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7.1, INSTITUTIONAL VALUES AND SOCIAL RESPONSIBILTTIES

7.l.lz Institution has initiated Gender Audit and measure for the promotion of

Gender Equity.

F o ll ow ing do c ume nt s att ac he d for re ady re fe r e nc e ;

1. Gender Audit Report

2. Female - to - Male Ratio: Faculties and Students

3. Gender Responsive Curriculum

4. LegalAid for Gender Justice

5. Facilities for Women Safety

6. Women Empowerment Initiatives - Events, Sessions, ['ebinars, Workshops etc. and

through MOUs with other Educational Institutions.

7. Research and Advocacy on Gender Issues - Essay Competitions, Presentations,

Publications etc.

8. Community Outreach Programs through NSS, DLLE, Rotaract Club and Events

Committee of the College.

9. Women Development Cell

10. Intemal Complaints Committee
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FEMALE -TO _MALE RATIO

Female-to-Male Teaching Staff Members Ratio

Female-to-Male Student Ratio

Sr. No Academic Year Female Staff Male Staff Female-to-Male Ratio
1 2018-19 -) 1:0.3

2 2019-20 J 1:0.75
3 2020-21 5 4 1:0.8
4 202t-22 7 5 l:0.7
5 2022-23 7 4 1:0.6

Sr. No. Academic Year Female Students Male Students Female-to-Male Ratio
1 2018-19 21 JJ 1 :1.5
2 2019-20 48 60 l:1.2
J 2020-21 88 1:1.1
4 2021-22 104 131 1 :13
5 2022-23 130 t70 1:1.3
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Gender Responsive Curriculum
1. Law Relating to Women and Children
2. Family Law I
3. Family Law II
4. Public International Law and Human Rights
5. Law of Crimes
6. Human Rights Law
7. Criminology and Penology
8. criminal Procedure code 1908 and LimitationAct 1963
9. Law and Medicine
10. Labour Laws I
I l. Labour Laws II
12. Law and Social Transformation in India
13. Indian Constitutional Law and New Challenses
14. Criminal Jurisprudence
15. Law of Torts, MotorAccident claims and consumer protection
16. Legal Language
17. Constitutional Law I
18. Constitutional Law II
19. Company Law
20. Jurisprudence
21. Criminology & Conectional Administration
22. Conflict of Laws
23 ' Civll Procedure Code, Juvenile Justice Act 2000 & probation of Offender Act
24. Interpr etation of Statutes
25. Law of Insurance
26. Alternate Dispute Resolution
2l.Law of Evidence
28. Banking Laws & Negotiable Instruments Act
29. Intellectual Property Law
30. Practical Training papers

31. Drafting, Pleading and Conveyancing papers
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LEGALAID FOR GENDER
JTISTICE

The college organizes Legal Aid camps to provide crucial legal aid, with a strong emphasis
on gender justice' These camps aim to support and empowrr marginalized communities,
ensuring they have access to legal resources and assistance. The initiative is significantly
bolstered by the involvement of the college's Alumni, who are practicing advocates. These
Alumni form a dedicated panel to offer their expertise and support during the camps, providing
comprehensive legal aid to those in need.

To ensure transparency and accountability, the college maintains a detailed register
documenting all legal aid activities. This register includes records of the types of assistance
provided, the demographic details of beneficiaries, and the outcomes of the legal interventions.
This meticulous record-keeping ensures that every case is tracked and managed effectively,
enabling continuous improvement of the services offered.

Attached for your ready reference is a copy of the register, which showcases the commitment
and impact of the Legal Aid camps organized by the college. Through these eflbrts, the
college not only provides essential legal supporl but also instills a sense of social responsibility
and professional ethics in its students and alumni, reinforcing the values ofjustice and equality
in society.

4

Note: Copy of the Register attached.
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Women Empowerment Initiatives

1. International Women's Day

2. Events, Guest Sessions, webinars, workshops etc. on Gender Equity

3. Activities under MOU on Gender Equity
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Dated: 03 -02-2021

A11 the students are hereby informed to attend a special online session on

"GENDER EQUITY AND SENSITIZATION by Adv. Jyoti Panickar, Bombay

High court, on 09-02-202t at 08:00 p.m.to 09:00 p.m. via Google Meet.

Kindly note link will be sent by the faculty 30 minutes before session.
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Prlncipal
Sanskar Sarjan Edqreation Socleqrtt

D.T.S.S. Goilege of Law
Kurar VIllage, Malad (East),

Mumbai400 097.
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studentAdmissionReoort

STUDENT NAME

CHATTER]EE4

6

7

9

10

11

t2

t4
15

16

t7

18

19

JIGAR ANIL

BHAVESH BHUPEN

RIDDHI VIPUL KUMAR

ISHANI ANIL

SHIDO]IRAO

HIRAL

VIDITA MANSUKH

YOGITA BABUGIRI

SHESHNATH

DINESH

KIRAN

MILIND DHONDIRAM

TUSHARTUKARAM

GAURANG

BIPIN ASHOK MISHRA

MANO] SABHANARAYAN

DAVID

JUGAL

PRATIK DINESHBHAI

AARTI CHATAKCAHND

KUNAL

RAGHU

A PRABHAKAR

MI RA]ENDRAKUMAR

HARSHAL BHARAT SHAH

NARESH

PRIYANKA KULDEEP

E KESAR

PURAN

PRAHLAD GIRISH

LALIT HIRALAL

70
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22

29
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33

34

35
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39

40
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44

45

46

47

48

49

50

53

54

SAURABH RA]ENDRA KUMAR TEWARI

SURAJ RAMASHANKAR

DEEPA DAYARAM VARMA

GAURI VIKAS VENKATRAM

SAURABH

AAKASH HARISH

ROLL NO. STUDENTS IDsR, NO.

2678329 /1

26783302

6t))N_267833L3

26783324

26783335

2678334 fi6

2678335 ,7

8
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10 2678338

11 2678339 //
€oH2678340 //L2

267A34L -/13

267834214

15 2678343

L6 ?678344 t
L7 2678345 , 

,
18 2679346 r
19 2678347 /

I

20 267834s /7
21 2678349 t' /
22 2679350 / n/ IqAYE

267835t23

267g352 t/24

2678353 ( w)25

26 2678354 '.,
27 2678355

28 2678356 I
29 26783s7 /

2578358 r30

Pj*i2678359 /31

3Z 2678360 '/
PEI33 267a36L

PFt!34 2678362

35 267a363 t {AyLdsHM

267A36436

267836s 7
38 7678367 "y
39 2678368 r /

267a369 440

?678370 /4L

267A372 / /42

43 2678373 n_,
44 2678374

2678375+s

2678376 ,-,.46

47 2678377 ,-,,
48 2674379

terfa49 267838t

?678382 /50

2678383 .Z51

52 2678384 /
53 2678385

54 2678386 2
2678357 ,/ YAT55

56 2678388 ,/
55

LEENA SHAILESH

2678336 uF
2678337
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Sanskar Sarjan Education Society's

Dhirqjlal Talakchand Sankalchand Shah College of Law
Kurar, Malad (East), Mumbai - 400 097. (M.5.) Tel. Off. : 2840 O2t4 | 2840 6334

E-mail :admin@sanskarsarjan.org/principal@sanskarsarjan.org/library@sanskarsarjan.org

Affiliated to University of Mumbai

12th March,,2022.

To,

Prof. (Dr.) Chhaya J. Shah.

Dear Madam,

Ref: Letter of Thanks.

We humbly thank you for taking time out from your busy schedule and giving us valuable

guidance through the Webinar celebrating the International Women's Day on the topic "Crimes

against women & Need for self-help" by Prof. (Dr.) Chhaya J. Shah (Jitendra Chauhan

College of Law) conducted on 12th March, 202 at09:30 a.m.

We have benefited abundantly from your learned experience and knowledge and hope to be

acquainted with your presence in our future endeavors.

Regards,

_{+A 1<*-{-*rl'^

Dr. M.S.Kurhade
Principal

Sanskar $arjan Ed ur;q1;ep $or.lety'r,'
D.T.S.S. Cc!ie5;;: ili i-,a:,':

Kurar Villag*, it:'!;rlail iil;:*':;.
Murnbai-4ilii 0I:/.
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Dhirailat Tatakchand Sankalchand Shah College of Law
Affiliated to University of Mumbai & Approved by Bar Council of lndia.

Kurar, tt/alad (East), tr/umbai - 400 097. Office :022-2840 0214 I 2840 6334
E-mail : dtsslaw@sanskarsarjan.org

07th March,,2022.

To,

Prof. (Dr.) Chhaya J. Shah.

Dear Madam,

Ref: Letter of Invitation.

It gives us immense pleasure to invite you for a Webinar celebrating the International Women's

Day on the topic "Crimes against women & Need for self-help" by Prof. (Dr.) Chhaya J.

Shah (Jitendra Chauhan College of Law) on 1211' March, 202 at 09:30 a.m. The lecture will

be conducted on Google meet on the said date and time. We request you to accept our invitation

as resource person and inspire the students with your learned experience and knowledge.

Regards

-L'='*'*-z- 91 (u

Dr. M.S.Kurhade
_ principal
Isans kar Sarjan EOr reation Society,3

L..i.S.S. College of Lawt(urar 
-Virage, MitaO G;d;Mumbai-400 09i- 
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WORKSHOP ON CRIMES AGAINST WOMEN

1410312022

The students across all classes were invited to attend the workshop organised by

Dr. Chhaya Shah (Jitendra Chauhan College of Law) to educate the students and

draw their attention towards the atrocities committed upon women and the rights

that these harassed women can resort to in order to protect their dignity and self.

The session was focussed on various modes and techniques through which the

women can protect themselves through self-defence and self-awareness.

Dr. Chhaya Shah was kind enough to also acquaint the students with the primary

weapons such as pepper-spray and the emergency alarm along with online

applications that can be used for self-defence.
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X In*catlmessages

Firsiax .l MsniJ*n ,i r:ifi

Really Excellent, Great Work shop. Good
Guidance ,,$.. Though belated, Best Wishes for
Women's Day !l Many Thanks To Chhaya Mam,
Namrata Mam, Our lnstitute$".

Sa,l].iy ,?nilt .ll rairl

Thanks mam , Very Excellent workhop.

X ln-callmessage$

JVJLLI 
'IAJTUI 

I i]]'::

Excellence session ma'am

JANI SHI\rAl{G 1 nr!r

Thank you so much ma'am for give this
information
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Thanh you so much Ma'am

Lecn"i Yildav .1 ;r:rt

Great w,orhshop ma'am- Thank u so much

prtlih ptrrch+l 3 r:irr

Thank you rna'anr

Naii:alor Ar:slrrl S lril
Thank you so much.. very excellent webinar

SU,llilT RAJis*l 1; *rirr

Thank you ma'am

Shralsfi i;isnsl 3 i"rrifi

Excellenl!

l'lir]]lrrsll$ l.linrarshu iI

Thank you mam

Sandip Kolhotkar I r,rirr

Thank you Ms Namrata madam and Chhaya
madam for this session, it was indeed
insightful & an eye opener...

Shsrdui Chavan i rrirr
Thank you madam.

ban(',nya 5 J.)\".

Very informative. Thanks for the session.

8'9-C Ari.'ia Cir.r!J" iiu.,

Thank you ma'am.Jor this information

RLrchi ?adia f.ir'r

Thank u so much madam for this wonderful
session today..

lv,ralsi Shali ll.w
Thanks you mam for the beautiful session

taj**h Eangaru I'l+',',

It was overall great to know
useful for society

The students thanked and appreciated the expertise that was shared in the session and the
lecture concluded on the note that we would meet again in the future for like sessions. The
lecture was attended by a generous audience of 100 students and this gesture was heart-
warming and encouraging.

Issued by: Namrata Shetty

Date: March 15,2022.
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Date: 02-03-2020

NOTICE

INTRA.CLASS DEBATE ON

All the students are hereby informed that an intra-class debate is organized on 07-03 -2020 in

the Auditorium from 11:00 a.m. to l2:00 noon on the topic "Wbmen and Law,, on 07-03-2020.

Dr. M.S. Kurhade

c(} --4 
B \L-'-w(r't*!'<-

sanskar *,,flipj:p"t
il.r s.d. ;;;,;;":: :;fl"*,"Kurar 

-Vinage, Mi.tac Gil;,irtumbai400 09i. - -,,

lel;rlad



sR. NO. STUDENTS ID

1 2678329

26783302

3 2678331

4 2678332

6 2678334

7 2678335

8 2678336

9

t2
13

2678344

17 2678345

18 2678346

19 2678347

20

2678352

2678353

2678354

2678355

2678356

29

30

32

2678367

2678364

2678365

2678370

2678376

2678377

B3

SAURABH SONU

267a3A7 AAKASH HARISH

2678388 LE ENA

f+rti;;r1'w
Sanskar Sarjan Education Society's

DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAl - 400 097 (M.S.)

Student Admission Report

FYLLB (2019-2020)

STUDENT NAME

BALA SHRINIWAS BALAJI

BHATT RONAK BHARATKT]MAR

BHURUK AKASH LAXMAN

MONALISA RANA CHATTERJEE

]IGAR ANIL

DEVKAR BHAVESH BHUPENDRA

DHAMECHA RIDDHI VIPUL KUMAR

GANATRA ISHANI ANIL

HIREN

VIDITA

GOSWAMI YOGITA BABUGIRI

GUPTA PRIYA SHESHNATH

JANI SHIVANG DINESH

JOGADIA ]YOTI KISHOR

KALE GAURATNA RA]

MILIN D

MILIND DHONDIRAM

TUSHAR TUKARAI'1

EHTA GAURANG

RA BIPIN ASHOK I'IISHRA

RA MANOJ

MURALIDHARAN NAIR

NATEKAR WILSON DAVID

PADIA RUCHI ]UGAL

PANCHAL PRATIK

DEY

PARAB PARAG

MANSUKH

RAGHU

MAHESH

ARUN

H KINJAL KIRIT

PRA]AKTA

ALISHA RAJESH

BHUMI I\4AR

HARSHAL BHARAT SHAH

MITEN NARESH

LVA NANCY

NGHVI KU LDEEP

KESAR KALLI

KAMAL

PRAHLAD

LALIT

2

39

40

47

44

45

46

47

51

52

53

55

RA]ENDRA KUI\,1AR

RAMASHANKAR

DEEPA DAYARAM VARIVA

TRAM GAURI VIKAS -=--.# 
p 1<x--}.s.-&!

PnEercipal
SanSkar $arja* ft:rl !. i,la;erq $Ociety'S

d"T.l$".$. Ssrr*n*.* +-il {".&w
Kurar \.di[[ag*, Iifiat*ci {East),

Murnbai-40{l 097.
56

VILAS VI]AY
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DTSS COLLEGE OF LAW

RoLL No. 
/./-/-

STTJDENT NAME

I GHANSHYAM ABHANI

SIGNATURE

NN THOMAS VANBUERLE

PUKHARAJ PARIHAR'y',/ DHIRAJ RAMASAW GUPTA

'/ n SAGAR SANJIV SHAH'x- DHAVAL MAHESH JANI

DINESH PARMAR

/4----- JAYENDRA JOSHI

/r't-,t' THOMAS ROCHE

,/.rd --' PRATHAMESH ANIL TAWDE
t 

" )*t,.'' MAHESHBHAI GOHEL

y --' SHAMA PARVIN MOHAMMED ASLAM

RAVIKANT SUDHAKAR PARAB

DIPESH DATTARAM M HASKAR

,t 
-d -.-'" 
-*t;

BHAVIK ASHOKKUMAR

SHIVBAHADUR YADAV

,rt -*'----' RAMESH MARU

't rd ---- FEROZ ASGAR KHAN

JIGNESH TRIVEDI

RAKASH

PP{H SANJAY MEHIA"-y' -r= SUDHAKAR PARAB

| .B'--i GOHIL

l-ruar BABUBHAI MAKWANA
' .is,r/ NIDHI PRAVIN PADIA

,zis KARIA NAGESH KANTILAL

SU PRIYA BALWANTRAO SHI NDE

KANSARA JENISH YOGESH

MANOJ JOSHI

ANKITA ASHOK KUMAR SINGH 0

GORAKHNATH KALE

SHANKARLAL BHUTKA

SHAH

DOSHI

KIRANKUMAR

JAGDISH PANDEY

RAHUL PRAKASHKUMAR

GINI DINESH SOLANKI

VINOD PARJIEA

RIDDHI RATILAL

DHARMENDRA

BI-iASKAR JANGAM

FERNANDES DIONA DONALD FENNY

GADOYA NILESH BHARAT

N MAHESHBHAI PADIA

JAIN

BALU BHAI GOHIL

RAMBHIYA MAYUR HARILAL

/*z__
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DTSS COLLEGE OF LAW
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ar

Principal
Sanrkar Sarjan Ed"'1t!on $6sigq/'t

D.T.S.S. Gottege trr Liw
Kurar Village, illalad (East),

iiumbai4fil097.

ROLL NO. STUDENT NAME SIGNATURE

ASHOK KALE

,/.6 -/ RINKESH GIRISH GAJJAR

,"{- KUMAR DI NESHBHAI SAVALIY

\d,{-- BAVCHAND THESIYA

,"){ SUOOM-r pnruxAJ BHA| KANSARA

/ uo-/ YADAV RAMMANOHAR

Vi\iaIe'
Itasr) '

$J\a\ad

'lf il it. i '

BHAGWANDAS
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Date: 07-03-2020

REPORT

INTRA.CLASS DEBATE ON O'WOMEN AND LAW"
The intra-class debate on "Women and Law" was held on 07-03-2020 in the Auditorium

from 11:00 a.m. to 12:00 noon to provide a platform for students to engage in a meaningful

discussion about the legal rights. challenges and societal perceptions pertaining to women in

India. The debate focused on various aspects. including women's rights, legislation, social

attitudes and the need for legal reforms.

