BARALIYA
9 3622828 FHINMRY JAGDISH BHAGAT
10 3622771 | JKISHORI JAGDISH BHAGAT
11 3626084 JBAT(-SHI BALASAHEB BHALERAO
12 3618941 {NITAL KANTILAL BHARADIYA
13 3630905 ~4PRADNYA MOHAN BHAVAR
14 3619267/ AFANMANT BAPURAO BHISE
15 3626114  ~~4PRATIK OMKARDAS BHIVGADE
16 3619150 //‘JIAYEISH JAYWANT BORGE
17 3631748 IMEENA FAQUIR HUSSAIN CHAUDHARY
18 3556691  |BAKESH PRAVIN CHAUHAN
19 3560670  <_|BINESHKUMAR ANANTKUMAR CHAURASIA
20 3630642/ DANKITA JAYWANT CHAVAN
21 3630634/ JSHARDUL VILAS CHAVAN
22 3630700/ PENNIFER SELVARAJ CHETTIAR
23 3617493/ AFITESH KUMAR CHAMPALAL CHOUHAN
24 3630783 IDEEPIKA RAGHUNATH DAS
25 3630675/ JXUPESH PANDIT DAUR
26 3620185  |PARAS KIRIT DEDHIA
27 3625187  ALATIKA ASHOK DESALE
T
28 3617386 __'AMPURVA AJIT DESHMUKH
29 3625994 L _|FARITA ATUL DEULKAR
30 3560722 AGAURAV PRAMOD DUBEY
31 3623413 |efianDaN RAJESH GARODIA
32 3622117 ~{SHWETA RAJENDRA GAVALI
33 3623065  /~ENISH SHANKAR GHATE
34 3560916 /| LTENDRASINH SAJJANSINH GOHIL
35 3556875  JCHANDRAKANT BRIJLAL GUPTA
36 3626111 ICKITA AJAY GUPTA
37 3620622 ASANIAY RAJESH GUPTA
38 3619421 A~HTAIBHAV HANAMANT GURAV
39 3560829/ ISHIFAN ALTAF HALAI Q ‘
40 3626106 [TEI#S RAMESH HORAMBE 9

—F 5 -
A

I/C.Principal o
Sanskar Sarjan Education Society's
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Sanskar Sarjan Education Society's

KURAR, MALAD (EAST).MUMBALI - 400 097 (M.S.)
[Batch: 2021-2022]

IIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

ROLL NO. STUDENTS ID > STUDENT NAME
41 3622795 ’ﬁgHUK DAGADU JADHAV
42 3626031 Q’DﬁMBAR PANDURANG JADHAV
43 3618673 “TAYNATI ARUN JADHAV
44 3620004 @GESH KISHANRAO JADHAV
45 3626046 SHRUTI SANDEEP JAGTAP
46 3560662 | AKEJAL VASANTKUMAR JAIN
47 3617522 /-\.HSHAN NAGENDRA JAISWAL
48 3630527/ JMMANSHU VDAY JHA
.
49 3621790 ISHIKANT SUBODH CHANDRA JHA
50 3618556 JEEL HITESH JOSHI
51 3619040 i F};ﬁHAVI CHANDRAKANT KADAM
52 3630640/ [MANISH DHARMAJI KAMBLE
53 3619525  ~[SUDHIR BASANT KEDIA
54 3557762 r761“'!]13“3 MD ASGAR KHAN MOHAMMED
55 3619907 NDEEP PRABHAKAR KOLHATKAR
56 3630718 ﬁéh'RIRAM AZHAGIANAMBI KONAR
57 3626155 MAKITA ANIL LAD
58 3618485  ~INVINKLE ASHOKKUMAR LIMBANI
59 3619916  /ASFOKKUMAR SHANKARLAL LUHAR
60 3621110 7 |HHRESHKUMAR SHANKARLAL LUHAR
61 3619407 54TZAL NAZIR AHEMAD MADHIYA
62 3630612 AZRVIYA SANTOSH MAHAJAN
63 3620763 YNOD MOHANRAO MALALE
64 3619395 MMAROOF ABDULLAH MANASIYA
65 3617820 7 PEvIN maNO)
66 3618152 / [PGARAT JANARDHAN MENDON
67 3618451 ‘}AG'DISH KANAIYALAL MISTRY
68 3630657  [PAKSH AJAY MODI
69 3618500 EK KASHINATH MORE
70 3618329 XRULANTHAN . NADAR
71 3630876 METRA SANTOSH NAIK
72 3626152 _JRAIENDRA SHIVRAM NAIKADE
73 3619386 [SRGAL SURYAKANT NANDIVADEKAR
74 3618966 IR@OIABEN RAMANBHAI PANCHAL
75 3630574 7PmyQHANSH SHESHNATH PANDEY
76 3621362 MgfURI RAJENDRA PANHALE
77 3620240 MMED-HASAN MOOSA PATEL
78 3619025 (MANG PRAKASHCHANDRA PATEL
A\
o~
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Sanskar Sarjan Education Society's

i IRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
[Batch: 2021-2022]

ROLL NO. STUDENTS ID STUDENT NAME
79 3617327 =‘.Q'Q;‘P‘][K..I'\ NILESH PAWAR
80 3619363 SUHT DAMUBHAI PAWAR
81 3623104 PRATIK KIRIT PUIARA
82 3625987 J1GAURAV HANUMANT RANE
83 3630639 ~fKAKPESH DHIRAJKUMAR RATHOD
84 3630669 L/SAN}AY ATMARAM RAUT
85 3626057  HSIDDHALI VASANT RAUT
86 3557439 “SSWIEET VISHWANATH RAY
87 3630517 [YIDDHESH PRAMOD SAVLE
88 3630719 (MAIBHAVI AMOL SAVLE
89 3620292 |WEKHA PRADEEP SAWANT
90 3617324 —{QEEPESH RAJENDRA SHAH
91 3630511 ~JHANSI KISHOR SHAH
92 3564834 SHI RAKESH SHAH
93 3559385 /-#LEJAS DEVENDRA SHAH
94 3630653 [fKHMED RAZA AHMEDALI SHAIKH
95 3630525 RVEZ SHAHALAM SHAIKH
96 3630636 «/fSHIVAJIRAD BAPU SHINDE
97 3620626 [ /PRAVIN PANDIT SHINKAR
98 3617950 MEGHNA PRADEEP SHUKLA
99 3557730 RABAB YUNUS SIDHPURWALA
100 3623101  fSANDEEP SHANKAR SURVE
101 3619210 | JEWAPNIL SURESH TAMBE
102 3618632 ARSHIT MUKESH THAKKAR
103 3619259 _JRIYA NAFISH THAKUR
104 3630841 [[7RUPTI SADASHIV THORVE
105 3618010  ~HANOD CHANDRAKANT TIRHEKAR
106 3620140 DHU VARUN TIWARI
107 3617692 <EJAL PRAMOD UPADHYAY
108 3626053  ~JERIVANKA PANDURANG VAJALE
109 3625215 ILPA KISHOR VALOPKAR
110 3626004 /|ROHIT RAJESH VICHARE
111 3618073 LSARVESH SURESH VISHWAKARMA
112 3619225 /| pIFPY BIPINCHANDRA VITHLANI
113 3560705 “}&HRADDHA SUBHASH VYAS
114 3617414 HSAYDEEP JAGDISH WAGHELA
115 3627689 A fPRASHANT PRAMOD WALAWALKAR
116 3619888/ IMANISHA CHOTELAL YADAV
117 3619320 ':;M/ISHIVSHANKQR YADAV -
118 3625809/ JKEENA HARI YADAV
119 3619381 “ [SWEHUM ARVINDKUAR YADAV
120 3560895  “[VINOB'KUMAR RADHESHYAM YADAV

I/CiPrincipal
Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East).
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Sanskar Sarjan Education Society's

DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)

Student Admission Report

(2020-2021)

ROLL NO. STUDENT NAME

2
1 /'NAVBAHAR ABDUL RAB ANSARI

RIDDHI DARSHAN ASHAR

SEIRUTT MANGESH BANE

JPRARTHANA YOGESH BANE

/»P/RATIK LAKSHMAN BHANUSHALI

I

BKEVAL HARESH BHUPTANI

TEJASHVI SHANTARAM CHAVAN

3

4

5

6  TEIGAMBAR MOGALAJI BHENDEKAR
7

8

9

INISHA KALUBHAI CHAWDA

10 TI ANIL CHHEDA

11 'rPﬁJSHREE RAJKUMAR PATIL

12 {MAMATA JITENDRA CHAUHAN

13 ";rC\OLLIN FELIX CORNELIO

14 (/H'ETAL HASMUKH DANEWALA

15 /D‘FIRUV ATUL MEHUL

16 I/.S'FIWETA SUSHIL KUMAR DUBEY
17 ;c'SH REYA VIJAY GAIKWAD

18 /,ANKITA DHARMESH GALA

19 {GANESH PRAKASH. GHULE

20 “JRARESH SHAMJI GOHIL

AN ]
=
R

+~k§B§HADA TANAJI GUDALKAR

22 _NISHWAJIT DAYANAND JAGADALE

<3 MANISHA SHAMBHU PRASAD JAISWAL

N
L
4

WOHAMMAD MOHAMMAD JAWAID

25  {BNYANADA MARUTI KADAM

26 N¥KUNJ MAHENDRABHAI KANABAR
-

27 SANDEEP MADHUSUDAN KARNIK

X SAN RAEES KHAN

Sanskar Sarjan Education Society’s
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.



Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
Student Admission Report

(2020-2021)

ROLL NO. / STUDENT NAME
31  /|SANTOSH JAIWANT NAYAK
32 ¥OGESHWAR MANOHAR NIMKAR
33 /MITESH RATILAL PADIA
3¢ JANIL JAIHIND PAL
35 '7“ADITI TUKARAM PALAV
36 | ANIDHI RAJENDRA PANDYA
37 _AMANASHVI NITESH PARIKH
38 )-@L\ISHAD SUBODCHANDRA PARIKH

39 [POOJA DIPAK PATEL

40 LJARUNA AMRUTLAL PATEL

41 | /-HTEMANSHU DILIP PATEL

42 _CJRUCHITA SANJAY RAUT

43 f',_7.§‘A-PNA SHAILESH RAWAL

44 /|SMIT SAMEER RUPAREL

45 /“EHAVYA PRAKASH SAVLA

46 QVIRAL PRAVIN SAVLA

47 ! AKEVIN JAYESH SAVLA

48 ° ISACHIN SAVLE

49 INIKESH KIRANKUMAR SHAH
50 //’ARVIND HARISHCHANDRA SHINDE
51 {BRAMOD PANDURANG SHINDE
52 )/[ANKITA PRABHUNATH SHUKLA

53 .&VNEESHKUMAR VIRENDRABAHA

54 rfNIKITA ASHOK SOMAIYA
55 ggggvATI AMBAJI TAPASE
56 /AAASHISH ANIL VAKILNA
57 /ASHISH VYAS |
58 {ROONAM VIRENDRA KUMAR YADA =
59 TQIf\N DANA SARJUPRASAD YADAV JJ '
% M P"“C‘pa 50clat‘l 'S

¢ Sarjan of
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Sanskar Sarjan Education Society’s ,3 l'l;).—'
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% DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.5.)