The participants in the debate were students from difl.erent batches, bringing diverse

perspective to the discussion. Participants emphasized the importance of considering the

intersectionality of women's experiences. acknou,ledging that the challenges faced by women

vary based on factors such as class. caste and region. The debate highlightecl the need for
continuous legal reforms to address emergin-u challenges and ensure the protection of women,s

rights.

s,-n *1t-t--N-c.*V
Dr. M.S. Kurhade

{hmskar r,, 
r 

.'rl,:]Put
-;;.8.":il;,;;J',ili:fl*

Kurar Viliage, Iul:
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Dhirajlal Talakchand Sankalchand Shah Col lege of LA\i1l
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$Al',lSi,:Ai? $AQI&N
rsutA:l$f,i s*cli't3' efiili*ted t', Uni\rer$ity *f Mumbai & Approv*ci hy tlar {r:uncil nf India

7

RESEARCH AND ADVOCACY OI{
GENDE,R ISSUES

1. Essay Competitions on Gender Issues

2. Paper Presentations on Gender Issues by Students

3. Paper Presentations on Gender Issues by Faculties

4. Paper Publications on Gender Issues

Sanskar Serian Education SocietY's
T.S.S. Collegc of Law,

Kurar Village, Malad (East),
Mumbai,{00097'
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Notice

Date:1./10/2022

nalitv and Gender Discri tion

All the students are hereby informed that, an inter class essay competition will be held on
lntersectionality and Gender Discrimination on 511012022. Students are requested to grve names
for participation to Assistant Professor Dr. Sarla Gupta on or before 3llol2o22 .Kindly submit
work through e-mail or hand it over to facultv.

,{L

I*
UC i*al

Sans kar Sarjan Ed uaatiosl Society's
D.T.S.S. GoBlege CIf !-aw,

Kurar Vi!!age, ffialad {Hast},
tolurnbai-4S0S97.

s*#ss i*4r{*,E# *x *xr*.sq$ iB$S ti ** gr*



t) Sure.sh H ar rnd

% oi p\Pq Poaurqr)

t) Gve-,lc RqlPtt^hit
$ v-itil.iq thqr*-h
6\ fuUonlanwani

9 PinPy v ish wqYarYng

">14gff% 
;herrU

3> Kfuubbu cha,^than

Kwo ,\ r-, Z#
t{

FrinciPal
skar Sarjan Hels.Ecatinn SocietY

O.f.S.S. eoilmge cf Law,

Kurar Vi!!age, ffislad {#ast}'
Murnbai-4SESS?'

,s
San

?
q)

trtfl,
tr *

A)
o!
f0

T

*

ft



-:r ry.srt:;:;;1"5+ t,ll+ st /r,",\rtr i:r t ir, :rri: .lliii t l:;).:tf l. ii

tilxeHtx&"q*x*effis$ #*es*Se**Sm$se*xxd N$v*:*$*
tt)

l{r.r riir, h,1i:}lilr:i {l]r: itlit), t.ll1i{::{)

ss5r ft,isa#-.

trf 9vr+il;t.

if',71,i1 ,r ?{trl.$

Date:5110/2022

REPORT

ht.....tiorulity u.d G.rd.r Dir..i-irrutio,

The essay competition on lntersectionality and Gender Discrimination aimed to analyzethe impact of
legal issues related the gender intersects with other ldentities (race, ethnicity, class, sexuality) to
compound discrimination. Explore legal approaches to address intersectional discrimination. lncluding
gender identity recognition, healthcare access, and discrimination protections. Students did
comparative study on statistics which clearly Students did extensive research on the topic and
prepare their rvork and submitted the same to faculty in time.

Faculty encouraged to research and analyze relevant laws, case studies, and scholarly literature toformulate their essays. These topics provide a broad range of issues related to gender equalitywithin the legal context, offering ample opportunities for research, analysis, and discussion amonglaw college students.

Faculty did the analysis on various parameters and announced the winners.

Name of the winners.

l't Dipika PAswan

2'd Khushbu Chauhan

3rd Vibha Bharti

+
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Gender DiscrI ationT ush
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hro anfntersection LenaI s

;{Ji[:HJ:?ffiT[,1ffi;l::,f;:rs 
experienc_e discrimination not in isoration, but as athan a whire womar;;;;;;;:, ?;,:,:l::.e. a Brack woman may race dirri

#:*n| [;*##r ri l:ltfi 1 
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to their #l;. ';;r'arrrers that result in
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mtnrng gender

Frieteipal
Sanskar Sarjan Eda:cation Smcieff 's

D.T.S.S. ColiegCI of Lat;,;.

Kurar Villagm, ffialad {Hasti,
Mumba!40S0S7.
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",; ;i;ilre, which .an be

Educational institutions often serve as a microcosm for this intersectionar discrimination. Non-
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Identity is a complex construct shaped by various intersecting factors, including gender, race, class,and sexuar orientarion. rrri, *rpjJxiiy is 
"r;.;;i;i;;';"rJ;.r,;;;;;;:rr,rances of genderdiscrimination' which oit"n-tunnJr'1" i'rrr, ,."*J,n".rrgn a singurai rens. An intersectionalframework enables us to examine how multiple io.rii,l., i*eract,.reading to diverse experiences;il:','#:l#L#rli:;:*l*l;:"" tr" int.icacies or io.nii,v ;ff ffi imprications ror

when' considering. gender discrimination, it is crucial to recognize that individuals do notexperlence oppression in isolation' For exampl., ,uo,r.o or.:].9. often face unique charenges that
arise from the intersecit*.9iin.i."g.no.r'ura r";i;i'i"i.ititi"r. Research indicates rhat these
individuals mav encounter higher ratis or wo.t ptu.. JisJr-iminatio, 

"r;;;;;;;ic disadvantagecompared to their white to'nit'pu*r.-i1r. in,..r.oio*riiy'of their io"rirri.r'reans that poriciesaddressing gender oiscriminail;il;;, 
"rr" *rria.l r..i"I*o economic factors to be effective.
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Date:75/02/202!

Notice

Transgender Riehts and Lesal Reco n

All the students are hereby informed that, an inter class essay competition will be held on
Transgender Rights and Legal Recognition on 2010212021. Students are requested to give the
name to Ms' Neha Shroff ma'am on or before 18l02l202l.Kindly submit your work through e-
mail or send through her whatsapp number to Assistant Professor Ms. Neha Shroff ma,am.

\t-
\ ir,

Sanskar (:

D.T.S.S. #oi{ege $f Law,
Kurar Vi!!age, &4*lasf; {Hast},

MumbaE-4000S7.

fficdu*aff*st SocietY's
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Equitv in Focus : The Legal Landscape of Transgender Riehts

Advocacy plays a crucial role in shaping the legal landscape of transgender rights. Organizations
such as the Human Rights Campaign and the Nati onal Center for Transrgender Equality worktirelessly to raise awareness, promote policy changes, and provide resources for transgenderindividuals and s. Grassroots movements have also emerged, amp

the need for inclusive policies.

El'* : ,", - . - i:-:..:) )

Sanskar Sarjar

Essay Competition

In recent years, the discourse surrounding transgender rights has gained significant traction,
marking apivotal shift in societal understanding and legal recognition of gender diversity. This
essay explores the evolving legal landscape of transgender rights, emphasizing the necessity for
equitable treatment and protections under the law. As the intersection of law and social justice
continues to unfold, it becomes increasingly clear that achieving true equity requires noi only
legal reforms but also a profound cultural shift in how transgender individuals are perceived and
treated.

Historical Context

The fight for transgender rights has a long and complex history, rooted in broader movements for
LGBTQ+ rights. Early advocates faced substantial legal barriers, including criminalization, lack
of recognition, and discrimination. Historically, transgender individuals were often subjected to
pathologization, being labeled as mentally ill or deviant, which further marginalized their
existence' Landmark events, such as the Stonewall riots of 1969, highlighte; the struggles faced
by the LGBTQ+ community, paving the way for subsequent activism focused on rights,
recognition, and dignity.

Legal Framework

The legal landscape for transgender rights varies significantly acrossjurisdictions, influenced bycultural, political, and social factors. ln many countiies, the iegal recognition of gender identity
has progressed through legislative reforms and judicial decisions. For instance, the U.S. Supreme
Court's decision in Bostockv. Clayton County Qo2o) extended federal employment protections
to LGBTQ+ individuals, marking a critical victory for transgender rights. This ruling
underscored that discrimination based on sexual orientation or gendei identity violates Title VIIof the Civil Rights Act of 1964.

However, despite these advances, numerous challenges remain. Many states continue to enactlaws that explicitly target transgender ind_ividuals, pa'rticularly in areas such as healthcare,
education, and public accommodations. For example, some states have implemented restrictionson access to gender-affirming healthcare and have sought to limit transgenier students,participation in sports. These legislative actions refl..iongoirg societai-debates about genderidentity and rights, often fuered by misinformation una prJ;rJi...

The Role of Advocacy

oftransgender.
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Legal advocacy, particularly through strategic litigation, has proven effective in challenging
discriminatory practices and advancing theiights;f transgender individuals. Courts have
increasingly recognized the irnportance of prolecting genier identity as a fundamentalhuman
right, reflecting a broader societal shift toward u"..ftin.. and inclusion.

Intersectionality and Broader Implications

Understanding transgender rights within the framework of intersectionality is essential.
Transgender individuals, particularly those who are also part of marginalized racialor economicgroups, often face compounded discrimination. The legai landscapeLust account for theseintersecting identities to promote true equity. For instaice, Black transgender women aredisproportionately affected by violence ind discrimination, highlighting the need fbr policies thataddress these disparities comprehensively.

Moreover, the challenges faced by transgender individuals in accessing healthcare, employment,
and education must be addressed througir a lens of equity. Legislation ihould ensure thattransgender individuals can navigate these systems without fear of discrimination or violence,fostering an environment where all individuals can thrive.

The legal landscape of transgender rights is a dynamic and evolving arena that reflects broadersocietal changes' while significant p*g..r, hai been made, ongoing advocacy and legal reformsare essential to achieving true equity. As society continues to .onfront issues of identity,inclusion, and.iustice, it is irnpeiative that Iegal frameworks adapt to protect the rights of allindividuals, regardless of their gender identit-y. By focusing on equity and fostering a culture ofacceptance, we can create a legal landscape that not only rJcogniies but celebrates the diversityof the human experience.

Conclusion

Essay Presented by

Pn(.n

t-

F '{s

t

Sanskar, Sarjan Education Society's
D.T.S.S. Gollege of Law, .

Kurar Village, Malad (East),,r
Mumbai-400097.



DTSS Collese of Law essav Writing Competition

Rights in Motion: A Legal contest for Transgender Advocacy

In recent years, the visibility and advocacy for transgender rights have surged, prompting critical
discussions about equality, justice, and legal protections. The phrase "Righls i, Motior"
encapsulates the dynamic and evolving nature of this struggle, highlighting both the progress
made and the challenges that persist. This essay examines the legal conteslfor transgendir
advocacy, emphasizing the significance of legal frameworks, the role of activism. and the
imperative for continued progress in ensuring equal rights for transgender individuals.

Historical Background

The quest for transgender rights has deep roots in the broader LGBTe+ movement. For decades,
transgender individuals faced systemic discrimination, marginalization, and violence, often
rendered invisible within both society and the law. Key milistones, such as the Stonewall riots in
1969, ignited a wave of activism that sought to dismantle oppressive structures and advocate for
basic human rights. over the years, these efforts have led to iignificant legal advancements,
including the decriminalization of homosexuality, the recognition of same--sex marriage, and
growing awareness of gender identity as a critical aspect oiirdiridual rights.

Evolving Legal Frameworks: The legal landscape for transgender rights is marked by both
progress and setbacks' In many countries, laws have been enacted to piotect individuals from
discrimination based.on gender identity. For example, various jurisdictions have adopted anti-
discrimination laws that encompass employmelt, housing, and public accommodations, aiming
to safeguard transgender individuals from unfair treatmeii.

In the United States, landmark Supreme Court cases, such as Bostockv. Clayton County (2020),
have reinforced the notion that discrimination based on gender ldentity is a ;i;i;, of federallaw' This ruling represents a significant legal affirmatioi of transgender rights and sets a
precedent for future advocacy efforts. However, the legal contest is far froir settled, as numerous
states have introduced legislation that restricts the righis of transgender individuals, particularly
in areas Iike healthcare and education.

The Role of Activism and Advocacy: Activism is at the heart of the movement for transgender
rights, driving legal change and raising public awareness. Organizations such as the HumanRlshts campaign and the National center for Transgender E[ualiry prrv pi""or .or., inlobbying for policy reforms, providing resources, and supportirg indiuiduals facing
disffimination. Grassroots movements also mobilize communiti-er,;;piify;;g]"t 

" 
uol... ortransgender individuals and fostering solidarity.

Strategic litigation has emerged as a powerful tool in the fight for transgender rights. Bychallenging discriminatory practices in courts, advocates'Seek not only to secure individual
.justice but also to create broader legal precedents that affrrm the rights of all transgender
individuals. High-profi le cases have often garnered media attention, spotlightin g lnJustices

support for reform

.,l::l"i.l..l.r:l:3i

faced by transgender people and galvanizing public
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Intersectionality and Inclusion: A crucial aspect ofthe legal contest for transgender advocacy
is the recognition of intersectionality. Transgender individu-als are not a monoliLic group; they
belong to various racial, ethnic, and socioeconomic backgrounds, each facing unique challenges.
For instance, transgender people of color often experience higher rates of violence and
discrimination, underscoring the need fbr policies that addres-s these disparities.

An inclusive approach to transgender advocacy must consider the diverse experiences of all
individuals. By promoting intersectional awareness, advocates can create more eff'ective
strategies that address the specific needs of marginalized communities within the transgender
spectrum.

The Path Forward: As we look to the future, the movement for transgender rights must remainvigilant and proactive' While significant strides have been made, the legal landscape continues toshift, with new challenges emerging. ongoing advocacy is essential to counteract anti-trans
legislation and ensure that protections are robust and enforced.

Education and awareness-raising efforts are equally critical. By fostering understanding and
empathy within society, advocates can help diimantle the stigma and pre;udice that contribute todiscrimination against transgender individuals. CollaborativJefforts between legal advocates,community organizations, and policymakers are essential for creating a comp.ei'ensive
framework that protects and uplifts iransgender rights.

Conclusion

"Rights in Motion" aptly describes the current state of transgender advocacy-a landscapecharacterized by ongoing struggles, signifi cant achievements, and a commitment to justice. Thelegal contest for transgender rights refl ects broader societal changes and the enduring fight forequality . As we navigate this complex terrain, it is vital to uphold the principles of justice,
inclusivity, and equity, ensuring that the rights of transgender individuals are not only recognizedbut celebrated. By continuing to advocate for meaningful legal reforms and societal change, wecan pave the way for a future where all individuals, regardless of their gender identity, can livewith dignity and respect.
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Transq ender Ri hts

EMPOWERING EQUALITYI LEGAL CHALLENGES IN TRANSGENDEB RIGHTS

The legal challenges surround ing transgender rights are multifaceted. One s ignilicant issue is the
states and countries. This creates

The fight for transgender rights represents a crucial frontier in the broader struggle for civil
rights and socialjustice. As societal awareness of gender diversity grows, so tJo"do the legal
challenges faced by transgender individuals seeking equality and protection under the law. This
essay explores the legal landscape of transgender righti, highlighting the challenges that persist,
the progress made, and the urgent need for continued advoJacyand ieform

Historical Context

The journey toward transgender equality has been marked by significant milestones and
profound struggles. Historically, transgender individuals have faced systemic discrimination,
often rendered invisible within Iegal frameworks. Early movements for LGBTe+ rights laid thegroundwork for transgender advocacy, culminating in pivotal events such as the Stonewall riotsof 1969' These events galvanized activists to fightigainst injustices, seeking legal recognition
and protection for all marginalized communities.

Current Legal Framework

Despite advancements in recent years, the legal status of transgender rights remains unevenacross-iurisdictions. In many places, anti-discrimination laws &plicitly"include frotections forgender identity, ensuring that transgender individuals have the right to access employment,
healthcare, and public accommodations without fear of discrimination. For instance, the 2020U'S' Supreme Court ruling in Bostockv. Clayton countyaffirmed that discrimination based ongender identity is a violation of Title vll of ihe civil nights Act.

However, many states continue to enact laws that undermine these protections, particularly
regarding access to healthcare and participation in sports. Bills targeting transgender youth, suchas those banning gender-affirming care, pose signifrcant threats to the riell-belng of individuals
seeking to live authentically. These Iegislative .rrortr reflect a broader societal j.uggte over therecognition and acceptance of transgender identities.

Legal Challenges and Advocacy

lack of uniformity in legal protections across
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confusion and inequity, with individuals in some regions enjoying robust protections while
others face severe discrimination. Legal advocates work tirelessly to aadress these disparities,
often using strategic litigation to challenge discriminatory practices and establish precedents that
can be referenced in future cases.

Furthermore, the intersection of transgender rights with other social justice issues complicates
the legal landscape. For example, transgender individuals of color often face compounded
discrimination, which necessitates an intersectional approach to advocacy. Understanding these
overlapping identities is crucial for developing effective legal strategies ihut udd..r, the inique
challenges faced by marginalized communities within the tiansgender spectrum.

The Role Activism

Empowering equal ity fbr transgender individuals requtres a multifaceted approach that addresseslegal, social, and cultural dimensions of discrirnin ation. While significant strides have beenmade, the ongoing legal challenges highlight the need for vigilance and commitment

Activism is a driving force in the fight for transgender rights, bridging the gap between legal
reform and social acceptance . organizalions such as the ilrrnun Righis cailpaign and the
National Center fbr Transgender Equality play vital roles in advocaling for poliJy changes,
providing resources, and supporting individuals facing discrimination. Grassroots movements
also empower communities, amplifying voices that ha=ve historically been silenced.

Education and awareness-raising initiatives are essential components of this activism. By
fostering understanding and empathy, advocates can combat misinformation and stigma that
contribute to discrimination. Public carnpaigns and community outreach efforts serve to
humanize the experiences of transgendei individuals, promoting a culture of acceptance andsupport.

To achieve true equality for transgender individuals, ongoing advocacy and legal reforms areessential' Advocates must remain vigilant against.egres.'sive"legislation and co"ntinue to push forcomprehensive protections at all levels of government. this includes not only reinfbrcing
existing laws but also working to expand piotections to cover areas such as healthcare access andanti-discrimination measures in housing and education.

Moreover, fostering inclusive dialogue within society is crucial. Engaging allies, policymakers,
and community members in conversations about transgender rights;a; nltp air,runtle barriers tounderstanding and acceptance. Building coalitions witii other socialjustice movements canamplify effofts and create a more unified front in the fight flr equality.