(291_9-2020)
SR. NO. ROLL NO. STUDENTS ID s STUDENT NAME
1 1 2678329 | [BATA  SHRINIWAS BALAJL
2 2 2678330 4 gum NAK BHARATKUMAR
3 3 2678331 BHORUK AKASH LAXMAN
4 4 2678332 KRABORTY MONALISA RANA CHATTERIEE
5 5 2678333 UHAN JIGAR ANIL
6 6 2678334 'PBEYKAR BHAVESH BHUPENDRA
7 7 2678335 // ,BFI‘:EEIECHA RIDDHI VIPUL KUMAR
8 8 2678336 [fGANATRA ISHANI ANIL
9 9 2678337 [OANDHI HIREN MADHUKANT
10 10 2678338 KAR GAURAV SANIAY
11 11 2678339 %GE GORAKHNATH SHIDOJIRAD
12 12 2678340 ;ﬂouu. HIRAL BHARAT
13 13 2678341 f":;t@-m. VIDITA MANSUKH
14 14 2678342 “HAOSWAMI YOGITA BABUGIRI
15 15 2678343 /JBUPTA PRIYA SHESHNATH
16 16 2678344 3ANT SHIVANG DINESH
17 17 2678345 /| JQGADIA JYOTI KISHOR
18 18 2678346 ',K»ﬁ[E GAURATNA RAI
19 19 2678347 ’_KQfHARI VARUN JITENDRA
20 20 2678348 STOOD KIRAN MILIND
21 21 2678349 00D MILIND DHONDIRAM
22 22 2678350 YEKAR TUSHAR TUKARAM
23 23 2678351 FYEHTA GAURANG CHANDRAKANT
24 24 2678352 WESHRA BIPIN ASHOK MISHRA
25 25 2678353 MESHRA MANO] SABHANARAYAN
P13 26 2678354 MISTRYRHUMI NITIN
27 27 2678355 NA]RSWURALIDHAFU\N NAIR
28 28 2678356 NATEKASPWSICSON DAVID
29 29 2678357 P;B{A RUCWAL
30 30 2678358 PANCHALA’RATI}B‘INESHBHAI
31 31 2678359 PANDEY AARPI CHATAKCAHND
32 32 2678360 PARAB PARA MBAR
33 33 2678361 PATEL KUNWSUKH
34 34 2678362 PATEL NW RAGHU
35 35 2678363 pATE}t@MA MAHESH
36 36 2678364 PED%R ARCHANA ARUN
37 37 2678365 EAfHH}I-N’JAL KIRIT
38 38 2678367 SARFK \REPRAJAKTA PRABHAKAR
39 39 2678368 sm}g'nusm RAJESH
40 40 2678369 [Styht BHUMI RAJENDRAKUMAR
41 41 2678370 Eri HARSHAL BHARAT SHAH
42 42 2678372 sﬁw ITEN NARESH
43 43 2678373 SILVA NANCY FELIX
44 44 2678374 smqﬂmm KA KULDEEP
45 45 2678375 SONAVAME KESAR KALLI
46 46 2678376 SONI KAry( PURANMAL S
47 47 2678377 SONI PRAIAD GIRISH - i
48 48 2678379 SUTHARJALIT /mﬁﬁLAL
49 49 2678381 TEWARI sﬂmw ENDRA KUMAR TEWARI
50 50 2678382 UPADHYAY ZORA ] RAMASHANKAR 470’
51 51 2678383 VARMA DEEPAAYARAM VARMA - YM
52 52 2678384 venmmng@aum VIKAS VENKATRAM :
53 53 2678385 VICH, LAS VDAY A i
54 54 2678386 WARA RABH SONU - '_’c rincipal
55 55 7678387 YADA SH HARISH Sanskar Sarjan Education Society's
56 56 2678368 VADAWFSNASHAILESH \ > D.T.S.S. Cellege of Law,

A A g Kiirar Villama Ralad (o adl



Dhirajlal Talakchand sankalchand Shah College of LAW
Kurar, Malad (East), Murnbal — 400 097, (M.5.) Tal. Borivali, Dist. Mumbal.
vel. OFF. : M.: 8591377595 / BR91376800 /BAS3BERL3S
E-rnail: desslaw@sanskarsarjan.org / principal@sansKarsarjan ofg [ library@ sanskarsarjan.org

SANSKAR SARIAN y .
EDuc?mEm SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of india

Date: 24/12/2022

REPORT OF INTERNAL COMPLAINTS COMMITTEE (ICC)
[A.Y. 2022 — 23]

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring
a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC’s activities and findings for the Semester ending December, 2022.

Summary of Activities:

1. Meetings: During this Semester, the 51 meeting of ICC was held on 08/07/2022 to
discuss policies and awareness programs.

2. Training and Workshops: Organized a session on “Gender Dynamics and Power
Imbalances”.

3. Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continues to be vigilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1. Continue regular awareness and training programs o ensure ongoing education and
support.

2. Enhance visibility of ICC resources and contact information throughout the campus.

3. Encourage open dialogue and feedback from students and staff to further improve the
committee’s effectiveness.

Name: 28 SM\}‘ C‘OPK

Signature: 3}.\
M




Dhirajlal Talakchand Sankalchand Shah College of LAW
Kurar, Malad (East), Mumbai — 400 097. {M.5 ) Tal. Borivali, Dist.: fumbal.
Tet, OFF. 1 ML BSB1377545 / 8591376800 /3433888534
£-mail; dtsslaw@sanskarsarjan,org / principal@ssnskarsarjan.org / library@sa nskarsarjan.org

SANSHAR SARIAN : .
EOUCATION SOCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 04/01/2023

Notice

6" Meeting of the Internal Complaints Committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 07/01/2023
Time: 02:00 — 03:00 p.m.

Venue:; Conference Room

Agenda:

1. Review of the last meeting.

2. Discussion on Policies and Awareness Programs.

3. Planning upcoming workshops and awareness campaigns.
4. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safe
and respectful environment for all students and staff. Please confirm your attendance by
responding to this notice. ’

\/ NI E,{f)/ I/IC.Frincipal

o , Sanskar Sarjan Education Society's
e . Dep Px"‘ D.T.S.S. College of Law.