Conclusion

advocacy. By working together-through legal refbrms, grassroots activism, and public
create a more inclusive and equitable society where the rights of all
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individuals, regardless of their gender identity, are respected and upheld. The joumey towardequality is ongoing, but with sustained effort and sotia'arity, a more just future is within reach.
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DaIe:21./02/2021

REPORT

The essay competition on Transgender Rights and Legal Recognition aimed to analyzethe impact oflegal issues related to the rights of transgender individuals, including gender identity recognition,
healthcare access, and discrimination protections. Students did comparative study on statistics which
clearly Students did extensive research on the topic and prepare their work and submitted the sameto faculty in time.

Faculty encouraged to research and analyze relevant laws, case studies, and scholarly literature toformulate their essays' These topics provide a broad range of issues related to gender equalitywithin the legal context, offering ample opportunities for research, analysis, and discussion amongIaw college students.

Faculty did the analysis on various parameters and announced the winners.

Name of the winners.

lstParas Dedia

2nd sakshi Bhalerao

3'd Chauhan Rakeh
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Date:6/08/2020

Notice

International P es on Gender ualitv

All the students are hereby informed that, an inter class essay competition will be held on
2010812020. Students are requested to give the name to Dr. Rakhee Keluskar ma,amon or before
l8l08l2020.Kindly submit your work through e-mail or send through whatsapp to Assistant
professor Dr, Rakhee Keluskar
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REPORT

Interna tional Persnec on Gender qualitv

The essay competition on International perspectives on gender equality ainred to analyze the
impact of gender diversity policies and law in National and International landscape. Legal
mandates or incentives for increasing i,vomen's representation in all segment of life, and students
did comparative study on statistics vnhich clearly depicting the significant ratio of women
empowerment in various locations across the globe. Students did extensive research on the topic
and prepare their work and submitted the same to facultv in time.

Faculty announce the winners for the best three research work based on in-depth knowledge on
topic end encouraged to research and analyze relevant laws, case studies, and scholarly literature
to formulate their essays. These topics provide a broad range of issues related to gender equality
within the Iegal context, offering ample opportunities for research, analysis, and discussion among
law college students.

Faculty did the analysis on various parameters ancl announced the winners.

Name of the winners.

1't Hetal Danewala

2ndAnkita Tiwari

3'd Poonam Yadav
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Introduction Gender equality is a fundamental human right and a critical component ofsustainable development. Recognizing its significance, the international community hasestablished various frameworks aimed at promoting gender equality across the globe. Amongthese, the United Nations Sustainable Developmeni6oat, (SDGs) and the convention on theElimination of All Forms of Discrimination against women lcEDAw) stand out as pivotalinstruments' while there have been notabl" uJhi.r.rents in advancing gender equality throughthese frameworks, significant challenges remain, highlighting the need for continuedcommitment and action

GIobaI Frameworks

united Nations sustainabre Deveropment Goars (sDGs)

Adopted in 2015, the SDGs consist of l7_goals designed to address global challenges, with Goal5 specifically dedicated to achieving gendlr 
"quuritf 

uro .,ripo*..lng all women and girls by2030' This goal emphasizes the imp-oitance of eliminating Ji'r".in'-,ination, ensuring equalparticipation in leadership, and addressing issues rr.r-r ur'g.raer-based violence and access toreproductive health services.

convention on the Elimination of All Forms of Discrimination against women(cEDAW)

g.EDl{w' adopted by the UN in 1979, isan international treaty that seeks to eliminatediscrimination against women and promo.te gender equarity. It provides a comprehensiveframework for governments to assess their piog^rer, ,rJ iripr.ment measures to protect women,srights' The convention outlines specific ur.u, of.orcern, including education, employment,health, and political representation.

Achievements

The global frameworks for gender equality have led to significant progress in various areas:

G rE and allen

Com B

L lncreased Awareness: The SDGs and CEDAW have raised awareness about genderissues, leading to more informed publ ic discourse bnd advocacv2. Policy Changes: Many countries have revised their laws and policies to align with theprincip Ies outlined in these frameworks. For
lence and

example

promoting equal

numerous nations have enacted
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"3' Improved Representation: There has been an increase in women,s representation inpolitical and leadership roles, with some count.ies implementing quotas to ensure greaterfemale participation.
4' Data collection: The emphasis on gender equality has led to improved data collection ongender issues, enabling policymake.r to b.tt". unierstand and address disparities.

Challenges

Despite these achievements, several challenges persist:

I' cultural Resistance: In many regions, traditional gender roles and cultural normsimpede progress toward gender equality. ResistancEio changing societal attitudes canhinder the implementation of policies.
2' Implementation Gaps: while many countries have adopted laws promoting genderequality, enforcement often remains weak. ru"[orr.rources, political will, oraccountability can undermine these efforts.3' Intersectionality: Gender equality is not experienced uniformly; issues of race, class,and sexuality intersect with gender, creatingunique challenges for marginalized groups.Many frameworks do not adequately addrels ,rr"r. iri".recting identities.4' Backlash Against Progress: in recent years, there has been a backlash against genderequality movements in various parts oflhe world. politicar and religious conservatismcan lead to the rorback of righti previousry gainedbf women.

Conclusion

Globalframeworks for gender equality, such as the SDGs and CEDAW, have made significantstrides in promoting women's rights and addressing gender di sparities. However, the Journeytoward true gender equality is far from over. Continued international cooperation , culturalsensitivity, and commitment to enforcement are essential to overcoming the challenges thatremain. Only through sustained effort and collaboration can we hope to achieve a world wheregender equality is not just an aspiration but a reality for all.

rimcrpaE
Sanskar Sarjan Hduc;aff*n $eaiety's

D.T.S.S. Gotr!;*'6e of Lcyrd"

Kurar Village, ffialad {Hat*t}, '

tdlurnbai,60CI0$7.
Ic?alad {*astl,
Mun"ibai-97

*

@
k?
q
a



Gewder ea

Introduction 
1\, :

Gender equality is not only a matter of socialjustice but also a crucial driver of economic growth
and development' when women and margin aiized groups have equal access to economic
opportunities, the benefits extend beyond individua-is to entire economies. Despite the clear
advantages of gender equality, disparities remain prevalent globally, limiting economic potential.This essay explores the economic impacts of gend'er equalit!, nighilghting iis importance forsustainable development, the barriers to achieving it, and tne transfoimative changes that canarise from equitable practices.

The Importance of Gender Equality in Economic
Development

Increased Labor Force participation

one.o.f the most significant economic impacts of gender equality is the increase in labor forceparticipation among. women. According 
1o 

tlg Mc-Kinsey Global Institute, closing the gender gapin labor force participation could add $12 trillion to global GDp by 2025.when women canparticipate equally in the workforce, economies benefit from a larger talent pool, increasedproductivity, and enhanced innovation.

Improved Economic performance

countries that promote gender equality often experience improved economic performance.
Research has shown that gender-diverse teams are more effective and yield better results.companies with higher representation of women in leadenship positions tend to outperfbrm theircompetitors financially. Furthermore, gender equality foste.s'a more inclusive environment,attracting diverse talent and investmeni.

Enhanced Consumer Spending

women control a significant portion of global consumer spending, and their economicempowerment leads to increased purchasing power. when women earn their own income, theyare more likely to invest in their families und'.orrrnities, leading to improved health,education' and overall.well-being. This ripple effect contributes to stronger lo.cal economies andenhanced societal stabi Iity.

Barriers to Economic Equality

Structural Inequities
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Despite the clear economic benefits of gender equality, structural inequities persist in many
societies. Women often face barriers such as discriminatory laws, unequal pay for equal work,
and limited access to education and training. These obstacles hinder their ability to fully
participate in the economy and realize their potential.

Cultural Norms and Stereotypes

Cultural attitudes toward gender roles can also impede progress. In many societies, traditional
views about women's roles as caregivers can limit their participation in the workforce.
Overcoming these stereotypes requires not only policy changes but also shifts in societal
attitudes and values.

Access to Resources

Access to financial resources, such as credit and capital, remains a significant barrier for women
entrepreneurs. Women are often less likely to receive loans or investments, limiting their ability
to staft and grow businesses. Addressing this gap is essential for unlocking the economic
potential of women.

Transformative changes through Gender Equality

Policy Reforms

To harness the economic benefits of gender equality, countries must implement policies that
promote equitable practices. This includes enforcing equal pay legislation, providing parental
leave, and irnplementing quotas for women's representation in leadership roles. Countries like
Norway and Rwanda have made strides in this area, showing that targeted policies can lead to
substantial improvements.

Education and Training

Investing in education and vocational training for women is crucial for economic empowerment.
By ensuring that women have access to quality education and skills development, societies can
cultivate a workforce that meets the dernands of a rapidly changing global L"onorny.

Support for Women Entrepreneurs

Creating supportive environments for women entrepreneurs through access to funding,
mentorship, and networking opportunities can drive economic growth. Initiatives that provide
resources and support for women-owned businesses not only empower women but also stimulate
local economies.
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The economic impacts of gender equality are profound and far-reaching. By promoting equalopportunities for women and marginalized groups, societies can unlock significant economicpotential, drive growth, and create a more sustainable future. while challenges persist, the pathtoward gender equality is not only a moral imperative but an economic necessity. As nationscontinue to address these disparities, the benehts will reverberate through economies andcommunities worldwide, fostering a more equitable and p.orp..ous global landscape.
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Introduction

Gender equality is a complex and multifaceted issue that varies significantly across different
cultures and societies' while the principle of equality is universally recognized, its interpretation
and implementation are deeply influenied uy cutturat norms, tradiiions, fnd vaires. This essayexplores the diverse cultural perspectives on gender equality, examining how they shape
experiences, challenges, and progress rvorldwide. By understanding this cultural mosaic, we canbetter address the barriers to gender equalitl,and foster a more inclusive global society.

Cultural Variations in Gender Roles

Traditional Gender Roles

In many cultures, traditional gender roles are deeply entrenched, dictating the expectations andbehaviors deemed appropriate fbr men and women. In societies where patriarchal norms prevail,men are often viewed as the primary breadwinners, while women are relegated to domestic roles.This division can limit women's u.i.r, to education, employment, and Ieadership opporlunities.For instance, in some parts of South Asia and the Middle East, culturalpractices emphasizewomen's roles as caregivers, which can hinder their participation in the workforce.

Progressive Perspectives

conversely, some cultures have embraced more progressive views on gender equality, promotingshared responsibilities between men and women. Scandinavian countries, for example, havemade significant strides in gender equarity rhrough policies ,h;;;;pp";;ffi;ift balance,parental leave, and equal pay. These cultural attituols reflect a broader commitment toinclusivity and equal rights, demonstrating that cultural contexts can evolve toward greatergender equality.

Intersectionality: The rmpact of Multiple rdentities
Diyerse Experiences

The concept of intersectional ity highlights that gender cannot be viewed in isolation; it intersectswith other identities such as race, class, sexuality, and ethnicity. In man y cultures, women ofcolor or those from marginal ized communities face compbunded chal lenges. For instance,indigenous women rn various often experience discrimination based on both
regtons

accessing education and healthcare.
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Global Movements

GIobal movements advocating for gender equality, such as feminism, have increasinglyrecognized the importance of intersectionaliiy. Activists work to ensure that the voices of diversewomen are heard, leading to a more inclusive discourse on gender equality that respects andacknowledges cultural di fferences.

Cultural Backlash and Resistance

Pushback Against Gender Equality

In.:o.*t regions, progress toward gender equality has faced backlash rooted in cultural andreligious conservatism'.MovemenL opposing women'r.ight. often arise in response to perceivedthreats to traditional.values. Fo, .rurp'|., in certain .orntii"r, restrictive laws iimiting women,srights to work, travel, or make autonomous decisions have been enacted, reflecting a resistanceto changing gender norms.

The Role of Education and Awareness

Addressing these challenges requires a focus on education and awareness. By promotingdiscussions around gender.qrulity within cultural .ont.*ii rocieties can begin to challengeharmful stereotypes and encourug. *o.. equitable attitudes. Grassroots mov-ements that engagecommunities in conversations about the benefits 
"f 

g.;;;;;quality can foster cultural shifts anddrive change.

Successful Case Studies

Rwanda,s Gender parity

Rwanda provides a compelling example of how cultural shifts can lead to significantadvancements in gender equality. Following the genocid. i" in. 1990s, tne frwanJan governmentimplemented policies ailed at empowering women, including a constitutional mandate for atleast 30% of decision-making porition, to.be held uy *o*".lThis commitment has led to one ofthe highest rates of female repiesentation,in parliamlnt gl"L.irv, demonstrating thetransformative power of poriiicar rviil and curturar 
"rrung-;. 

-"^

Nordic Model

The Nordic countries illustrate how progressive cultural attitudes towards gender equality cancreate a supportive environment for women. Through comprehensi VE parental leave policies,subsidized childcare, and equal pay initiatives, these countries have made substantial progress inclosing the gender gap The cultural emphasis on egalitariinism
shaping these policies and practices

has played a crucial m
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Conclusion

cultural perspectives on gender equality are diverse and complex, reflecting a global mosaic ofbeliefs, valu-es. and practices. while traditional norms .un por. significant barriers, there are alsoexamples of progressive change that demonstrate the potential foicultural evolution. By
embracing intersectionality and promoting inclusive iiulogu.r, societies can work toward
dismantling discriminatory practices and fostering amo.eiquitable world. understanding andrespecting cultural contexts is essential in the que-st for gendlr equality, as it enables us todevelop tailored approaches that resonate with diffe..ni.orn,rrnities, ultimately leading to amore just and inclusive society for all.

q

5

$a

"Y--^^
V



,"*hr:,,1;if+sx liilr.i li,rr"* i/r,:i:r, ,l:;,ii i,,,u. tliry;;,., r

"ffi*e**Rq.*S's(trsu4$ #d*$e$**w$+*Kx*erffi sH .$$H*.r*.$rt "iatr- *, ,, r a4j
8tr *& *Xqr t sf grra$&e"

l'it lfmr. f.4rJ,ir{i I Ii:-:,:}iJ1 }. .-.1(){) q3S7" t:}tlif..s : r.:1:*3.:?&.xil il;j1.{ I ;;*4.{} (r:}.31.t.
d{sf lils*}{t*r}sk#rDil4a.1.*ri$

Date:20/07 /2019

Notice

Co te Govern ance and Gender Diversity

hereby informed that, an inter class essay competition will be held on
are requested to give their name to Assistant professor Dr. Rakhee Keluskar on

All the students are
25107/2019. Students
or before 2310712019.

tic.
Sanukan Sarja* il'ds;;afism SocletY's

D.T.S.S' f;oilege of Lavur,

Kurar Village, ffiaiad {Hast},
${lurnbai4CIS8g7'



Kq{qr1

ur:t 01

Hwtorrr-

t4tlt-qa

BqUSx-inlVor,

UwC
{

Br..-nf Vp^oA-

(4q,r.'e.l Sr,,^l

*ty'g

)

)

+
,

,

D

?)



Balancing the Scales: Gender Diversity in c"rl'&{#r##lfiY
DTSS COLLEGE OF LAW

In recent years, the discourse surrounding corporate governance has increasingly highlighted theimportance of gender diversity within teade.ship ,"1;. il. ;hrase 
,'Bala".irg irr. Scales,,

encapsulates the dual objectives of achieving equality and enhancing organizltional
effectiveness' This essay explores the signilicance oigender diversity in corporate governance,examining its benefits, current challenges, and strategles for fostering an inclusive environment.

The Importance of Gender Diversify

Gender diversity in corporate governance refers to the equitable representation of women andmen in decision-mal<ing positions within organizations. Historically, corporut. bou.a, have beenmale-dominated, resulting in a lack of diverse perspectives that are crucial for effectivegovernance' Research 
lfows that companies with dir.rr. boards are more innovative andperform better financially. A study by McKinsey & compunf inoi.uted that o.g;irutlons withhigher gender diversity are 21%onro.L lik.ly to outperform ttreir counterparts in profitability.

Diverse leadership teams bring varied viewpoints, experiences, and problem-solving approaches.This diversity fosters creativity and innovation, leading,o ilr,.r. decision-making and improvedbusiness outcomes. Mo-reover, gender-diverse boards u-r" ,o.. adept at understanding andaddressing the needs of a diverse customer base, which is essential in today,s globalmarketplace.

Current Challenges

Despite the compelling evidence supporting gender diversity, significant bamiers remain.cultural biases and stereotyp., .oniinu. toln-fluence p.r..i,ion, of women's capabilities inleadership roles' Many organizations operate within environments that prioritize traditionalmasculine traits, inadvertently sidelining female talent. Furthermore, the lack of mentorship andsponsorship for women can hinder theiicareer advancement, limiting their representation inexecutive roles.

Legislative measures,aimed at_promoting gender diversity have been introduced in severalcountries' with mixed results. while quolu, can accelerate change, they often meet resistance andcan be seen as undermining meritocracy. The chailenge ri"; ; riri..rrg;;;i;;'.urture ofinclusion rather than merely meeting numerical targef,.

Strategies for Fostering Gender Diversity

To effectively balance the scales in corporate governance, or ganizations m ust adoptcomprehensi ve strategies that prioritize diversity. Firstly, companies should implementgender
robust diversity policies that prornote equal opportunities at all levels. This includes

'#"F,ric'ie
$ocietY'ee$sn
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retaining, and promoting female talent within the organization.
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Mentorship programs can play a critical role in supporting women's career growth. tsy pairing
emerging female leaders with experienced mentors, orgaiizations can p.orlo" griaur.. unacreate networking opportunities that are essential for cireer advancement. Additionally,
organizations should focus on creating a supportive culture that values diversity and inclusivity,encouraging open dialogue about gender issues.

Leadership commitment is paramount. Executives must advocate for gender diversity and holdthemselves accountable. for progress. Reg.u.larly measuring and reporting on diversity metrics canhelp maintain focus and drive change wiihin the organizuion.

Conclusion

Balancing the scales of gender diversity in corporate governance is not merel y amatter of ethicsbut a strategic imperative. By em bracing diverse leadership, organizations can unlock their fullpotential, driving innovation and improving performance. While challenges remain, the pathforward involves commitment, strategic action, and a genuine dedication to fostering aninclusive culture. As companles navigate the complexities of the modern business landscape,
those that prioritize gender diversity will be better equipped to thrive and adapt inincreasingly competitive world.
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Sanskar Sarjan Education Society's

D.T.S.S. Coliege of Law.
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In recent years, the conversation around gender representation in corporate leadership hasintensified, highlighting the need for equitabl" ,.p."r.niuiion i, decision-making roles. Thephrase "charting 
i ftY course" signides the collectiv. .iron, required to navigate thecomplexities of achieving gender parity in leadership. irrilessay exprores the importance ofgender representation, the barriers that women face, and the strategies that organizations canimplement to create a more inclusive leadership lrrl;;;p;.'

The Importance of Gender Representation

Gender representation in corporate Ieadership is crucial for several reasons. First and foremost,diverse leadership teams bring a wealth of perspectlr., uro experiences that enhance decision_making' Research shows that companies with women in leadership positions tend to performbetter financially' According to a McKinsey & Cd;.,rr;Jpo,t, organizatioHs with higher levelsof gender diversity are2lYo-morelikely to outperform their'counterparts in profitability.

Moreover' gender-diverse leadership teams are better equipped to unclerstand and cater to theneeds of a diverse customer base' As consumer. demographics shift, organizations that reflect this

ffilXi'L,ffi:lf,Xi}i[ 
are more rikerv to d.u.r;;;;i;vant producis and services, thereby

Additionally' gender representation in leadership roles serves as a powerfur symbor for aspiringfemale leaders' when women see others like them i, p"ri,i"r, of authority, it inspires andmotivates thern to pursue their ambitions, creating a positive cycre of empowerment and success.

Barriers to Gender Representation

Despite the recognized benefits of genderrepresentation, significant barriers persist. culturalbiases and systemic obstacles tonti"nu. to hinder *o-.nt uivancement in corporate readership.Stereotypes surrounding gender .oles often lead to tn" p.r*ption that *o*., !r. less capableleaders, limiting their opportunities for fromotion.

Moreover' the lack of mentorship and sponsorship for women can create a gap in careeradvancement' Research indicates that r.rlmen oftin have less access to influential networks,making it more challenging to secure leadership porition.. Lditionally, the demands ofbalancing professional and"personui..rponrluiiiti., .u, Jisp.opo.tionatery affect women, furthercomplicating their ascent to leadership .oles.

While some countries ha
boards, the effectiveness
meritocracy, yet without
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establishing clear metrics to track progress in gender representation across all levels of the
organization.

Mentorship programs are essential for supporting women's career development. By connecting
emerging female leaders with experienced mentors, organizations can provide the guidance and
support necessary for career advancement. Additionally, fostering a culture of inclusion, where
diverse voices are valued and heard, can create a more welcoming environment for women in
leadership roles.

Leadership commitment is critical in driving change. Executives must actively champion gender
diversity and hold themselves accountable for progress. Regularly measuring and reportin! on
diversity metrics can help organizations maintain focus on their goals and celebrate milestones
achieved.

Furthermore, organizations should invest in training programs that challenge unconscious biases
and promote inclusive leadership styles. By equipping all employ..r, 

"rp.Iially 
those in

leadership positions, with the tools to recognize and combat bias, organirations can create a more
equitable workplace.

Conclusion

Charting a new course toward gender representation in corporate leadership is not just a matter
of fairness; it is a strategic imperative that can drive organizational success. By embracing
diverse perspectives and promoting inclusive practices, companies can unlocktheir fullpitential
and thrive in a competitive landscape. While ihall.nge, remain, the commitment to achieving
gender equity in leadership is essential for building a brighter and more prosperous future for all.
As we move forward, it is vital that organizations iontinie to prioritize g"na., representation,
fostering an environment where all individuals can succeed and contribute to their fullest
potential.

a
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Div ty Driv Success: The Role of Women in Governance
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Collese of LAW

In today's rapidly evolving business landscape, the need for diverse perspectives in governance
has never been more_critical. The phrase "Diversity Drives Success" encapsulates the growing
recognition that gender diversity, particularly the inclusion of women in lladership roles, is n-otjust a matter of equity but a strategic advantage. This essay examines the significant role women
play in governance, the benefits of their incluiion, and theongoing challenies that must be
addressed to create a more balanced and effective corporate environment.

The Importance of Women in Governance

Women have historically been underrepresented in corporate governance, often relegated to
peripheral roles' However, the tide is shifting. Organizations increasingly recognitze thatdiverse
leadership teams, particularly those that include ,io,r.n, bring a wealth or"rpJri"nces and
perspectives that enhance decision-making. According to research from McKinsey & Company,
companies with greater gender diversity on their executive teams are 21X n1o.. iir.ely to
outperform their peers in profitability. This evidence underscores the tangible benefits of
including women in governance structures.

Women leaders often possess unique skills that contribute to a more holistic approach togovernance' They tend to prioritize collaboration and communication, fostering environments
where diverse ideas can flourish. Moreover, women are more likely to advoc# for socialresponsibility and ethical practices, aligning corporate strategies with the values of a broaderstakeholder base. As businesses increaiing[, operate in a gloialized world, these attributes
become invaluable in navigating compleic-hallenges.

Benefits of Gender Diversity in Governance

The benefits of gender diversity extend beyond enhanced decision-making; they also includeimproved organizational performance and innovation. A diverse board can better understand andaddress the needs of a diverse customer base, leading to more effective strategies and products.This alignment is parlicularly crucial in industrie, *f,... customer demographics are shiftingrapidly.

Furthermore, organizations with gender-diverse boards often experience betier risk management.Diverse teams are less prone to groupthink, enabling them to consider a wider range of potentialchallenges and solutions. This adaptability is vital in today's fast-paced business

n ,}<ar ti. :

.i:: {;:l

where companies must be responsive to change.
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Mgreover' companies that prioritize gender diversity often enjoy a stronger reputation, which canenhance brand loyalty and attract top talent. organizati.on, it u, visibly commit to diversity aremore likely to resonate with consumers and .,rf,loy.., who value inclusivity and equality.

Challenges to Achieving Gender Diversity

Despite the compelling case for women's inclusion in governance, significant challenges persist.cultural biases and systemic barriers continue to impeie *orn.r,, advancement in leadershiproles' Traditional gender norms often create an enviionment where women,s contributions areundervalued, and their ambitions are discouraged.

Additionally' the lack.o.f mentorship and sponsorship opportunities for women can hinder theirprogression to leadership positions . organlzations musi not onry implement diversity initiativesbut also cultivate an envirbnment that a"ctively .uppon, *o*n', professional development.

while some countries have introduced quotas.to promote gender diversity on boards, thesemeasures can be controversial. critics argue that quotas mif undermine meritoc.acy, yet thereality is that without such interventions, progress toward gender parity is often painfully slow.organizations must strive for a balance between .n.or.ugi.,g diversity and ensuiing thatleadership is based on merit and capability.

Strategies for promoting Gender Diversity

To truly harness the potential of women .

strategies that promote gender diversity Tfr, [tdffffi::H::.iil'"t::Ti:|,1,?il#:[:H;
focus on recruitment, retention, and prlmotion of female ialent. companies should actively seekto create a pipeline of women leaderi through targeted training and development programs.

Mentorship initiatives are essential fbr supporting women's career growth. By fosteringconnections between emerging female leid-e.s urr"d r"u.or"d 
"r..rtir.s, organizations can

IIJJSJJ:l##.-"r::i:ffi *fl,::'m; 
aiJrii"""lr, o'","",,,g u .urt,.J oiin.r,.iui,v where

Leadership commitment is vital in driving change. Executives must advocate for gender diversityand hold themselves accountab.le lbr progress. Regular assessments of diversity mltrics can helpotganizations stay focused on their goals and ,.uirr. the ei[ctiveness of their initiatives.

Conclusion
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Students took part in essay competition. The essay competition on Corporate Governance and
Gender Diversity, aimed to analyze the impact of gender diversity policies in corporate
governance. Discuss legal mandates or incentives fbr increasing women's representation in
corporate leadership. Students did extensive research on the topic and prepare ilieir work and
submitted the same to faculty in time. Faculty announce the winners for the best three research
work based on in-depth knowledge on topic and encouraged to research and analyze relevant Iaws,
case studies, and scholarly literature to formulate their essays. These topics p.ouid. a broad range
of issues related to gender equality within the legal context, offering ample opporlr,rnities for
research, analysis, and discussion among Iaw college students.

Name of the winners

1't Bala Srinivas

2nd Bhatt Ronak

3'd Kamal Soni
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REPORT

Sexual Harassment Laws and Enforcemen t

Students took part in essay competition. The essay competition on Sexual Harassment Laws and
Enforcement aimed to foster awareness, critical thinking, and discourse among participants
regarding the effectiveness, challenges, and potential reforms of sexual harassment laws in various
contexts. Students did extensive research on the topic and prepare their work and submitted the
same to faculty in time. Faculty announce the winners for the best three research work based on
in-depth knowledge on topic and encouraged to
and scholarly literature to formulate their essays

research and analyze relevant laws, case studies,

Name of the winners.

I't Ravikant Parab

2nd Parth Mehta

3'd Rinkesh Gajjar $anskar Sarjan Edtlcation Society's
D.T.S.S. Gollege of Law,
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Sexual harassment remains a pervasive issue in workplaces, educational institutions, and publicspaces' undermining individual dignity and safety. The legal frameworks established to combatsexual harassment are crucial for protecting victims and"promoting a culture of respect andequality' This essay examines the evolution Jf sexual t u.urrrn.nt laws, the effectiveness of theirenforcement, and the challenges that persist in achieving i.r";rrti.. for victims.

The Evolution of Sexual Harassment Laws

The origins of sexual harassment laws in the united States can be traced back to the civil rightsmovements of the 1960s' The landmark case of Meritor savings Bankv. vinson(19g6) establishedthat sexual harassment is a forrn of sex discriminati"" r"al. ritle vII of the c)vil Rights Act of1964' This ruling was pivotal in recognizing the p."f";; ;;act of harassment on victims, abilityto work and thrive in their environments.

Subsequent legislation, such as the E_qual Employment opportunity commission (EEoc)guidelines' fufther defined and clarified what .onrtitut., sexual harassment, distinguishingbetween quid pro quo harasstnent and hostile work environments. euid pro quo involves directcoercion for sexual favors, while hostile environments 
"n.orpus unwelcome behavior thatcreates an intimidating atmosphere.

Internationally, the United Nations and various human rights organizations have recognized sexualharassment as a violatiol--of human rights. The converition o, the Elimination of All Forms ofDiscrimination Against women (cEdAW) has been instrumentar in encouraging countries toadopt laws that protect women from sexuar viorence and harassment.

ewforcevtnewt
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The Effectiveness of Enforcement

Furthermore, many victims face additional barriers when reporting harassment, including fear ofretaliation, disbelief from peers, and soci etal stigma. Studies indicate that a significantof victims choose not to report incidents due to these concerns. As a result, many cases
to thrive

while laws against sexual harassment exist, the effectiveness of their enforcement variessignificantly' tn the United States, the EEoc is responsible for investigating 
"ru*, and facilitatingresolutions' Howevet, the agency often faces ..ror.." const.aints, leading to long wait times forinvestigations and a backlog of cases. This delay.a, dir"ou.age victims riom bon-,irg forward, asthe lengthy process *ay ,".rn daunting and unrlsponsive- 

--

unrecorded and unaddressed, allowing a culture of impunity
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Challenges in Achieving Justice

Despite the legal frameworks in place, several challenges hinder the effective enforcement of
sexual harassment laws. One major issue is the inconsistency in definitions and interpretations of
what constitutes harassment. Different organizations and jurisdictions may have varying standards,
leading to confusion and discrepancies in how cases are handled.

Additionally, the burden of proof often falls heavily on the victim, requiring them to provide
substantial evidence of harassment. This requiremeni can be particularly'aifnc"utt in cases where
harassment is subtle or occurs in private settings. Consequently, many victims may feel
discouraged from pursuing legal action, fearing that they will not be believej or supported.

Moreover, there is a need for more comprehensive training for employers and employees about
sexual harassment laws and prevention strategies. Many wirkplaces lack clear folicies or fail to
enforce existing ones effectively. Education on recogniiing, repofting, and addressing harassment
is essential for creating safer environments.

The Path Forward

To enhance the protection of dignity and the enforcement of sexualharassment laws, several steps
can be taken. First, improving the resources available to agencies like the EE9C is crucial.
Increased funding and staffin g can help reduce case baclilogs and expedite investigations,
providing timely support for victims.

Second, establishing standardized definitions and guidelines across jurisdictions can create greater
consistency in handling harassment claims. Thisitandardization would help victims understandtheir rights and the processes involved in reporting incidents.

Third, fostering a culture of transparency and supporl within organizations is vital. Employers
should create clear policies regarding sexual harassment, offer regular training sessions, and ensurethat employees feel safe to report incidents without fear of retaliation.

Finally, promoting awareness and education about sexual harassment, its consequences, andavailable resources can empower individuals to take action. community outreach and advocacyefforts can help change societal attitudes, reducing stigma and encouraging victims to comeforward.

Conclusion

Protecting dignity through the effective enforcement of sexual harassment laws is essential forfostering safe and respectful environments. While significant progress has been made since theestablishment of these laws, challenges remain in achieving full accountability and support forvictims. By addressing these challenges and committing to continuous rmprovement, society canbetter protect individuals and uphold the fundamental right to safety and

Sanskar Sarjan Education Society's
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Sexual harassment in the workplace remains a pressing issue that affects individuals, dignity,safety, and overall job performance. Despite significait advancements in i.gi.rution aimed atcombating this pervasive problem, questions remain regarding the efficacy'of ther" laws inachieving justice for vicrims. This essay examines the eviution of sexual harassment legislation,its effectiveness in addressing workplace harassment, and the challenges that hinder itsimplementation.

The Evolution of Sexual Harassment Legislation

The roots of sexual harassment legislation in the United States can be traced back to the CivilRights Act of 1964, specifically Tiile vtt, which prohibits employment discrimination based onsex, race, color, religion, and national origin. The landma rk case- of 
"Merito, 

Soring, Bankv. Vinson(1986) played a pivotal role in defining sexual harassment as a violation of this lct. The Supremecourt recognized that a hostile work environment..orto rlgrificantly impair a person,s ability toperform their job, marking a critical turning point in tegat-r3;ognition of workplace harassment.

Subsequent guidelines from the Equal Employment opportunity commission (EEoc) furtherclarified the definitions of sexual haiassment, categorizing it into two primary forms: quid pro quoand hostile work environment. These legal framJworks"have empowerecl victims by providing

:Xi?#:rl."unr 
to seek redress und hord .rploy.., accountabre for creating safe work

Effectiveness of Sexual Harassment Legislation

The legislative framework su.rrounding sexual harassment has led to increased awareness andreporting of incidents, contributing to a cultural shift in how harassment i; perceived andaddressed' Many organizations haie implemented truining programs, policies, and reportingmechanisms designed to prev.enl and respond to harassment] These initiatives have resulted in ahigher number of complaints being filed, signaling that uictims are more willing to speak out.

However' the effectiveness of sexual harassment legislation varies considerably across differentsectors and organizations. while large corporations often have the resources to implementcomprehensive training and policies, smaller 6usinesses ,uf'lr"r. tn. n...rrury in*tiurt.r.ture. Asa result' employees in smaller workplaces may not receive the same level of protection or suppoft.

Additionally' data from the EEoc indicates that many harassment claims are dismissed or notpursued' leading to questions about the resolutio, p.o.Lrr. vi.,i-, often face Lnutt.ng", such aslengthy investigations, fear of retaliation, and a lack of trust in the system. Many individuals reportfeeling that their complaints are not iut 
"n 

,..iorrrv, *iri.r-, can deter fuiure reporting andperpetuate a cycle of silence.
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Challenges to Achieving Justice
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Seyeral challenges undermine the efficacy of sexualharassment legislation. one major issue is theburden of proof placed on victims. In many cases, victims are required to provide substantialevidence to substantiate their claims, which .un b. iu.,i"rru.ty challenging when harassmentoccurs in private settings or is subtle in nature. This high burden can discourage victims frompursuing legal action.

Moreover' the legal definitions of sexual harassment can vary significantly between jurisdictions,leading to inconsistencies in how cases are handled. Different interpretations of what constitutes

ilffiI*t 
can create confusion for both victims r"a.rprrvers, hindering effective enforcement

cultural attitudes also play a significant role in shaping the effectiveness of harassment legislation.ln environments where harassment is normalized oi dismissed, victims may feel isolated andunsupported' This cultural backdrop can create barriers to reporting and seeking justice,perpetuating a hosti le workplace enviion ment.

The Path Forward

To enhance the efficacy of sexual harassment legislation, several measures can be adopted. First,increasing resources for agencies Iike the EEoc is essential for improving the investigation and

ffi:Jlffi:;ffi;t,Xore runding and personnel can lead to quicker..-rponr., to craims and

Second' establishing clear, standardized definitions and procedures for addressing sexualharassment across jurisdictions can fost"r greater consistency and clarity. This standardizationwourd herp ensure that victims know their ri"ghts il;h; ;;;..rr", avairabre ro rhem.

Training and education are also critical in 
.promoting a culture of accountability and respect.organizations should prioritize ongoing iraining fb.;i[;piJy".r, not just managemenr, to ensurethat everyone understands what co"nstiirtes harassment ura no* to respond appropriatery.

Finally' fostering an open and supportive environment for reporting harassment is crucial.Employers must cultivaie a cultur. *h".. employees feel safe to come forward without fear ofretaliation or disbelief' Implementing anonymous reporting *..hunir*, and ensuringconfidentiality can help empower victimi to speak out.

Conclusion
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Sexual harassment laws are vital for promoting a safe and equitable workplace. However, thejourney from policy creation to pract'ical enfoiement ot., encounters significant challenges.Despite legislative advancements designe_d to p**"-iraividuals r.J. 
-tru.ussment, 

theeffectiveness of these laws can be undermiiea uy ra.'iou, rlu".i" and curtural barriers. This essayexplores the challenges of enforcing sexual t u.urr,n*il#i'rrirrrrighting the gaps between policyand practice, and suggesting potentlal solutions to improv"-"rro."..ent and support for victims.
The Legislative Framework

Challenges in Enforcement

Sexual harassment laws in the United States primarily stem from Title vll of the civil Rights Actof 1964' which prohibits employment disciiminutio,. iurJ on sex. Landmark cases, such asMeritor savings Bank v' vinion (1986), established that harassment can create a hostile workenvironment and that employers 
"u, b. held accourtuut" 

-ro. 
the actions 

"i,rr.t employees.Subsequent guidelines 
.from 

-the 
Equal Employmeni opp".,r"ity commission leroc) havesought to define sexual harassment ciea.ly, p-riding a teiat uasis ior victim, to nr. complaints.

while these laws represent significant progress, the effectiveness of enforcement remainsinconsistent' Many organizatiori huu. uaopt."a poii.i., to-.o-pty with legal requirements, yettranslating these policies into effective p.urfi.., is where the-challenges often arise.