Dhirajlal Talakchand Sankalchand Shah College of LAW
Kurar, Malad (East), Mumbai - 400 097. (8.5, Tal. Borlvali, Dist.: Murnbal,
Tal. OFF. < M- 8591377595 / 8591376800 /5433883534
nincipal@sanskarsarjan.org / library@sanskarsarian.ord

£ E-mail; disslaw@sanskarsarjan.org
SANSKAR SARIAN - ; : :
EDLICATION SOLIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 02/02/2023

NOTICE
SESSION ON “CHALLENGES IN ADDRESSING HARASSMENT”
All the students are hereby informed that the Internal Complaints Committee is organizing a a

Session on “Challenges in Addressing Harassment” by Dr. Sarla Gutpa on 07/02/2023 @02:00

p.m. to 03:00 p.m. in the Conference Hall. Kindly note attendance is compulsory.

Principal _
Sanskar Safjan Education Society's
D.T.S.S. College of Law,
Kurar Village, Malad (East),
Mumbai-400097.
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Sanskar Sarjan Education Society's O
IRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)

[Batch: 2021-2022]

ROLL NO. STUDENTS ID P STUDENT NAME
1 3630699 {VISHAL YADAGIRI ANANTHOJU
2 3626144  |URUSA ZAFAR ALL ANSARI
3 3625666 |SMYGEETA SHANKAR AYER
4 3625634 AKEWIN RAMAVTAR BADSIWAL
5 3625466 AKEKHA JAYESH BAGDA
5 3630513 /|[BAIESH JAMBU BANGARU
7 3620760 J‘% RANGANATH BANKAR
8 3625768 HAR JAYANTILAL BARALIYA
9 3622828 [CHINMAY JAGDISH BHAGAT
10 3622771 c-g,:gnonx JAGDISH BHAGAT
11 3626084 A SHI BALASAHEB BHALERAO
12 3618941 AL KANTILAL BHARADIYA
13 3630905 BLADNYA MOHAN BHAVAR
14 3619267 7PRANMANT BAPURAO BHISE
15 3626114  PRATIK OMKARDAS BHIVGADE
16 3619150 JATESH JAYWANT BORGE
17 3631748 = JAEENA FAQUIR HUSSAIN CHAUDHARY
18 3556691 /_JRAKESH PRAVIN CHAUHAN
19 3560670 —GINESHKUMAR ANANTKUMAR CHAURASIA
20 3630642/ |ATIKITA JAYWANT CHAVAN
21 3630634 __[SAMRDUL VILAS CHAVAN
22 3630700 JFNNIFER SELVARAJ CHETTIAR
23 3617493/ 4HPFESH KUMAR CHAMPALAL CHOUHAN
24 3630783 f.p}EPIKA RAGHUNATH DAS
.
25 3630675 (RURESH PANDIT DAUR
26 3620185 S KIRIT DEDHIA
27 3625187 LAFIKA ASHOK DESALE
28 3617386  ™APURVA AJIT DESHMUKH
29 3625994 SARITA ATUL DEULKAR
30 3560722 7IGAURAV PRAMOD DUBEY
b\
31 3623413 ACHANDAN RAJESH GARODIA
X —
32 3622117 /SHWETA RAJENDRA GAVALI
33 3623065 JYANTSH SHANKAR GHATE
34 3560916 IITENDRASINH SAJJANSINH GOHIL
35 3556875 [GHANDRAKANT BRIJLAL GUPTA
36 3626111  /{MICKITA AJAY GUPTA
37 3620622  Z|SANIAY RAJESH GUPTA
38 3619421 LYAIBHAV HANAMANT GURAV
39 3560829  /TSGIFAN ALTAF HALAI
40 362 [EJAS RAMESH HORAMBE




N Sanskar Sarjan Education Society's
 \IRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
[Batch: 2021-2022]

ROLLNO. | STUDENTS ID B STUDENT NAME
a1 3622795 _{ASHOK DAGADU JADHAV
a2 3626031 PRIGAMBAR PANDURANG JADHAV
43 3618673/ LANATI ARUN JADHAV
a4 3620004 JYOGESH KISHANRAO JADHAV
45 3626046 /BFRUTI SANDEEP JAGTAP
46 3560662 ~J4EIAL VASANTKUMAR JAIN
47 3617522 /JQ-SH'EN NAGENDRA JAISWAL
48 3630527  —tAIMANSHU VIJAY JHA
49 3621790 g TSHIKANT SUBODH CHANDRA JHA
50 3618556/ JHEEL HITESH JOSHI
51 3619040~ |JAFAVI CHANDRAKANT KADAM
52 3630640 |MANISH DHARMAJL KAMBLE
53 3619525  |SWOFIR BASANT KEDIA
54 3557762 JARDAD MD ASGAR KHAN MOHAMMED
55 3619907  TSANDEEP PRABHAKAR KOLHATKAR
56 3630718 _7JRERIRAM AZHAGIANAMBI KONAR
57 3626155 /| A ANIL LAD
58 3618485~ PRQINKLE ASHOKKUMAR LIMBANI
59 3619916 /. WWGHOKKUMAR SHANKARLAL LUHAR
60 3621110 /%ESHKUMAR SHANKARLAL LUHAR
61 3619407 /AFAIZAL NAZIR AHEMAD MADHIYA
62 3630612 ASAVIYA SANTOSH MAHAJAN
63 3620763 OD MOHANRAQ MALALE
64 3619395 /JAROQF ABDULLAH MANASIYA
65 3617820 /. AKEVIN MANO)
66 3618152 _|BMARAT JANARDHAN MENDON
67 3618451 1AGBISH KANAIYALAL MISTRY
68 3630657 KaKSH AJAY MODI
69 3618500 \BTEK KASHINATH MORE
70 3618329 | AROTANTHAN . NADAR
71 3630876  ~\METRA SANTOSH NAIK
72 3626152 /|RAJENDRA SHIVRAM NAIKADE
73 3619386 |SEIAL SURYAKANT NANDIVADEKAR
74 3618966  |BOOGIABEN RAMANBHAI PANCHAL
75 3630574 _|MKEHANSH SHESHNATH PANDEY
76 3621362 |MAYURI RAJENDRA PANHALE
77 3620240 _MOHAMMED HASAN MOOSA PATEL
78 3619025 [MANG PRAKASHCHANDRA PATEL
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Sanskar Sarjan Education Society's

IIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
[Batch: 2021-2022]

ROLL NO. STUDENTS ID / STUDENT NAME
79 3617327 DIP!;A NILESH PAWAR.
80 3619363 BUMIT DAMUBHAI PAWAR
81 3623104  “n] K KIRIT PUJARA
82 3625987 AJGRORAY HANUMANT RANE
83 3630639 JKACPESH DHIRAJKUMAR RATHOD
84 3630669 il w‘l" ATMARAM RAUT
85 3626057 g;DB@:LI VASANT RAUT
86 3557439 ~|SWIEELVISHWANATH RAY
87 3630517 'STSDHESH PRAMOD SAVLE
88 3630719 "JMAIBHAVI AMOL SAVLE
89 3620202 #REKHA PRADEEP SAWANT
90 3617324/ [DEEPESH RAJENDRA SHAH
91 3630511 [MANST KISHOR SHAH
92 3564834 _|BAKSHI RAKESH SHAH
93 3559385 ' / {TEJAS DEVENDRA SHAH
94 3630653 ED RAZA AHMEDALI SHAIKH
95 3630525 PARYEZ SHAHALAM SHAIKH
96 3630636 (%I'%JIRAD BAPU SHINDE
97 3620626 IPRAVIN PANDIT SHINKAR
98 3617950 ' [PAEGHNA PRADEEP SHUKLA
99 3557730 ,R(EAE YUNUS SIDHPURWALA
100 3623101 §&N{E‘EP SHANKAR SURVE
101 3619210 | SWAPNIL SURESH TAMBE
102 3618632 SHIF MUKESH THAKKAR
103 3619259 [RIYA NAFISH THAKUR
104 3630841 UPTI SADASHIV THORVE
105 3618010 {UINOD CHANDRAKANT TIRHEKAR
106 3620140 [MADHU VARUN TIWARI
107 3617692 ~JEEIAL PRAMOD UPADHYAY
108 3626053 /{PRIYANKA PANDURANG VAJALE
109 3625215 | SHILPA KISHOR VALOPKAR
110 3626004 IT RAJESH VICHARE
111 3618073 _|SARVESH SURESH VISHWAKARMA
112 3619225 /|pIMPY BIPINCHANDRA VITHLANI
113 3560705 SHRADDHA SUBHASH VYAS
114 3617414 [AYDEEPJAGDISH WAGHELA
115 3627689 [PRESHANT PRAMOD WALAWALKAR
116 3619888 |MANISHA CHOTELAL YADAV
117 3619320  “HRANI SHIVSHANKAR YADAV
118 3625809 “fREENA HARI YADAV
119 3619381 7~FUSHUM ARVINDKUAR YADAV
120

w-@mo KUMAR RADHESHYAM YADAV
‘/ T % =
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Sanskar Sarjan Education Society's

KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)

Dj/. ng

;. PJHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF m/
=

Student Admission Report
(2019-2020)
SR. NO. ROLL NO. STUDENTS ID STUDENT NAME
1 1 2678329 __~|BALA SHRINIWAS BALAI
2 2 2678330 _/.sﬁ’Aﬁ RONAK BHARATKUMAR
3 3 2678331 URUK AKASH LAXMAN
4 4 2678332 /;;Hﬁ@t.aoaw MONALISA RANA CHATTERIEE
5 5 2678333 ,WW JIGAR ANIL
6 6 2678334 | pzfm BHAVESH BHUPENDRA
7 7 2678335 MECHA RIDDHI VIPUL KUMAR
8 8 2678336 /] ATRA ISHANI ANIL
9 9 2678337 Z_ﬁﬁﬂ—DHI HIREN MADHUKANT
10 10 2678338 § %R GAURAV SANJAY
11 11 2678339 TISHARGE GORAKHNATH SHIDOJIRAO
12 12 2678340 /| GOHIL HIRAL BHARAT
13 13 2678341 = @s-m_’vmm MANSUKH
14 14 2678342 ([GQSWAMI YOGITA BABUGIRI
15 15 2678343 ,.:isaypm PRIYA SHESHNATH
16 16 2678344 /"] SHIVANG DINESH
17 17 2678345 GADIA JYOTI KISHOR
18 18 2678346 / /JGALE GAURATNA RAJ
19 19 2678347 “HKOTHARI VARUN JITENDRA
20 20 2678348 /TMASTOOD KIRAN MILIND
21 21 2678349 -:W;smon MILIND DHONDIRAM
22 22 2678350 KAR TUSHAR TUKARAM
23 23 2678351 "|MEHTA GAURANG CHANDRAKANT
24 24 2678352 MISHRA BIPIN ASHOK MISHRA
25 25 2678353 ‘ﬂzsnm MANQJ] SABHANARAYAN
26 26 2678354 //~JAISTRY BHUMI NITIN
27 27 2678355 ?%}R SHWETA MURALIDHARAN NAIR
28 28 2678156 ANATEKAR WILSON DAVID
29 29 2678357 fp A RUCHI JUGAL
30 30 2678358 ge.uep@’ PRATIK DINESHBHAI
31 31 2678359 PANDEY AARTI CHATAKCAHND
32 32 2678360 Y (Ama PARAG DIGAMBAR
33 33 2678361 /Ag}z‘ELKUNAL MANSUKH
34 34 2678362 /|PATECNEETAM RAGHU
35 35 2678363 WSHMA MAHESH
36 36 2678364 PEDNEKAR ARCHANA ARUN
37 37 2678365 j.Q.CHH KINJAL KIRIT
38 38 2678367 AWARE PRAJAKTA PRABHAKAR
39 39 2678368 SHAF ALISHA RAJESH
40 40 2678369 SHAHEBHUMI RAJENDRAKUMAR
a1 41 2678370 éﬁ::msHAL BHARAT SHAH
42 42 2678372 s% MITEN NARESH
43 43 2678373 gjm,wcv FELIX
44 44 2678374 SINGHTI PRIYANKA KULDEEP
45 45 2678375 NAVANE KESAR KALLI
46 46 2678376 ’SQNI KAMAL PURANMAL
47 47 2678377 -éENIPFgAHLAD GIRISH
48 48 2678379 ARLALIT HIRALAL
49 49 2678381 Tgmm SAURABH RAJENDRA KUMAR TEWARI
50 50 2678382 T\FADHYAY SURA) RAMASHANKAR
51 51 2678383 % DEEPA DAYARAM VARMA ) O’Nj '
52 52 2678384 VEMKATRAM GAURI VIKAS VENKATRAM - {‘S 4
53 53 2678385 VICHARE VILAS VDAY 9
54 WABAT NG SAURABH SONU
55 YARAV AAKASH HARISH 1) .Principal
56 mm,(LEENA SHAILESH s | S 2 rjan Education SOCIBth