I ' underreporting of Incidents: one of th.e most significant challenges in enforcing sexualharassment laws is the underreporting of incidents.'trarry ri.tims felr."tullrion, disbelief,or darnage to their 
.careers, leadingihe; ;;.;;;t, ,ii.",. Studies indicate that a largepercentage of individuals who expirience t',u.urrr"ni do not report it, undermining theability of organizations to address these issues .rr..tirlry.2' Burden of Proof: victims often face a high burden or p.oor when bringing harassmentclaims' They must provide substantial .uioln.. to ;rrd their alregations, which can beparticularly difficult in cases where h

t u rd e n . un d i .. o,.a ge v i c r i m s ril fi:::ffii.:'": ::. ilfi:il:,ffi ; it :',,; J ffi ;lll]3' cultural Attitudes: cultural perceptions 
"i d;ri;ururr*"r, can significantry impactenforcement' In workplaces wiere'harassment is normarized or trivialized, victims mayfeel isolated and unsupported. This culture.u, .r.ut" un'Jnui.on*ent where emproyees arereluctant to report incidentg fearing that their.laim, *irr u. dismissed or ridiculed.4' Inconsistent Policies and ProceJrires: while ,*y orgunizations have established sexualharassment policies, the effectiv.r.r, orth"r. poli.i.r?un vary. [nconsistent training andunclear reporting procedures can lead to co#usio, 

"L"r, how to address harassment.

ffl,f:n:#Jrj.[h::i their rights o' r,o* io ,,,;,;" the reportin;';;;.,,, rurther
5' Resource Limitations: Regurarory agencies rike the EEoc often faceleading to rong wait times io. rrr.riigations 

"rd 
;;;.kG of cases.

resource

. ] ,:.,r' ]|
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To bridge the gap between- policy and practice, several strategies can be implemented to enhancethe enforcement of sexual harassment laws:

l ' Promoting Reporting Mechanisms: organizations should create safe, confidential, andaccessible reporting mechanisms.-Anonlmity can *.or.ug" victims to come forwardwithout fear of retaliation. Providing ,uttlptl 
"rrunn.r. 

for reporting-such as hotlines,online platforms,-and designated personnel-can also increase accessibility.2' Training and Education: comprehensive t."irrrg;;;grams for all employees, includingmanagement' are essential for fostering a culture oi respect and accountuuitity. Trainingshould cover the definitions of sexual harassment, the reporting process, and the

;#1Xfffili,ll.nu'utsment' 
Regular rerreshers can reinfor.. th"r.".lncepts and keep

3' strengthening. Regulatory support: Increased flunding and resources for agencies likethe EEoc can improve the timeiiness and effectiveness of investigations. with more staff,these agencies can handle a greater volume of cases and provide better support to victimsthroughout the process.

staffins can hinder the agency's ability to respond promptly to claims, leaving victims in

Pathways to Improvement

4. Standardizing policies: Developrng standardized guidelines for organizations can helpensure that all employees understand their rights and the processes for reportingharassment. Clear definition s and procedures can reduce confusion and create a moreuniform approach to handlin g claims.
5. Cultural Change: Fostering a workplace culture that prioritizes respect and accountab ilityis crucial Leadership should model appropriate behavior and actively promote a zero-tolerance stance on harassment. Encouraging open discussions about harassment and itsimpact can help shift cultural perceptions and reduce stigma around reporting
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COMMUNITY OUTREACH PROGRAMS

1. community outreach programs by National Service Scheme (NSS).
2' Community Outreach Programs by Department of Lifelong Learning & Extension

(DLLE)

3. Community Outreach programs by Rotaract Club.

4. Community Outreach programs by Events Committee

Ku.;r, i!.1:lrii I lri:itl, tIr.t mbfi i -,.rtl*
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woMEN DEVELOPMENT CELL IWDCI

Following activities were undertaken by the WDC:

.Principal ts
Sanskar Serian Education SocietY

D.T.S.S. College of Law'
Kurar Village, ftalad (East)'

Xtumbei-400097.

Sr. No. Date Particulars Type ofActivity
1 28t07t20r8 Combating Gender-based Violence

Through Law

Workshop

2 07/07/3019 Global Perspective on Gender and Law Workshop

J 09108t2020 Legal Rights and Protections for Women Workshop

4 1 8l 1202t11 Gender Equality in Education Workshop

5 18111t2022 Legal Framework for Women's Rights Workshop

ila!'], .Uirrh;ij- ,*(] i.lil:i. ir,,1..i.) l ;1. ito.i,r+ti, {jrrt. -
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Date -23107t20t8

NOTICE

Combatine Gender-Based Viotence ttrroueh Law

All the students, faculties and non-teaching staff are hereby informecl that the Women

Development Cell (WDC) of D.T.S.S. College of Law is organizing a workshop on gender based

violence through Law. The.session will be taken by Advocate Tahira Siddique in Room no. 401

@ 12:30 to 01:30 on2Bl07/2OtB
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DTSS COLLEGE OF LA}S'

DAITY ATTENDANCE SHEET - 20

Div:

20

Class

Date: .15 t 0V l2*otr
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Name of The FacultY:
^,o('

/., n)

Total No. of $tudent PBESENT:
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N
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Roll
No.

Signarure of the
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DAILY ATTENDANCE SHEET - 20 .20
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REPORT

A workshop on "Combating Gender-Based Violence through Law" was held at college Campus

2810712018 by Advocate Tahira Siddique. The session airned to provide larv students with a

comprehensive understanding of the legal frameworks, challenges, and strategies related to addressing

gender-based violence. The workshop featured expert speakers, interactive discussions, and case study

analyses, fostering a deeper awareness and commitment to gender justice among future legal S.
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D.T.S.S. Collcge of Law,

Kurar Villegr, talad (East)'
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Date -2810712018
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Combating Gender-Based Violence throush Law
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Date-}710712019

NOTICE

Global Perspectives on Gen and Law

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

otganizing a workshop on Global Perspectives on Gender and Law. Session will be in

Hall 11:00 to l2:30 on 9107l2ol9

Sanskar Sarian Educafion Society's
D.T.S.S. Collcge of Law'

Kurer Villegr, Halad (Eastl'
ijtumbri400097.
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Total No. of Student PRE$ENT I

DITSS COLLEGE OF LAW
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Date-}910712019

REPORT

GLOBAL PERSPECTIVES ON ENDER LAW

The session on "Global Perspectives on Gender and Law" provided law students with a deeper

understanding of the diverse approaches to gender equality in legal systems worldwide. It

underscored the critical role of legal professionals in advocating for and in-rple,renting gender-

sensitive legal reforms.

The session aimed to broaden the understanding of law students regarding how different

countries address gender equality through their legal systems. It explored international legal

frameworks, comparative analyses, and best practices to promote gender justi globally.

cipal
Sanskar S*rian Edueatl*n SecietY's
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Date-05/0812020

NOTICE

Legal Rights and Protections for Women

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

organizing a workshop on gender base violence. Session will hall via google Meet at I I :00 to

\12:30.at oq ds La''ln

Goo gl e Meet link: http s ://meet. goo gle. com/tub -srj g-nht

,3



,{*\
f,"r\12;',\w

Sanskar Sarl'an Education
DHIRAJLAL TALAKCHAND SAN KALCHAN

KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M.S.)
RoII CaII of WLLB Sem. VI

r2018-2019I

Society's
D SHAH COLLEGE OF LAW

sR. NO. ROLL NO. STUDENT NAME

1 I

2 2 N THOMAS VANBUERLE

3 3 PUKHARAJ PARIHAR

4 4 IRAJ RAMASAW GUPTA

5 5 SHAH

6 6

7 7 PARMAR

8 JAYENDRA JOSHI

9 9 BUERLE THOMAS ROCHE

10

11 11

72 t2 SHAMA PARVIN MOHAMMED ASLAM

13 13 SUDHAKAR PARAB

74 t4 DATTARAM MHASKAR

15 15

16 t6

77 t7 ,TA RAMESH MARU

18 18 ASGAR KHAN

19 SHANTILAL TRIVEDI

20

2t 2t

22 'IKANT SUDHAKAR PARAB

23 23 JEEVAN GOHIL

24 24 BABUBHAI MAKWANA

25

4!

Sanskar Srrja Educetion Society's
D.T.S.S. Collegc of Law,

Kurar Villaga. ilalad (East),
llumbai*100097.

GHANSHYAM ABHANI

MAHESH JANI

8

ANIL TAWDE

GOHEL

BHAVIK ASHOKKUMAR

SHIVBAHADUR YADAV

JAYPRAKASH DUDHELA

SANJAY MEHTA

25 PADIA



26

27

28 SARA JENISH YOGESH

29 HAVI MANOJ JOSHI

30 30 ASHOK KUMAR SINGH O

31 31 GORAKHNATH KALE

32 32

33 33 AMIT SHAH

34 34 KAMLESH DOSHI

35 35 VIRAL KIRANKUMAR

35 35 KSHA JAGDISH PANDEY

37

38 GINI DINESH SOLANKI

39 39 VINOD PARJIEA

40 40 ,A 
RIDDHI RATILAL

4L KARAN DHARMENDRA

42

43 43 DIONA DONALD FENNY

44 44 NILESH BHARAT

45 45 ESHBHAI PADIA

46 46

47 47

48 48 MAYUR HARILAL

49 49 R ASHOK KALE

50 50 NKESH GIRISH GAJJAR

51 51 MAR DINESHBHAI SAVALIY

52

53 53 I PANKAJBHAI KANSARA

54 54

a

i^L

Uf, cip6i
ucation Society's

O.T.S.S. Cot lege of Law,
Kurar Vi!!ago, futalad (Hast),

tfrurnbai-4000$2.

San

\
26 (\RrA NAGESH KANTTLAL

,r'n

,{,
BALWANTRAO SHINDE

29

SHANKARLAL BHUTKA

{ RAHUL PRAKASHKUMAR

38

or/,
42

52

BHASKAR JANGAM

BRIJLAL JAIN

BALU BHAI GOHIL

BAVCHAND THESIYA

RAMMANOHAR BHAGWANDAS
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Date-O9/0812020

RE RT

Legal Rights and Protections for Women I

A session on Legal Rights and Protections for Women was conducted. The session aimed to
broaden the understanding of law students regarding legal protections, women often f-ace
challenges in accessing justice due to societal norms, resource constraints, and legal

(

San 'sEducetion
D.T.S.S. Collrgr of Law,

Kurrr ilahd (East),

Jqdfili;!t*ai l* tr'rivr:r5ity $$' M*rl}trlni &
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Date -75llll202l

N E

Gender Equality in Education

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

organizing a workshop on Gender Equality in Education. Session will hall via google Meet at

1 1:00 to 12:30 on l8llll202t

Goo gle Meet I ink: https ://meet. goo gle. comibhb-srj g-nht.
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Sanskar Sarjan Education Society's
DHIRAJI-AL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M.S,)
Roll Call of TYLLB Sem. VI

t2018-2019'l

sR. NO. ROLL NO. STUDENT NAME

1 1 HI GHANSHYAM ABHANI

2 2

3 3

4 4 RAMASAW GUPTA

5 5 SANJIV SHAH

6 6
,AL 

MAHESH JANI

7 7

8 8

9 9 THOMAS ROCHE

10 10 ANIL TAWDEP

IL 77 RI MAHESHBHAI GOHEL

72 t2

13 13

14 L4 DATTARAM MHASKAR

15 15 BHAVIK ASHOKKUMAR

16 15 UR YADAV

17 t7

18 18

19 19 SHANTILAL TRIVEDI

20 20 JAYPRAKASH DUDHELA

2L 2t SANJAY MEHTA

22 22

23 23

24 24 BABUBHAI MAKWANA

25 25 I PRAVIN PADIA

a

'(rcrlpqcn

$,

jl l-t ffie fpeI
Sr;nskar $ar5an Edueation Soclety's

$.T.S.S. College of Law,
Kurar Vitlage, l'lilalad (Easti,

tftumbaid000g?.

THOMAS VANBUERLE

PUKHARAJ PARIHAR

PARMAR

JOSHI

SHAMA PARVIN MOHAMMED ASLAM

SUDHAKAR PARAB

RAMESH MARU

ASGAR KHAN

SUDHAKAR PARAB

JEEVAN GOHIL



26
_za fiat

27 27 /
28 ,;"R JENISH YOGESH

29' 29 & MANOJ JOSHI

30 ft30 ASHOK KUMAR SINGH O

31 31 A
32 32 @'*
33 ;f AMIT SHAH

34 :'4
35 35 4 VIRAL KIRANKUMAR

36
'4@*

37

38

39

40

4t

42

43

44

45

46

47

48

49

50

51

52

53

47

42

43

44

45

46

47

48

49

50

53

54

KUMAR DINESHBHAI SAVALIY

RA.TIRIDDH I LAL

NILESH BHARAT

37

39

38

RAHUL PRAKASHKUMAR

DINESH SOLANKI

VINOD PARJIEA

KARAN DHARMENDRA

BHASKAR JANGAM

DES DIONA DONALD FENNY

MAHESHBHAI PADIA

L BRIJLAL JAIN

BALU BHAIGOHIL

BHIYA MAYUR HARILAL

ASHOK KALE

GIRISH GAJJAR

D THESIYA

PANKAJBHAI KANSARA

MANOHAR BHAGWANDAS
54

Malad {ff-art},

Vitlage,
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BALWANTRAO SHINDE

GORAKHNATH KALE

SHANKARLAL BHUTKA

KAMLESH DOSHI

36 JAGDISH PANDEY

51



Date -310612021

Women Development cell of D.T.S.S. College of Law organized a session on gender equality in

education on l8/1112021, focusing specifically on student participation and engagement. It

explores the progress made, challenges faced, and initiatives undertaken to promote equal

opportunities for both genders in educational settings. Students discussed about Unequal

I): 
'/l 

1 ,nl3,.l(] ri!,:3:irx

dpik .9.ix$wd'

and

SocietY's

distribution of resources, including funding for girls' education and acces

teachers, remains a barrier.

Sanskar Serian

quality

I D.T.S.S. Gollcge of Llw,
East),Kurar Villegr, trlad (

ilumbri-4000{17'o

at
E

REPORT

Gender Equality in Education
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Date -1511112022

NOTICE

Lesal F ork for Women's Rishts

All the students here by informed that Women Development cell of D.T.S.S. College of Law is

otganizing a workshop on Legal Framework for Women's Rights. Session will hall 11:00 to 12:30

on l8/1112027-in class room No. 302
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Date -18/11/2022

REPORT

The Women Development Cell at D.T.S.S. College of Law organized a workshop on the

Legal Framework for Women's Rights. Esteemed Advocate Cyrus pooniwala led the session,

which saw active participation from a diverse group of students. The workshop airled to enhance

awareness and understanding of the legal protections available to women in India. Advocate
Pooniwala provided an in-depth analysis of key legislation, including the protection of Women
from Domestic Violence Act, 2005, and the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act,2013. His session also covered recent legal
advancements and Iandmark judgments that have significantly impacted women,s rights.

Students engaged enthusiastically, posing insightful questions and discussing real-life
scenarios' The interactive nature of the workshop allowed for a practical understanding of complex
legal concepts, encouraging students to think critically about the application of these laws.
The workshop underscored the importance of legal literacy in empowering rvomen and fbstering
a just society. By equipping students with knowledge and tools, D.T.S.S. College of Law continues
to uphold its commitment to professional ethics, gender equality, and constitutional values.
furlhering its mission of providing comprehensive legal education.

The event concluded with a vote of thanks, expressing gratitude to Advocate pooniwala
for his valuable insights and to the students for their active
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INTERI{AL COMPLAINTS
COMMITTEE

1. List of Committee Members

2. Annual Report by the Committee
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Date:2110812018

Notice

l't Meeting of the Internal complaints committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal complaints committee (ICC) isscheduled as follows:

Date: 2810812018

Time: 02:00 - 03:00 p.m.

Venue: Conference Room

Agenda:

1. Discussion on policies and Awareness programs.
2. Planning upcoming workshops and awa.eness campaigns3. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safeand respectful environment for all students *d ,tuff. please confirm your attendance byresponding to this notice.

Thank you for your

rincipel
Sanskar n Educetion Society's
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Kurar Village, ftalad (East)'

Mumbai-400097.
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Date:1710912018

NOTICE

WORKSHOP ON "UNDERSTANDING SEXUAL HARASSMENT"

All the students are hereby informed that the Internal Complaints Committee is organizing a

workshop on "Understanding Sexual Harassment" by Dr. Rakhee Keluskar on 2010812018

@02:00 p.m. to 03:00 p.m. note attendance is compulsory
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sR. NO. ROLL NO. STUDENT NAME

L I DDHI GHANSHYAM ABHANI

2

3 3

4 4 D

5 5 SANJIV SHAH

6 6 AL MAHESH JANI

7

8 8 JAYENDRA JOSHI

9 9 RLE THOMAS ROCHE

10 10 ESH ANIL TAWDE

7L 1t HI MAHESHBHAI GOHEL

L2

13 13 KANT SUDHAKAR PARAB

t4 t4 DATTARAM MHASKAR

15 15 BHAVIK ASHOKKUMAR

15 16

t7 t7 ESRAM H MARU

18 18 ASGAR KHAN

19 19 ESH SHANTILAL TRIVEDI

20 20 JAYPRAKASH DUDHELA

2t

22 22

23 23 JEEVAN GOHIL

24 24 BABUBHAI MAKWANA

25 25 IPRAVIN PADIA I

Sa nskar Sarjan Educaton Society
D.T.S.S. Colloge of Law,

Kurar Villago, Iltalad (East),
tlumbri-400097.

ts

(M.s.)

2 THOMAS VANBUERLE

PUKHARAJ PARIHAR

GUPTA

7

L2 SHAMA PARVIN MOHAMMED ASLAM

SHIVBAHADUR YADAV

2t MEHTA

SUDHAKAR PARAB



26 26 KARIA NAGESH KANTILAL

27 27( BALWANTRAO SHINDE

28 28 RA JENISH YOGESH
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/,/

HAVI MANOJ JOSHI

30 30
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32
,A

32 (nrresHrurvAR sHANKARLAL BHUTKA

33 3^

34 34/ A^DilTKAMLESH DOSHT

35 35

KSHA JAGDISH PANDEY

IRAL KIRANKUMAR

36 35 .r

37 37 PRAKASHKUMAR

38 38 INI DINESH SOLANKI

39 39 NOD PARJIEA

40 40 RIDDHI RATILAL

4L 4t KARAN DHARMENDRA

42 42 BHASKAR JANGAM

43 43 DES DIONA DONALD FENNY

44 44 NILESH BHARAT

45 45

46 46 IL BRULALJAIN

MAHESHBHAI PADIA

47 47 BALU BHAI GOHIL

48

49

50

51

52

48

49

50

52

53

54

IYA MAYUR HARILAL

ASHOK KALE

KESH GIRISH GAJJAR

MAR DINESHBHAI SAVALIY

BAVCHAND THESIYA

IPANKAjBHAI KANSARA53

54
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Date: 1611212018

REPORT OF INTBRNAL COMPLAINTS COMMITTEE (ICC)

lA.Y. 2018 - lel

The Internal complaints committee (ICC) at D.T.S.S. college of Law is dedicated to ensuring
a safe, respectful, and inclusive environment for all students and staff. This report provides an
overview of the ICC's activities and findings for the Semester ending December 201g.

Summary ofActivities:

1' Meetings: During this Semester, the l't meeting of ICC was held on2gl0gl201g to
discuss policies and awareness programs.

2' Training and Workshops: organized one uorkshop on "Understanding Sexual
Harassment" under the Sexual Harassment of Women at Workplace (prevention,
Prohibition and Redressal) Act, 2013.

3' Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were repofted during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continr., io be vigilant andproactive in its efforts to educate and support the college community.

Recommendations:

1' continue regular awareness and training programs to ensure ongoing education and
support.

2' Enhance visibility of ICC resources and contact information throughout the campus.3' Encourage open dialogue and feedback from students and staffto further improve thecommittee's effectiveness.
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Date:02/01/2019

Notice

2nd Meeting of the Internar complaints committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 05/0112019

Time: 02:00 - 03:00 p.m.

Venue: Conference Room

Agenda:

1. Review of the last meeting.
2. Discussion on policies and Awareness programs.
3. Planning upcoming workshops and awareness campaigns.
4. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safeand respectful environment for all students and staff. please confirm your attendance byresponding to this notice.

Thank you for your cooperation.
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Date: 1810212019

NOTICE

GROUP DISCUSSION ON (PREVENTION 
OF SEXUAL HARASSMENT"

All the students are hereby informed that the Internal Complaints Committee is organizing a
Group Discussion on 'oPrevention of Sexual Hasrassment" by Dr. Rakhee Kelusktr on
22t02t20t9 @0200 p.m. to 03:00 p.m. Kindly note attendance is compulsory
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DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)

t2018-2019I

Sanskar Sarjan Education Society's

sR. NO. ROLL NO. STUDENT NAME

1 t GHANSHYAM ABHANI

2 2 THOMAS VANBUERLE
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8 8
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2727 yffiyor*ANrRAo sHTNDE

28 28 ry6yntr*,sH YoGEsH
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44
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44 NILESH BHARAT

45 45/ N MAHESHBHAI PADIA

46 46 L BRIJLAL JAIN

47 47r BALU BHAI GOHIL

48 o, /" IYA MAYUR HARILAL

49 49 ASHOK KALE

50 50 GIRISH GAJJAR

51 51 MAR DINESHBHAI SAVALIY

52 52o ND THESIYA

53 53 I
RAMMANOHAR BHAGWANDAS

BHAI KANSARA

54 54
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Date: 1710512019

REPORT OF INTERNAL COMPLAINTS COMMITTEE (ICC)

tA.Y. 2018 _ lel

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring
a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC's activities and findings for the Semester ending May 2019.

Summary ofActivities:

1. Meetings: During this Semester, the 2nd meeting of ICC was held on05l0ll2019 to
discuss policies and awareness programs.

2' Training and Workshops: Organized Group Discussion on "prevention of Sexual
Harassment".

3' Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were repofted this quarler, the committee continues to be vigilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1' Continue regular awareness and training programs to ensure ongoing education and
supporl.

2' Enhance visibility of ICC resources and contact information thror-rghout the campus.3' Encourage open dialogue and feedback from students and staff to further improve the
committee's effectiveness.
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Date:2510712019

Notice

3"d Meeting of the rnternal compraints committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date:3010712019

Time: 02:00 - 03:00 p.m.

Venue: Conference Room

Agenda:

1. Review of the last meeting.
2. Discussion on Policies and Awareness programs.
3. Planning upcoming workshops and awareness campaigns.
4. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to
and respectful environment for all students and staff. please confirm vour
responding to this notice.

Thank you for your cooperation.

maintain a safe
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Date:0610912019

NOTICE

GROUP DISCUSSION ON "CREATING A HARASSMENT.F'REE WORKPLACE"

All the students are hereby informed that the Internal Complaints Committee is organizing aGroup Di scussion on .oHarassment_free 
Workplace,, by Dr. Sarla Gupta onl2l09l20 @02:00p.m. to 03:00 p.m. in the Conference Hall. Kindly note attendance is compulsory.

Dhirajlal Talakchand Sankalchand Shah College of LAW

1ir:.i:111.:Ml
{Jr:*:.: ldilrnir;i.

Sanskar Education Society's
D.T.S.S. Collegc of Law,

Xurar Villagc, ffialad (East),
Mumbei=400007.

3o
tta
6*

,t lh.xt:t

Kur;;,
ii)17. ill

{:-r::l il;
819.i :i l{:i$(iil ln.,lti:}diiiis:1.,.}

Affilieted tr: Uniuersity of &4ur"nbai & Appruved by Bar C,:rncii al lndia



(L
0

*f\
f,:*Va,t
k",,s#\d

Sanskar Sarjan Society's
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sR. NO. ROLL NO. STUDENT NAME

I ,,/ IDDHI GHANSHYAM ABHANI

2 THOMAS VANBUERLE

3 3 ,\ PUKHARAJ PARIHAR

4 4
/^

RAJ RAMASAW GUPTA

5 5 SANJIV SHAH

6 6c 'AL MAHESH JANI

7 PARMAR

8 8 EP JAYENDRA JOSHI

9 o RLE THOMAS ROCHE

10 10

VIKANT SUDHAKAR PARAB

IL ,, /"
12 72

b
13 13 I
74 L4

BHAVIK ASHOKKUMAR15 ,, ("

16 16\ NA SHIVBAHADUR YADAV

RAMESH MARU

F ASGAR KHAN

SHANTILAL TRIVEDI

t7 17t

18 18

79 19

20
I20 1 JAYPRAKASH DUDHELA

SANJAY MEHTA

SUDHAKAR PARAB

JEEVAN GOHIL

BHAI MAKWANA
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ANIL TAWDE

MAHESHBHAI GOHEL

PARVIN MOHAMMED ASLAM

DATTARAM MHASKAR
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PRAVIN PADIA
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27 ,A 
BALWANTRAO SHINDE

28 28 ,rd*o,r*,rr ron*,
29 29 yo{rou,MANOJ JOSHI

30 ,{ {rrrn ASHOK KUMAR SINGH O

31 31 / GORAKHNATH KALE

KUMAR SHANKARLAL BHUTKA32 32/

33 33

KAMLESH DOSHI

SHAH

34 34

35 35 y{ut^or*,*or*rr*
36 35

37 37 I RAHUL PRAKASHKUMAR

38 38

39 39

40 40

4L 4l(

42 42

43 43

NIL

HE

NA

PANKAJBHAI KANSARA

G DINESH SOLANKI

BAVCHAND THESIYA

OHAR BHAGWANDAS

VINOD PARJIEA

RIDDHI RATILAL

KARAN DHARMENDRA

BHASKAR JANGAM

DIONA DONALD FENNY

NILESH BHARAT

ESHBHAI PADIA

JAIN

BALU BHAI GOHIL

IYA MAYUR HARILAL

ASHOK KALE

GIRISH GAJJAR

DINESHBHAI SAVALIY

44 44 c
45 4sI
46 46/

47 47

48 48r

49 49

50 50

51 51

52 52

53 53

54 54

l/C.Principal
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D.T.S.S. College of Law,
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Date: l4ll2l20l9

REPORT OF INTERNAL COMPTAINTS COMMITTEE (ICC'

lA.Y. 20te - 201

The Internal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC's activities and findings for the Semester ending December, 2019.

Summary ofActivities:

1. Meetings: During this Semester, the 3'd meeting of ICC was held on30lO7l2019 to
discuss policies and awareness programs.

2. Training and Workshops: Organized Group Discussion on "Creating a Harassment-free
Workplace".

3. Complaints and Grievances: No cases or issues of sexual harassment or related
grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continr., io be vigilant and
proactive in its effofts to educate and support the college community.

Recommendations:

1' Continue regular awareness and training programs to ensure ongoing education and
support.

2' Enhance visibility of ICC resources and contact information throughout the campus.3' Encourage open dialogue and feedback from students and staffto further improve the
committee's effectivenes s.
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Date: 05/0112022

Notice

4th Meeting of the Internal Complaints Committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 08/0112022

Time: 02:00 - 03:00 p.m.

Venue: Conference Room

Agenda:

1.

)
a
J.

4.

Review of the last meeting.
Discussion on Policies and Awareness Programs.
Planning upcoming workshops and awareness campaigns.
Any other matter with the permission of the Chair.

Your presence at this meeting is
and respectful environment for
responding to this notice.

Thank you for your cooperation.

highly encouraged and valued as we strive to maintain a safe
all students and staff. Please confirm your attendance by

Sanskar Sarja ucetion Society's
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Date:2010112022

NOTICE

GROUP DISCUSSION ON ..SEXUAL HARASSMENT: AN OVERVIEW,,

All the students are hereby informed that the Internal Complaints Committee is organizing a
Group Discussion on "sexual Harassment: An Overvieui' by Dr. Sarla Gupta on22l0ll2022

@02:00 p.m. to 03:00 p.m. in the conference Hall. Kindly note attendance is

'sPqefi
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DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M'S')

student Admission ReDort

STUDENT NAME

BALA]I

,TT BHARATKUMAR

K AKASH LAXMAN

MONALISA RANA CHATTERJ EE

BHU

RIDDHI VIPUL KUMAR

ANIL

HlREN MADHUKANT

GAURAV

GORAKHNATH

HIRAL

PRIYA

ESH

MASTOOD KIRAN

DEY AARTI

PATEL KUNAL MANSU

2

4

5

6

7

8

9

10

t2

13

to

L7

18

19

zo

2l

24

25

26

27

28

29

30

36

37

38

39

4t

42

44

45

46

47

48

49

50

51

52

55

E

ROLL NO. STUDENTS IDsR. No.

1 2678329

26753302

2678333

2678334

7 7678335

8 2678336

9

10

11

t2
13

GOSWAMi YOGIT

267834315

JANI16 2678344

t7 2678345

GAURATNA RAJ7678346

KOTHARI VARUNI 2678347

20 267A348

27 MASTOOD MILIND

TUMAYEKAR22

MEHTA2678351

MISHRA BIPlN ASHOK24 2678352

2678353 MISHRA MANO]

MISTRY BHUMI NITIN26

267835527

267835628

267835729

267835830

31 2678359

PARAB PARAG32 2678360

267836t

PATEL NEETAM RAG34 2678362

PATEL USHMA MAH35 2678363

36 2678364 PEDNEKAR ARCHANA

RACHH KINJAL

2678367 SARFARE PRAJAKTA38

39 2678368 SHAH ALISHA

2678369 SHAH BHUMI

2678370 BHARAT47

42 2678372 MlTEN

43 2678373 NANCY

2678374

46 2678376 KAMAL PURAN

PRAHLAD47 2678377

48 2678379 LALIT

50 2678382 UPADHYAY SURA]

2678383 DEEPA DAYARAM51

VENKATRAM GAURI VIKAS52 2674384

53 2678385 VICHARE VILAS

54 2678386 WARANG

5656

YADAV

TEWARI

1

2678337

4 2678332 A
5

6

2674337

2678338

2678339

2678340

GOHrL VrDrTrl'4ANSU2674341 /
L4 2678342

lOGADIA IYOTr KrSHO&/

18

2678349

TUSHAR2678350

?3

25

2674354

NAIR SHWETA MURAL{DHARry,I

NATEKARWILSON DAVI

PANCHAL PRATIK DIN ESH BH',T\

2674365

40

srNGHVl PRTYANl(A Kutt(44

45 2678375

49 267838t

55 2674347

2678388 YADAV LEENA SHAILESI"]\I



ROLL NO. STUDENTS ID STUDENT NAME

1 3630699 h\ /ISHAL YADAGIRI ANANTHO]U

2 /Rusn znrnn nLr ANSARI

3 3625665 Milcrrra sHANKAR AyER

4 3625634 A!/Wr lr RAMAWAR BADSIWAL

5 3625466 ; (5KHA JAYESH BAGDA

6 3630513 1 x'a:esn JAMBU BANGARU

7 3620760 
(

).xdnnrucnrunrH BANKAR

B 3525768 PSIIAR JAYANTI LAL BARALIYA

9 362282a / zfrlruvny:acorsH BHAGAT

10 3622777 €HORI ]AGDISH BHAGAT

11 3626084 

"

(nrsnr BALASAH EB BHALERAo

72 3618941 (: {!TAL KANTI LAL BHARADIYA

13 3o3oeos / / pdoruya MoHAN BHAVAR

t4 36t9267 ,X(NlNr eapuRAo BHrsE

15 3626t74 B,aa-x o Na xanoAs BH IVGADE

15 3619150 0avesn JAYWANT BoRGE

t7 3631748 / $;rrul rnqurn HUSSATN cHAUDHARy

1B 3556691 ./ ryTKESH 
PRAVIN CHAUHAN

19 3560670 f{esn ruunn ANANTKUMAR cHAU RASrA

20 3630642 / fq:ne:nvwaNr cHAVAN

27 3G30634 I SHryTDUL VILAS CHAVAN

22 3630700 z6rurutren selvARAJ cHETTIAR

23 3677493 WSH KU MAR cHAM PALAL CHoUHAN

24 3630783 { 6erprra RAGHUNATH DAS

25 3630675 ,1 Gesu paruor onun

26 362o1gs I SAS KIRIT DEDHIA

27 3625ta7 drrrn nsHor DESALE

28 3617386 AJIT DESHMUKH

29 3625994 Sfnmarul DEULKAR

30 3560722 AURAV PRAMOD DUBEY

31 36234t3 / ;r6ruonrv RAJESH GARoDTA

32 36227t7 f{ruere RAJENDRA GAVALT

33 3623065 / Af-tsn sunnrlR GHATE

34 3560916 ,$lvonnsrrun sa::nnsrru u conrr
35 3556875 BRIJLAL GUPTA

36 36261 1 1 AJAY GUPTA

37 3620622 q9AY RAJESH GUPTA

38 3679427 y{tanav HANAMANT GURAV

39 3560829 ALTAF HALAI

40 3626106 RAMESH HORAMBE

22- \-)-a'-A
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KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M.S.)
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Sanskar Sarjan Education Society's

IIRA'LALTALAKCHAND SINMICHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST)'MUMBAI - 4OO 097 (M'S')

fBatcw202r-20221

ARUN JADHAV

STUDENT NAME
STUDENTS ID

3619040

3618556

3626031

362t790

3618673

3630527

3620004

36L7522

3626046

3560662

DAGADU JADHAV

PANDURANG JADHAV

ESH KISHANRAO JADHAV

SANDEEP ]AGTAP

VASANTKUMARJAIN

NAGENDRA ]AISWAL

U VIJAY ]HA

SUBODH CHANDRA JHA

JOSHI

CHANDRAKANT KADAM

ROLL NO

4L

43

44

45

46

47

4B

49

50

51

363064052

361952553

355776254

361990755

3630718 /

DHARMAJI KAMBLE

DHIR

MD ASGAR KHAN MOHAMMED

PRABHAKAR KOLHATKAR

AZHAGIANAMBI KONAR

ANIL LAD

ASHOKKUMAR LIMBANI

MAR SHANKARLAL LUHAR

362615557

36184855B

361991659

KARLAL LUHAR36211 1060

NAZIRAHEMAD MADHiYA361940761

SANTOSH MAHAJAN363061262

RAO MALALE362076363

ABDULLAH MANASIYA361939564

36t782065

JANARDHAN MENDON361815266

361845167

353065768

ARU

H KANAIYALAL MISTRY

MODI

NADAR

MORE361850069

361832970

SANTOSH NAiK363087677

SHIVRAM NAIKADE362675272

SURYAKANT NAN DIVADEKAR3619386 \73

qHESHNATH PANDEY

RA]ENDRA PANHALE

RAMANBHAI PANCHAL361896674

363057475

362L36276

MED HASAN I"IOOSA PATEL362024077

PRAKASHCHANDRA PATEL361902578
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Sanskar Sarjan Education Society's
IIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M.S.)

lBatch:2021-20221

ROLL NO. STUDENTS ID STUDENT NAME

79 3677327 \ bIPIKA NILESH PAWAR

80 361s363 / l"ttMIr olM u aFlAr pAWAR

81 3623704 /- N',T KIRIT PUJARA

82 3625987 xfnnv HANUMANT RANE

83 3630639 \ (r-eesn DHTRAJKUMAR RATHoD

84 363066e I ft\NJAYATMARAM RAUT

B5 3626057 / ffinattvASANT RAUT

86 3557439 syl{etvsnwANArH RAY

87 3630517 t ;@onrsn PRAMoD sAVLE

88 36307t9 1 XIIBHAVI AMOL SAVLE

89 3620292 I slnn pnnorrp sAWANT

90 3617324 / fieesu RAJENDRA sHAH

91 3630511 ''
irQst rrsnon snnn

92 3564834 / $(SHI RAKESH SHAH

93 3559385 ry[as orvrruonn snnn

94 3630653 'ydt"tio *ez a eH M E DA Li s H Ar K H

95 3630525 xfrz sHlnnuqM sHATKH

96 3630636 t Arva:tRlo BAPU sHTNDE

97 3620626 / W}, PANDITSHINKAR

9B 3617950 fuz6nrul PRADEEp sHUKLA

99 3557730 !664 vuruus sTDHPURWALA

100 3623101 / doe rn sHANKAR suRVE

101 3619210 ydNrL sunesH raMer
702 3618632 ohdurr uuf rsn rnnrxan
103 3619259 rv(ruarrsn rxexun
704 3530841 f2lFri sronsHrvrHoRVE