Fi
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Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)
St nt Admission Repo

(2020-2021)

ROLL NO. ' STUDENT NAME

INAVBAHAR ABDUL RAB ANSARI

-

]
-/[RIDDHI DARSHAN ASHAR
/_ASHRUTI MANGESH BANE

PRARTHANA YOGESH BANE

PRATIK LAKSHMAN BHANUSHALI

KEVAL HARESH BHUPTANI

TEJASHVI SHANTARAM CHAVAN

VN[O h|lw]|N

T

~[DIGAMBAR MOGALAJI BHENDEKAR
/><

e

Z

10 ~ |HASTI ANIL CHHEDA

11 7N\|RAJSHREE RAJKUMAR PATIL

12 MAMATA JITENDRA CHAUHAN

13 _JCOLLIN FELIX CORNELIO

14  JHETAL HASMUKH DANEWALA

15 7~{DHRUV ATUL MEHUL

16 _|SHWETA SUSHIL KUMAR DUBEY

17 {SHREYA VIJAY GAIKWAD

18 _/|JANKITA DHARMESH GALA

19 ( JGANESH PRAKASH. GHULE
20 ./ |[HARESH SHAMJI GOHIL
21 X |HARSHADA TANAJI GUDALKAR
22 "7NVISHWAJIT DAYANAND JAGADALE
23~ {MANISHA SHAMBHU PRASAD JAISWAL
24 _MOHAMMAD MOHAMMAD JAWAID
25 <|DNYANADA MARUTI KADAM
26 {NIKUNJ MAHENDRABHAI KANABAR X
27 ASANDEEP MADHUSUDAN KARNIK . [}
28 _{AHSAN RAEES KHAN q 9]
29 ~/|KAJAL VISHNUKUMAR MEWADA 1 4 \\OZ
30 /r |DEEPA ANIL MISHRA Ab; o
I\ I.‘G/.’JPrincipal

Sanskar Sarjan Education Society’s
D.T.S.S. Coliege of Law,
Kurar Village, Malad (East),

} Mumbai-400097.
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Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBALI - 400 097 (M.S.)
den mission Report

(2020-2021)

ROLL NO. STUDENT NAME

31 [SANTOSH JAIWANT NAYAK

32 ¢ |YOGESHWAR MANOHAR NIMKAR
33 IMITESH RATILAL PADIA

34 )nc@_ JAIHIND PAL

35 ADIT] TUKARAM PALAV

36 ° |[NIDHI RAJENDRA PANDYA

37 IMANASHVI NITESH PARIKH

N

N

\

JIN

B

e

B

38 “;QAIngAD SUBODCHANDRA PARIKH
39 / [POOIA DIPAK PATEL

40 /ﬂ'RUNA AMRUTLAL PATEL

41 TP{EMANSHU DILIP PATEL

42 /; IROCHITA SANJAY RAUT

43 /Sﬂ‘ﬁNA SHAILESH RAWAL

44 ¢ ]SMIT SAMEER RUPAREL

45 /BﬁAWA PRAKASH SAVLA

46 _|VIRAL PRAVIN SAVLA

47 KEVIN. JAYESH SAVLA

48  JSACHIN SAVLE

49 KESH KIRANKUMAR SHAH

50 /JARVIND HARISHCHANDRA SHINDE
51 _PRAMOD PANDURANG SHINDE

N)

b

11

52 TANKITA PRABHUNATH SHUKLA
53 AVNEESHKUMAR VIRENDRABAHADUR SINGH
54  «{NIKITA ASHOK SOMAIYA
55 —JSWATI AMBAJI TAPASE ;
56 /JAASHISH ANIL VAKILNA 0
57 _JASHISH VYAS ‘ | N

~ Yo
58 E OONAM VIRNDKUMAR YADAV v bl
59 ANDANA SABJHBERASAD YADAV A\ 2

/ N

\7_ ( yC Principal

j jon Society's
¥ Sanskar Sarjan Education
(J / g D.7.5.8. Coliege of Law,

i lad (East),
wurar Village, Ma
Mumbai-&ﬂﬁ&ﬂ?.




Dhirajlal Talakchand Sankalchand Shah College of LAW

Kurar, Malad {East), Mumbai — 400 097, {M.5.) Tal. Borivali, Dist. Mumbal.
Tel, OFf. ; Mo BS91377%95 / 8591376800 /8433888534

E-mail: disslaw@sanskarsatian.org / principal @sanskarsarjan.org / librarvisanskarsagan.og
SANSKAR SARIAN o > . "
EDUCATION SCCIETY Affiliated to University of Mumbai & Approved by Bar Council of India

Date: 20/05/2023

REPORT OF INTERNAL COMPLAINTS COMMITTEE (ICC)

[A.Y. 2022 — 23]

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC’s activities and findings for the Semester ending May, 2023.

Summary of Activities:

1. Meetings: During this Semester, the 6" meeting of ICC was held on 07/01/2023 to
discuss policies and awareness programs.