105 3618010 (t 
@rcneuonAKANr rrRHEKAR

106 3620L40 rl(oHu.vnnuru nwenr
107 3677692 Fa(l pnluoo upADHyAy

108 3626053 i PANDURANG VAJALE

109 362s2ts / LPA KISHOR VALOPKAR

110 3626004 RAJESH VICHARE

111 3618073 SURESH VISHWAKARMA x
7t2 3619225 BIPINCHANDRA VITH r"---\T
113 3560705 q/.--?:";ffpt.]Ig(naoonasuBHASHwos I
tt4 36t74t4 / :{e9e:acorsH wAGHELA

*elllrl '-tv t v l,
'qny / -, ll

115 3627689 /&6nnrurpurqoo*o**oM
116 3619888 vyX6aacHorELAL yADAV v-
177 3519320 SHIVSHANKAR YADAV +

118 3625809 HARI YADAV

119 3619381 UM ARVINDKUAR YADAV

720 3560895 vn)6ro xurvnn aADHESHvAM 
"ooou 

-l

l/C.principrl
Sanskaf Sarian Edueelion Raniafir,a

ffi-
fl.,-r\P;i&

h#'.w



22--o)-L2-Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 4O0 097 (M,S.)
Student Admission Report

(2O20-202t)

STUDENT NAME

RABDULRAB ANSARI

DDHI DARSHAN ASHAR

HRUTI MANGESH BANE

ANAYOGESH BANE

K LAKSHMAN BHANUSHALI

BAR MOGALAJI BHENDEKAR

AL HARESH BHUPTANI

HVI SHANTARAM CHAVAN

KALUBHAI CHAWDA

ANIL CHHEDA

REE RAJKUMAR PATIL

ATA JITENDRA CHAUHAN

LLIN FELIX CORNELIO

L HASMUKH DANEWALA

ATUL MEHUL

SUSHIL KUMAR DUBEY

A VIJAY GAIKWAD

DHARMESH GALA

SH PRAKASH. GHULE

H SHAMJI GOHIL

HADATANAJI GUDALKAR

HWAJIT DAYANAN D JAGADALE

ISHA SHAMBHU PRASAD JAISWAL
MMAD MOHAMMAD JAWAID

DA MARUTI KADAM

NJ MAHENDRABHAI KANABAR

DEEP MADHUSUDAN KARNIK

RAEES KHAN

NUKUMAR MEWADA

+

'-'1

Sanska
E
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ROLL NO.

1

2

3

4

5

7

B

9

10

11

12

13

14

15

16

77

1B

19

20

2L

22

23

24

25

26

27

28

29

30 DE

*

(,
tt,

ANIL MISHRA

& ttssr tfilla^^ rt{*l-,a ,P-^*r
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Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 4OO A97 (M.S.)
Student Admission Report

(2O20-202L)

STUDENT NAME

SH JAIWANT YAK

GESHWAR MANOHAR NIMKAR

SH RATILAL PADIA

IL JAIHIND PAL

TUKARAM PALAV

DHI RAJENDRA PANDYA

NITESH PARIKH

SHAD SUBODCHANDRA PARIKH

DIPAK PATEL

NA AMRUTLAL PATEL

SHU DILIP PATEL

ITA SANJAY RAUT

PNA SHAILESH RAWAL

IT SAMEER RUPAREL

A PRAKASH SAVLA

PRAVIN SAVLA

N JAYESH SAVLA

IN SAVLE

KESH KIRANKUMAR SHAH

D HARISHCHANDRA SHINDE

PANDURANG SHINDE

PRABHUNATH SHUKLA

EESHKUMAR VIREN DRABAHADUR SINGH

ASHOK SOMAIYA

AMBAJI TAPASE

HISH ANIL VAKILNA

HISH VYAS

i

J

ROLL NO.

31

32

33

34

35

36

38

39

40

4t
42

43

44

45

46

47

49

50

51

52

53

55

56

57

5B

59 NDANA SARJUPRASAD YA

M VIRENDRA KUMAR YADAV

4.
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Date: 1410512022

REPORT OF INTERNAL COMPLAINTS COMMITTEE (ICC)

[A!.Y.tQlt- xq

The Intemal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff. This report provides an

overview of the ICC's activities and findings for the Semester ending May,2022.

The ICC could not conduct any meetings or activities from 02101 l2O2O [A.y. 2019-20] to

2411212021 1A.Y.2021-221 due to Pandemic.

Summary ofActivities:

l. Meetings: During this Semester, the 4tr'meeting of ICC was held on 0g10112022 to
discuss policies and awareness programs.

2. Training and Workshops: Organized asession on "sexual Harassment: An Overview,,.
3. Complaints and Grievances: No cases or issues of sexual harassment or related

grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.
Although no cases were reported this quarter, the committee continues to be vigilant and
proactive in its efforts to educate and support the college community.

Recommendations:

1' Continue regular awareness and training programs to ensure ongoing education and
support.

2. Enhance visibility of ICC resources and contact information throughout the campus.
3. Encourage open dialogue and feedback from students and staffto further the

committee's effectiveness

Name: SY'S^\q qrf ,t':cipal
:'ia r: t',ti r,i crtiun Society's

T.S.S. *oilegc of Law,
Kurar Village, fulalad (East),

Mumber400097"
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Date:0510712022

Notice

5th Meeting of the Internal complaints committee (ICC)

Dear Committee Members,

You are hereby notified that a meeting of the Internal Complaints Committee (ICC) is
scheduled as follows:

Date: 08/0712022

Time: 02:00 - 03:00 p.m.

Venue: Conference Room

Agenda:

1. Review of the last meeting.
2. Discussion on Policies and Awareness programs.

3. Planning upcoming workshops and awareness campaigns.
4. Any other matter with the permission of the Chair.

Your presence at this meeting is
and respectful environment for
responding to this notice.

Thank you for your cooperation.

highly encouraged and valued as we strive to maintain a safe
all students and staff. Please confirm your attendance by

(
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Date: 06/0812022

NOTICE

SESSION ON*GENDER DYNAMICS AND POWER IMBALANCES"

All the students are hereby informed that the Internal Complaints Committee is organizing a a

Session on "Gender Dynamics and Power Imbalances" by Dr. Swati Desai on 1310812022

@02:00 p.m. to 03:00 p.m. in the Conference Hall. Kindly note attendance is compulsory.
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ROLL NO. STUDENTS ID STUDENT NAME

1 3530699 \ VISHAL YADAGIRI ANANTHOJU

2 3626144 7x URUSA ZAFAR ALI ANSARI

3 3625666'D ;ANGEETA SHANKAR AYER

4 3625634 fsnwrn RAMAWAR BADSiwAL

5 3625466 xEGn:nyrsH eecon

6 363051 3 {rcsn JAMBU BANGARU

7 3620760 BANKAR

I 3625768 fu snen :nynruTr LAL BARALTyA

9 3622828 \ CHINMAYJAGDISH BHAGAT

10 362277L ', (isnonr:ecorsH BHAGAT

11 3626084 ffiSm BALASAHEB BHALERAo

t2 3618941 ./ (irnl rnrunmL BHARADIyA

13 3630905 7-rt irnaoruyn MoHAN BHAVAR

14 36ts267 b 6nruynrur BApuRAo BHrsE

15 3626114 
">

Fn4rr r orv rnnDAS BHTvGAD E

16 3519150 , JAYESH JAYWANT BORGE

t7 3637748 xfrrua requrn HUSSATN cHAUDHARv

18 3556691 p,;<(€;u PRAVIN CHAUHAN

19 3550670 PIN ESHKU MAR ANANTKUMAR CHAURASIA

20 3630642 I \ rm :nvwaNr cHAVAN

27 3630634 I bnanoulvrlqs cHAVAN

22 3630700 I )trulrrrrn srlvARAJ cH ETTTAR

23 36t74s3 /., h-TLsH KUMAR CHAMPALAL CHoUHAN

24 3630783 
^r

DEEPIKA RAGHUNATH DAS

25 363067s /-. koprsn PANDTT DAUR

26 3620185 gARAS KIRIT DEDHIA

27 3625787 -/ f,enre esnox DESALE

28
I

3517386 */ APURVA AJIT DESHMUKH

29 3625994 C TTARITA 
ATUL DEULKAR

30 3560722 ) diunnv PRAI{oD DUBEy

31 36234t3 efi'aNoeN RAJ ESH GARoDiA

32 6uwrra RAJENDRA GAVALI

33 362306s t IISH SHANKAR GHATE

34 3560916 7 H SAJJANSINH GOHIL

35 3556875 \ BR]JLAL GUPTA

36 3626771 "1 Qcrrra a:nv cunre zm-
37 3620622 $ir:nv RAJESH GUprA Zffi\
38 36ts4zt L fil sg5-r/AIBHAV HANAMANT GURAV

39 3560829 T ALTAF HALAI

40 3626106 RAMESH HORAMBE

t3 .la-
,rrry\"
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Sanskar Sarjan Education Society's
IIRAILALTALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAT - 400 097 (M.S.)

fBatch:2021-2022]
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Sanskar Sarjan Educatioh Society's
IIRA'LALTALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 400 097 (M.S.)

lBatch:2021-20221

ROLL NO. STUDENTS ID STUDENT NAME

41 3622795 r(snor oncaou JADHAV

42 3626031 prdaNa ean pari DU RAN G IADHAV

43 3618673 \NATI ARUN JADHAV

44 3620004 I WGESH KISHANRAO JADHAV

45 3626046 V SHRUTI SANDEEP JAGTAP

46 3s60662 L :'r:al vasaruKuMAR JAIN

47 3677s22 / [ISHAN NAGEN DRA JAISWAL

48 3630s27 / ^r+ffr-nrusnu VTJAYJHA

49 3627790 FISHIKANT SUBODH CHANDRA ]HA

50 3618ss6 I :EL HITESH JOSHI

51 361so4o / ]AN HAVI CHAN DRAKANT KADAM

52 3630540 / @usn or-rnnruAJr KAM BLE

53 3619525 r' SUDHIR BASANT KEDIA

54 (r'l:ao uo nscAR KHAN MoHAMMED

55 361eeo7 L ii\NDEEP PRABHAKAR KOLHATKAR

56 3630718 / Nruur.,r AzHAGTANAMBI KoNAR

57 3o261ss I ryQcrn rrurl lro
58 3618485 IVINKLE ASHOKKUMAR LIMBANI

59 3619916 / Asfr-oKru Nnn s HAN KARLAL LU HAR

60 3621110 / ,r{irsH xu rqaa sHAN KARLAL LU HAR

61 36tg4o7 (,

,@el ruazrn nHEMAD MADHTyA

62 3630612 I (irva sANrosH MAHAIAN

63 3620763 / )QoD MoHANRAo MALALE

64 3619395 $ ABDULLAH MANAS]YA

65 3617820 /' :VIN MANOJ

66 36181s2 t 4nnr:nrunnoHeru veruoorrr

67 3618451 / ],6DISH KANAIYALAL MISTRY

68 3630657 (ksn a:av voor
69 3618soo I MORE

70 361832s L NADAR

7t 3630876 xfuserurosn ruarr

72 *f: rru ona sHrvRAM NATKAD E

73 3619386 Xel sunvnrANr NAN DTvADEKAR

74 3618966 ) RAMANBHAI PANCHAL

75 3630574 SHESHNATH PANDEY

76 3627362 / RAJENDRA PANHALE

77 3620240 PATEL

78 3619025 OYKC PRAKAS H CHAN D RA PATEL

+
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Sanskar Sarjan Education Society,s
IIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M.S.)

fBatch:2021-2022]

6

ncipel
Sanskar Sarjan Education Society's

D.T,S.S. College of Law,
l(urar Village, Illalad (East).

ROLL NO. STUDENTS ID . STUDENTNAME

79 3617327 NILESH PAWAR

80 3619363 DAMUBHAI PAWAR

81 3623 104 y'nanr KrRrr puJARA

82 36259A7 GOURAV HANUMANT RANE

B3 {#"ESH DHIRAJKUMAR RATHOD

84 3630669 SANJAYATMARAM RAUT

85 36260s7 t] VASANT RAUT

85 3557439 E HWANATH RAY

a7 3630517 ;IDDHESH PRAMOD SAVLE

8B 3630719 AMOL SAVLE

89 3620292 PRADEEP SAWANT

90 3617324 r
I AEEPESH RAJENDRA SHAH

91 3630511 I ANSI KISHOR SHAH

92 3564834 - GAKsrlr RAKESH sHAH

93 3sse38s J DEVENDRA SHAH

94 3630653 ED RAZA AHMEDALI SHAIKH

95 3630525 SHAHALAM SHAIKH

96 BAPU SHINDE

97 3620626 ( PANDIT SHINKAR

98 3617950 PRADEEP SHUKLA

99 3557730 YUNUS SIDHPURWALA

100 3623101 {- SHANKAR SURVE

101 36192 10 L SURESH TAMBE

702 3618632 MUKESH THAKKAR

103 3619259
-l

NAFISH THAKUR

SADASHJV THORVE704 3630841

105 3618010 t- CHAN DRAKANT T]RHEKAR

106 3620140

707 3677692

108 3626053 \

VARUN TIWARi

PRAMOD UPADHYAY

KA PANDURANG VAJALE

KISHOR VALOPKAR109 3625215 'l
110 3626004 I RAJESH VICHARE

111 3618073 H SURESH VISHWAKARMA

7!2 36t922s / PY BIPINCHANDRA VITHLANI

113 3560705 SUBHASH VYAS

174 3617414 I JAGDISH WAGHELA

115 3627689 4
116 3619888 /

I

a

PRAMOD WALAWALKAR

ISHA CHOTELALYADAV

HANKAR YADAV777 3619320 /
118 362s8os / HARI YADAV

119 36tg3lt a M ARVINDKUAR YADAV

120 3500895 /
RADH

\^

3630639 J
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Sanskar Sarjan Education Society's ' - \ \

DHIRAILALTALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 4OO O97 (M.S.)

Student Admission Report

(2O2O-2021.)

STUDENT NAME

BAHARABDULRAB ANSARI

DHI DARSHAN ASHAR

MANGESH BANE

AYOGESH BANE

K LAKSHMAN BHANUSHALI

GAM BAR MOGALAJI BHEN DEKAR

AL HARESH BHUPTANI

HVI SHANTARAM CHAVAN

HA KALUBHAI CHAWDA

ANIL CHHEDA

SHREE RAJKUMAR PATIL

AMATA JITENDRA CHAUHAN

LLIN FELIX CORNELIO

HASMUKH DANEWALA

RUV ATUL MEHUL

WETA SUSHIL KUMAR DUBEY

HREYA VIJAY GAIKWAD

KITA DHARMESH GALA

NESH PRAKASH, GHULE

H SHAMJI GOHIL
HADATANAJI GUDALKAR

IT DAYANAND JAGADALE

NISHA SHAMBHU PRASAD JAISWAL

MMAD MOHAMMAD JAWAID

MARUTI KADAM

MAHENDRABHAI KANABAR

DEEP MADHUSUDAN KARNIK

SAN RAEES KHAN

rincipal
*

Sanskar Sarian Educetion Society's
D.T.S.S. Collego of Llw,

Kurar Viltage, t$alad (East)'
Iturnbei40000?.

ROLL NO.

1

2

3

4

5

6

7

B

9

10

11

L2

13

L4

15

16

77

18

19

20

2L

22

23

24

25

26

27

28

L HNUKUMAR MEWADA

A ANIL MISHRA

a
U)



Sanskar Sarjan Education Society's
DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M,S.)
Student Admission Report

(2O20-202L)

STUDENT NAME

SANTOSH JAIWANT NAYAK

HWAR MAN R NIMKAR

SH RATILAL PADIA

NIL ]AIHIND PAL

ITI TUKARAM PALAV

IDHI RAJENDRA PANDYA

HVI NITESH PARIKH

D SUBODCHANDRA PARIKH

OJA DIPAK PATEL

NA AMRUTLAL PATEL

MANSHU DILIP PATEL

CHITA SANJAY RAUT

NA SHAILESH RAWAL

SAMEER RUPAREL

HAVYA PRAKASH SAVLA

L PRAVIN SAVLA

N JAYESH SAVLA

HIN SAVLE

IKESH KIRANKUMAR SHAH

RVI ND HARISHCHANDRA SHINDE

D PANDURANG SHINDE

ANKITA PRABHUNATH SHUKLA

VNEESHKUMAR VIREN

ONAM VIRENDRA KUMAR YADAV

H

ROLL NO.

31

33

34

35

36

37

38

39

40

4L

42

43

44

45

46

47

48

49 -x
50 t/
s1 7
52 /s3x

55-q
s4a IKITA ASHOK SOMAIYA

WATI AMBAJI TAPASE

56 // HISH ANIL VAKILNA

57 HISH VYAS ..t
5B

59* N DANA SARJUPRASAD YADAV

fi*Y

32)

I

,4.
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Sanskar Sarjan Education Society's

DHIRAJLAL TALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW
KURAR, MALAD (EAST).MUMBAI - 4OO 097 (M.S.)

Student Admission ReDort

STUDENT NAME

BALAJI

BHARATKUMAR

AKASH LAXMAN

MONALISA RANA CHATTERJEE

]IGAR ANIL

BHAVESH BHUPENDRA

RlDDHI VIPUL KUMAR

ANIL

HIREN MADHUKANT

GAURAV SAN]AY

E GORAKHNATH SHIDO]IRAO

BHARAT

VIDITA KH

YOGITA BABUGIRI

PRIYA SHESHNATH

SHIVANG DINESH

RA]

DRA

KIRAN MILIND

MILIND DHONDIRAM

TUSHAR TUKARAM

GAURANG CHANDRAKANT

BIPIN

RA

NITIN

RALIDHARAN NAIR

ESHBHAI

PANDEY CHATAKCAHND

BAR

RAGHU

14AH ES H

ARUN

KIRIT

A PRABHAKAR

ALISHA RA]ESH

GIRISH

KUMAR TEWARI

VARIVlA

VIKAS VENKATRAM

VI]AY

HARISH

1g
oa

20

27

3

4

6

7

8

9

10

11

t2

IJ

t4

15

16

77

18

19

36

38

39

4t
42

43

44

46

47

48

49

28

29

30

31

32

34

35

51

52

53

54

55

ipal
Sarjan Ed ucation Society's
S.S. College of Law,

ltc

STUDENTS IDSR, NO. ROLL NO.