2. Training and Workshops: Organized a session on “Challenges in Addressing
Harassment”.

3. Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continues to be vigilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1. Continue regular awareness and training programs to ensure ongoing education and
support.

2. Enhance visibility of ICC resources and contact information throughout the campus.

3. Encourage open dialogue and feedback from students and staff to further improve the

Name: @y '_Sc.‘xl_a\ (,‘GP

. .."'-. \ o — _../‘.I. A pa
Signature: VJ& . 5710 4 oy : _
AR Coﬂegg of
g&' / Kurar" Village, Malaq (LE::‘U
0097,

committee’s effectiveness.
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Asmita College of Arts & commarce for
Women

Kannamwar Nagse- 2, vikhroft {E},
Ghatkopar

R-C-Marg Near Chembur Nakaswami

15.

2 CES Chembur Sarvankash shikshanshastra
Mahavidyalaya vivekanandan Chowk Chembur Kurla
3 Hashu AdvaniCollegs of Special Education 64765 Collector's Colony chembur,
Kurla
4. K.J.SOMAIYA COTLEGE OF ARTS AND Vidyanagar,Vidyavihr, Mumbai-
COMMERCE 400077 Kurda
5. K.LSOMAIYA COLLEGE OF SCIENXCE AND Vidyanagar, Vidyavitr, Mumbai-
COMMERCE 400077 Kura
8, KET'S V.G. VAZE COLLEGE OF ARTS, Mithater Rosd, Mulund East Mumbai
SCIENCE AND COMMERCE, MULUND EAST, | 400081 Mulund
MUMBAI- 400 081
email id: vazecollege@gmail.com
7. M.E.S:s Mahatma Night Degree College of CHEMEUR MNAKAOPP.FIRE
Arts & Commerca ERIGADE,CHEMBUR. MUMBAI -
' 400071 Kura
B MULUND COLLEGE OF COMMERCE DR.SAROJINI NAIDU ROAD, NEAR
email id: mcemulund@gmail.com MULUND COURT, MULUND {w,
MUMBAI-406080) Mulund
9 N.G.Acharya & D.K.Marathe Coilege of Arts, W.G.Achatya marg Chembur, Mumbai
Sclence & Commerce 400071 Kurla
10. | NES Ratnam College of Arts,Science & NSE Complex, National High Schaol
Commarce Email Marg, Bhaitipada Cross Road,
id:ratan_college@rediffmal.com EBhandup { West), Mumbai-d00078
Muitnd
11. RAMANAND ARYA DAV. COLLEGE Station Road, Dadar Colonv,
Bhandup (E), Mumbai- 400042
Mulund
12. RAMNIRANJAN JHUNJHUNWALA COLLEGE vpp.ghatkopar rly stn.ghatkopar
{west) Ghatkopar
13. ;| S.K.Somaiya College of arts, Science and 5K SOMAIYA COLLEGE OF ARIS
I Commarce SCIENCE AND COMMERCE
VIDYAVIHAR MUMBAI400077 Kurla
14, Sree Narayana Guru Collage of Commarce SREE NARAYANA NAGAR PL.
LOKHANDE MARG, CHEMBUR,
MUMBAI-400 089 Kura
V.E.B. Collage of &rs, Sc. & com. SINDHI SOCIETY NEAR LUV-KUSH

BUJLDJNG.CHEMBUH.ML{MEN
J

400071 Ijurla wt
Rl
b X & _,,.,-""“--
San: Lz L -
L ;



\.K.Krishna Menon College of Commarce and

NEAR RAILWAY STATION

16.
Economics And 5.5, Dighe College of Science BHANDUR EAST Mulund
Email id:-vkmenancollaga@gmail.com

17. Vikas Night Coliege of Ars, Commerce & kannamwar hagar-2, Vikhroli (E)
Srience Ghatkhopar

18. Smt. P. N. Doshi Women's College of Ars, Came Lane, Ghatkopar (W), Mumbai

kurn. U.R. Shah Women's Coltege of
Commerce & Dr. (Smt.) Na

- 400086 Ghatkoper

T, | SR Wi gears S T
1 L.I.N.J Mahila Mahavidyalaya Mangalayatan, Paranjape B Scheme, Road 1,
\lile Parle East, Paranjape Scheme B Road No.
1, Navpada, Paranjape Magar, Vile Parle,
Mumbai, Maharashtra 400057
2 Maniben nanavati women's college Vallabhphai Road, Vile Parle (W}, Mumbai,
Mahatashira 400055
3 S5MV.T collage of home science 5 N.D.T Wamen's University, Juhu Tara Road,
{autonomous) Santacruz (W), Mumbai, Maharashira 400048
4 Tolani college of commarce Gury Gobind Singh Marg, Madhukunj Society,
Sher E Punjab Cofony, Andheri East, Mumbai,
| Maharashtra 400093
b Smt. Kapila Khandvala college of education Juhu Tara Road, Cross, STY Reliaf Rd, next 1o
Raheja College, Shastri Magar, Santacruz West,
Mumbai, Maharashtra 400054
] Smt MMX college of commerce & Adv, Nari Gursahani Rd, T.P.5 Ill, Mumbai,
gconomics, bandra [w) Bandra Maharashtra 400050
7 Smt Parmeshwaridevi Durga Dutt Tibrewala | Shriniwas Bagarka Marg, J. B. Nagar, Andheri
lions juhu college of arts commerce & {E} Mumbai - 400059
science i
g smt surajiba college of education 4Juhu Versova Link Rd, Sainath Nagar, MHADA
Colony, Juhu, Mumbai, Maharashtra 400044
9 ST. TERESA'S INSTITUTE OF 5t Terssa's Institute of Education, S.V. Road,
EDLUICATION, Santa Cruz (West), Mumbal 400054
Mumbai 54
10 e andrew college of art's science & St Andrew's College, St Domnic Rd, Bandra
commetce West, Mumbai, Maharashtra 400050
11 sheth L.U.J & sir M.V college of ars Dr. 5. Radhakrisnan, A 5 Marg, Andheri East,
science & commerce Mumbai, Maharashira 400069
72 Shri Chinai college of commerce & Sir Mathuradas Vasanji Rd, opposite Hallmark
eConamics Cards, Mogra Village, Azad Nagar, Andheri
4East, Mumbai, Maharashtra 400068
13 Bhakiivadanta Swami Marg, Guim

Shri Vile patle kelavani mandal's mit iba@@
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college of arts, chauhan institute of science
& amrutben

Suvarna Nagar, Vile Parle (W), Mumbai, ' |

14

R.D nationz! college W.A science college
bandra {w}, mumbai 50

Maharashtra 400056 _|
smt Jotu Kundnani Chowk, Off Linking Rd, !
Bandra West, W, Maharashtra 400050 |

15

Rizvi education sociely's Rizvi collega of
arts, science & commercs

Rizvi Educational Complex, O Carter Road,
Bandra (West), Mumbai 400050. Maharashtra,

18

sathaye college

Dixit Rd, Satsang CHSL, MNavpada, Vile Parle
East, Vile Parle, Murmbai, Maharashira 430057

17

Melanda dance research center's nalanda
nritya kala mahavidyalaya, mumbai-400049

Plot A-7 7 1, N.S.Read No.10, JV.P.D. Scheme,
Safnath Nagar, MHADA Colony, Vile Parle
West, Mumbai, Maharashtra 400046

18

Marsee monjee college of commerce &
Economics

Swami Bhaktivedant Marg Bhagubai Mafatial

Compiax _
Opp. Cooper Hospital Vile Parle West Mumbai

400056 sk

L.5. Rahejs College of Arts & Commarce

'-i

Corporation Bank, STY Relief Rd, Santacruz, .
Mumbai, Shastri Nagar, Juhy, Mumbai, I.
Mahkarashtra 400054 i

20

Hansraj Jivandas College of Education

Or. Madhuri Sheh Campus, Ramkrishna Mission |
Marg, Khar West, Mumbai, Maharashira 400052

21

Jitendra Chauvhan College of Law

Bth Fleor, Mithibai Coflege Campus,
Bhektivedanta Swami Marg, Vile Pade {West),
Mumbai, Maharashira 400658

22

Bhavan's college

Old D N Nagar, Munshi Nagar, Andher West,
Mumbai, Maharashtra 400058

23

Cosmopolitan's Valia coflege of commerce

B. N. Nagar Andheri (W) Mumbai-53

24

G.J. Advani Law College, gandra
Murmbai{w)

Barrister Hotchand Gopaldas Advani Marg, off
Linking Road, Khar, Bandra Wast, Mumbai,
Maharashtra 400050 o

LY

25

Bal Bharati College of Commerce

Swami Vivekananda Rd, Ghanshyam Nagar, &
Jethava Nagar, Kandivali Weast, Mumbai,
Maharashtra 400067

26

Chikitsak Samuba's 5. 8.& LS. Parkar
College of

Ants & sd and V.P Varde College of Comm
& Econamics

3. V. Road, Goregaon (West),
Mumbai - 4000852,

17

D.T.8.5. COLIEGE OF COMMERCE

Pathanwadi Rd, Kurar Villags,- Malad East,
Mumbai, Maharashtra 400087

28

G.E. Society’s Shri Bhaussheb Vartak Arts,
comm. & Sc. College, Borivali {w), Mumbai-
81

8-A, Adinath Marg, Mhada Colony, Borivali
West, Mumbai, Maharashira 400091

Gha nsh}:ﬂas Saraf College

Rajasthani Sammelan's Educational Complex,
Swamj da Rd, Mandiik Magar, Sunde_rJ
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MWapar, Malad Wesl, Mumbai, Maharashtra
400064

20

Kandivli Education Socisty's Shroff College
of Ante & Commerce '

Bhulabhai Desai Rd, Kandivali, Bhagat Colony,
Kardivali West, Mumbai, Mzharashtra 400067

3

Matushri pushpaben Vinubhai valia college
of CoOmimerce

Matushres Pushpahen Vinubhai Walia Coliege Of
Commerce, MK .School Comples, Factory Ln,
Borivali West, Mumbai, Maharashtra 400092

32

MNagindas khandwaia college of commerce,
arts and management studies and
shantaben nagindas khandwala

Bhavishya Bharat Campus, Road, No.1, Govindji
Shroff Marg, Malad West, Mumbai, Maharashtra

400084

33

prahladrai dalmla lions college of commerca

& economics

Sunder Nagar, Swami Vivekananda Rd, Malad
Wast, Mumbai, Maharashtra 400064

24

skm's UM Patel college of commerce

Mear Azzad Maidan, Off, Mahatma Gandhi Rd,
Prem Magar, Goregaon Wasl, Mumbai,
Maharashtra 4007104

25

| Smt K.G mittal coilege

MITTAL Collega, Mahar Nagar Rd, Maiad,
Liberty Garden, Malad_West, Mumbai,
Maharashtra 4000564

36

shailendra education society's ars,
commerce & science college

Shailendra Magar, Shiv Shakli Complex, Dahisar
East, Mumbai, Maharashtra 400088

37

vivek college of commarce

Vivek College Rd., Siddharth Nagar 4, Siddhartt
Magar, Goregaon West, Mumbai. Maharashtra

400052

38

Sk M.D shah mahila collega of arts and
commerce

B4 Patel Rd, near W@ FETATAAT T
FRe, Malad, Adarsh Nagar, Malad West,
Mumbai, Maharashira 400064
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CHETANA,SH 8 COTLEGE OF COMMERCE
AND ECONCOMICS AND SMT KUSLIMTA]
CHAUHAR! COTLEGE OF ARTS

Survey No 341, Near Collector (fflce Govt Colony,
Eanda {E),Mumbai- 400 031,

b

Principal |
Sanskar Sarjan Education Society's
D-T S,F R U Tk RLLLE
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