26783291

2 2678330

BW2678337

4 2678332

5 2678333

6 267A334 / ry
7 267833s /
8 2678336

9 2674337

10 2678338

11 2678339

L2 2674340

13 267834t

74 2678342

15 267a343 /.
16 2678344 (

L7 2678345

2679346 | k{LEGt18

19 267a347

20 2678348

2L 2679349 / y{
22 I2678350

23 ,/,2674351

24 2678352

25 26783 53

26 2678354 MrsrR-l&!

2678355 NAIR

28 2678356

29 2678357

30 2678358 PANCHAI"fRATI

31 2678359

32 2678360 PARAB PARAry
33 2678361 PATEL

34 2678362 PATEL NE9Q

35 267e363

36 2678364

2678365

38 2678367 SARMF

SHAI39 2678368

40 2678369 BHUMI RA]

4t 267A370 SHAH

42 2678372 S'{AqIITEN NARESH
I

43 2678373 SILVA NANCY FELIX

44 2678374 SINGSIIIRIYAN KA KU LD E EP I

;c
s-
<t'
l!
6
,,45 2678375

46 2678376 sorur xeyefer
47 2678377 soNr P{cDz

48 2678379

49 2678381

50 2678382 UPADHYAY

51 2678383

52 2678384

53 2678385 VICHARUfiL

54 2678386 wARAryq.8*URAE

2678387

56 2678388 YADAV(If,NA sHAr56

?2? Villrno &-tlrtad /Eaarl

DAVID

5

27

PArElq{

BI(CHH

55 vnoayzD(
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Date: 2411212022

REPORTOFINTERNALCOMPLAINTSCOMMITTEE(ICC)

lA.Y. 2022 -231

The Internal Complaints committee (ICC) at D'T'S'S' College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff' This report provides an

overview of the ICC,s activities and hndings for the Semester ending December, 2022'

Summary of Activities:

1. Meetings: During this Semester, the 5th meeting of ICC was held on 0810712022 to

discuss policies and awareness programs'

2. Training and workshops: organized a session on "Gender Dynamics and Power

Imbalances".

3. Complaints and Grievances: No cases or issues of sexual harassment or related

grievances were reported during this semester'

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment'

Although no cases were repofied this quarter, the committee continues to be vigilant and

proactive in its efforts to educate and supporl the college community'

Recommendations:

1. Continue regular awareness and training plograms to ensure ongoing education and

suPPotl.

2. Enhance visibility of ICC resources and contact information throughout the campus'

3. Encourage op.r, iiulogue and feedback from students and staff to further improve the

committee's effectivene s s.

W'Sr^tLc,rPkName:

!
rn

g

Signature:
Sansftar
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Dhirajlal Talakchand Sankalchand Shah €ollege of LAW

Kr.ftr, Ll;rlxC lhasrl, Mil11l,13i,

Te!. *ii-

$Ar'lt iirtii a.;Ait:!.N
[.Dilr:-.q:ilr]l.l s*a I ii-! Ilar l]cruncil of lndia

Date: 04/0112023

Notice

6th Meeting of the Internal Complaints Committee (ICC)

Dear Committee Members,

you are hereby notified that a meeting of the Internal Complaints Committee (ICC) is

scheduled as follows:

Date:0710112023

Time: 02:00 - 03:00 P.m.

Venue: Conference Room

Agenda:

1. Review of the last meeting.

2. Discussion on Policies and Awareness Programs.

3. Planning upcoming workshops and awareness campaigns.

4. Any other matter with the permission of the Chair.

Your presence at this meeting is highly encouraged and valued as we strive to maintain a safe

and respectful environment for all students and staff. Please confirm your attendance by

responding to this notice.

Thank you for your cooperation.

D
,)
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Dhirajlal Talakchand Sankalchand Shah College of LAW

Kstiif, [,'1n1t* ilesii, .l.l*shili - ,1{t {1*}. {l\d,r.l lal. itlrit*ii, ilisl.: lrl,rir1h;i.

liAll ii riAs 1)i\Q]irl'i
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Affiliated t{) UniversilY of li4umbai & Appraved hy i}ar lr:r-rncil af lndia

Date:0210212023

NOTICE

SESSION ON "CHALLENGES IN ADDRESSING HARASSMENT"

All the students are hereby informed that the Internal Complaints Committee is organizing a a

Session on "Challenges inAddressing Harassment" by Dr. Sarla Gutpaon\710212023 @02:00

p.m. to 03:00 p.m. in the Conference Hall. Kindly note attendance is comPulsory

,s
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Sanskar Sarjan Education Society's
IIRAILALTALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI _ 4OO 097 (M.S.)
patch:2021-2022)

o

ROLL NO. STUDENTS ID STUDENT NAME

1 3530699 / ANANTHOJU

2 3626744 ZAFAR ALI ANSARI

3 3625666 fiq6e ile sHnrvKAR AyER

4 3625634 t 1(wIIv RAMAWAR BADSIWAL

5 3625456 4 ]AYESH BAGDA

6 3630s13 / ESH JAMBU BANGARU

7 3620760 7I L RANGANATH BANKAR

8 362576a JAYANTILAL BARALIYA

9 3622828 MAY]AGDISH BHAGAT

10 3622777 '. JAGDISH BHAGAT

11 3626084 / I BALASAHEB BHALERAO

72 3618941 I
MOHAN BHAVAR

KANTILAL BHARADIYA

MANT BAPURAO BHiSE

K OMKARDAS BHIVGADE

13 3630e0s I
L4 3619267 7
15 3626L74

7

16 3619150 JAYWANT BORGE

t7 3631748 \, FAQUIR HUSSAiN CHAUDHARY

18 3ss66s1 I
H KUMAR ANANTKUMAR CHAURASIA

PRAVIN CHAUHAN

19 3560670

20 3630642 /, JAYWANT CHAVAN

2t 3630634 VILAS CHAVAN

22 3630700 / ,NNIFER SELVARAJ CHETTIAR

23 3617493 
t,

KUMAR CHAM PALAL CHOUHAN

24 3630783 RAGHUNATH DAS

25 3630675 /
26 3620185

ASHOK DESALE

DIT DAUR

DEDHIA

27 3625187 /

28 3517385 \
29 362s9s4 d

RAJENDRA GAVALi

AJIT DESHMUKH

ATUL DEULKAR

RAV PRAMOD DUBEY

DAN RAJESH GARODIA

H SHANKAR GHATE

SAJJANSINH GOHIL

30 3560722 -)

31 3623473 4

32 3622117 ./
33 3623065 t
34 3560916

35 3556875 DRAKANT BRIJLAL GUPTA

36 3626111 / AJAY GUPTA

3620622 RAJESH GUPTA

3B 367s427 I HANAMANT GURAV

39 3s6o82s 
= FAN ALTAF HALAI

40 RAMESH HORAMBE

,s

,A
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Sanskar Sarjan Education Society's

TTRAJLALTALAKcHAN; aanxllcuanD sHAH coLLEGE oF LAw

KURAR, MALAD (EAST)'MUMBAI:4OO 097 (M'S')

lBatch 2021-2022)

I

STUDENT NAME

DAGADU ]ADHAV

PANDURANG JADHAV

ARUN ]ADHAV

ESH KISHANRAO ]ADHAV

SANDEEP JAGTAP

VASANTKUMARJAIN

NAGENDRA ]AISWAL

U VIJAYJHA

SUBODH CHANDRA ]HA

HITESH JOSHI

CHANDRAKANT KADAM

BASANT KEDIA

MD ASGAR KHAN MOHAMMED

PRABHAKAR KOLHATKAR

STUDENTS ID IROLL NO.

4l
362603142

361867343

44 3620004

362604645

356066246

361752247

363052748

362t190 /^49

:r,:ssso /50

361904051

353064052

351952553

3557762 a54

367990755

AZHAGIANAMBI KONAR
56

ANIL LAD36261ss /57

iru rlr lsnorruMAR LIMBANIgora+es ''t58

361se16 I59

3621110 /-60

3679407 ,61

OKKUMAR SHANKARLAL LUHAR

MOHANRAO MALALE

SANTOSH MAHAJAN

NAZIRAHEMAD MADHIYA

MAR SHANKARLAL LUHAR

3630612 I62

362076363

fOfgfgS ,A64

3617820 I65

KASHINATH MORE

MODI

MANOJ

ABDULLAH MANASIYA

KANAIYALAL MISTRY

MENDON361815266

361845167

363065768

351850069

NADAR361832970

SANTOSH NAIK3630876 +11

SURYAKANT NAN DIVADEKAR

SHIVRAM NAIKADE3626t5272

351938673

RAMANBHAI PANCHAL361896674

SH SHESHNATH PANDEY363057475

RAJENDRA PANHALE362L362 L76

3620240 ,77 HAMMED HASAN MOOSA PATEL

G PRAKASHCHANDRA PATEL361902578

"45\flala&
W*J#

\.s.d

3622795 _/

DHARMAJI KAMBLE

3630718 I

I trd

Society's
Law'
(East)'



ROLL NO. STUDENTS ID STUDENT NAMEz
79 36t7327 f D]PIXA NILESH PAWAR

80 361e3q3 ) fNlrr onprueHnr pAWAR

81 3623704 ,0\nr xrnrr pu:au

82 362s9a7 I/ EQBIv neruuNmrr urur
83 3630639 gc(p$a DHr RAJ KU MAR RATH o D

84 3630669 / AN-JAynrMennM RAUT

85 3626057 ',l sj>zdgrtvAsANr RAUr

86 3557439 '/
9w€grnsnwANArH RAY

87 3530517 t'l6onesH PRAMoD SAVLE

88 3630719 (rannvr AMoL sAVLE

89 3620292 -t PRADEEP SAWANT

90 36t7324 r' 4€pEs. *TTTDRASHAH

91 3630511 / p/risr rusnon snen

92 3564834 firsnt narrsn sHnn

93 3559385 :JA>DEVENDRA SHAH

94 3630653 NfrED RAZA AHMEDALI SHAIKH

95 3630525 paprEz snenlLAM sHAIKH

96 3630635 . IIVAJIRAO BAPU SHINDE

97 3620626 ^r{nvrn pANDTTsHTNKAR

98 361 7950

99 3557730 p(saa yu Nus sTDHpuRWALA

100 3623101 A.r66ep snnrurAR suRVE

101 3619210 "" SURESH TAMBE

702 3618632 o){sy*+ vurtsH THAKKAR

103 3679259 Rfn rulrrsn THAKUR

104 3630841 ^ SADASH]V THORVE

105 3618010 CHANDRAKANT TIRH EKAR

106 3620140 y(oauvanuru uwnni
707 P:aL pnnl4oo upADHyAy

108 36260s3 /^ KA PANDURANG VA]ALE

109 362s2ts / KISHOR VALOPKAR

110 3626004 RAJESH VICHARE

111 3618073 VESH SURESH VISHWAKARIT{A

!72 36ts22s I

113 3560705 SUBHASH VYAS

714 36L7474 WAGHELA

115 3627689 PRAMOD WALAWALKAR

115 3619888 CHOTELAL YADAV

777 3619320 -) I SHIVSHANKAR YADAV

118
/

3625809 / NA HARI YADAV

119 3619381 '4- UM ARVINDKUAR YADAV

120 KUMAR RADHESHYAM YADAV
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Student Admission Report

STUDENT NAME

BALA]I

RONAK BHARATKUMAR

URUK AKASH LAXMAN

MONAL]SA RANA CHATTER]EE

ANIL

BHAVESH BHUPENDRA

RIDDHI VIPUL KUMAR

ISHANI ANIL

HIREN MADHUKANT

,TH

HIRAL BHARAT

MANSUKH

YOGITA

SHESHNATH

SHIVANG DINESH

JYOTI

GAURATNA RA]

VARUN JITENDRA

KIRAN MILIND

MILIND DHONDIRAM

TUSHARTUKARAM

BIPIN ASHOK RA

YAN

BHUMl NITIN

SHWETA MURALIDHARAN NAIR

WILSON DAVID

JUGAL

PRATIK DINESHBHAI

ND

PARAG

KUNAL MANSUKH

RAGHU

MAHESH

ARCHANA ARUN

KINJAL KIRIT

PRAJAKTA PRABHAKAR

RAJESH

N4ITEN NARESH

FELIX

PRIYANKA KULDEEP

KALLI

KAMAL PURANMAL

GIRISH

HIRALAL

SAURABH RAJENDRA KUMAR TEWARI

SURAJ RAMASHANKAR

DAYARAM VARMA

GAURI VIKAS VENKATRA[4

1

2

4

5

10

11

L2

13

L4

15

7

9

49

16

l?

24

27

28

19

20

27

22

51

29

30

31

32

36

39

40

4L

42

43

44

46

47

48

45

52

53

54

Principal

sR. NO. ROLL NO STUDENTS ID

L 267a329

2 2678330

3 267833L

4 2678332

7 267833s

8 2678336

9 2678337

10 2678338

11 2678339

72 2678340

767834L

t)

2678344

L7 267A345

18 2678346

19 2678347

20 267834A

27 2678349

72 2678350

74

2678353

26 267A354

27

2678357

2678358

31 2678359

32

267A361

34 267a362

35 267A363

36 2678364

37 2678365

38

39

40 2678369

42 2678372

2678373

44 2678374

45

46

2678377

48 2678379

49 267838

50

51

52

53 2678385

6

55 AAKASH

VIJAY

Educaffon Society's

BABUGIRI

14^^
5 2674333 ?,{AUI

6 2678334

13

L4 2618342

2678343 .1 WT,
16

267835 1

2678352

25

2678355

2678356

?9

30

2678360 \

2679367 /-
2678368

47 2678370

43

2678375

47 EgNI

2678382 !

2678383

2678384

<Q78386 '::r"
tsN87

x(D*8 YAD\

3.8:
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(2O20-202L)

STUDENT NAME

AVBAHA RABDULRAB ANSARI
RIDDHI DARSHAN ASHAR

RUTI MANGESH BANE

PRA RTHANA YOGESH BANE

K LAKSHMAN BHANUSHALI
IGAMBAR MOGALAJI BH ENDEKAR

KEVAL HARESH BHUPTANI

HVI SHANTARA M CHAVAN
ISHA KALUBHAI CHAWDA

HASTI ANIL CHHEDA

SH REE RAJKUMAR PATIL
JITENDRA CHAUHAN

N FELIX CORNELIO
ETAL HASMUKH DANEWALA
HRUV ATUL MEHUL

SUSHIL KUMAR DU BEY
REYA VIJAY GAI KWAD

NKITA DHARM ESH GALA
ESH PRAKASH. GHULE

HA RESH SHAMJI GOHIL
ARSHADA TANAJI GUDALKAR

HWAJIT DAYANAND JAGADALE
ISHA SHAMBHU PRASA D JAISWAL

HAM MA D MOHAMMAD JAWAID
DA MARUTI KADA M

UNJ MAHENDRAB HAI KANABAR

,'.(

1

4

6

7

9

10

11

t4
15

17

19

20 ,t_
27K
zz'/s1;
23 .tfr.
24

25

267
27 4q DEEP MADHUS U DAN KARNIK
28 /, HSAN RAEES KHAN

L VISHNU KUMAR MEWADA29

30 PA ANIL MISHRAEE

E
a
6)+

Sa ,s

ROLL NO.
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Sanskar Sarjan Education Society's

DHIRAJLALTALAKCHAND SANKALCHAND SHAH COLLEGE OF LAW

KURAR, MALAD (EAST).MUMBAI - 4OO O97 (M'S')
Student Ad mission RePort

(2O20-202L)

STUDENT NAME

JAIWANT NAYAK

HWAR MANOHAR NIMKAR

H RATILAL PADIA

JAIHIND PAL

TUKARAM PALAV

RAJENDRA PANDYA

ASHVI NITESH PARIKH

AD SUBODCHANDRA PARIKH

NA AMRUTLAL PATEL

SHU DILIP PATEL

HITA SANJAY RAUT

A SHAILESH RAWAL

IT SAMEER RUPAREL

AVYA PRAKASH SAVLA

RAL PRAVIN SAVLA

JAYESH SAVLA

HIN SAVLE

H KIRANKUMAR SHAH

VIN D HARISHCHANDRA SHIN DE

D PANDURANG SH INDE

KITA PRABHUNATH SHUKLA

H KUMAR VIREN DRABAHADU R SINGH

ASHOK SOMAIYA

AMBAJI TAPASE

HISH ANIL VAKILNA

ROLL NO.

31
V(32 (
l\fi33

XU34

35

36

37

38

frr39

40

4l
k(42
#43
ka44
R+45

46

{5474
,#,48

/.

x49
xi50
d151 t
fl52

53

54 e/

ro55s
X,56

Asi

rei5B AM VIRENDRA KU YADAV

59\ NDANA D YADAV

ety's

DIPAK PATEL

57 VYAS

(
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REPORT OF' INTERNAL COMPLAINTS COMMITTEE (ICC)

tA.Y. 2022 -231

The Intemal Complaints Committee (ICC) at D.T.S.S. College of Law is dedicated to ensuring

a safe, respectful, and inclusive environment for all students and staff This reporl provides an

overview of the ICC's activities and findings for the Semester ending May,2023.

Summary of Activities:

1. Meetings: During this Semester, the 6tl'meeting of ICC was helcl on07l0ll2023 to

discuss policies and awareness programs.

2. Training and Workshops: Organized a session on "Challenges in Addressing

Harassment".

3. Complaints and Grievances: No cases or issues of sexual harassment or related

grievances were reported during this semester.

Conclusion:

The ICC remains committed to fostering a safe and respectful campus environment.

Although no cases were reported this quarter, the committee continues to be vigilant and

proactive in its efforls to educate and support the college community.

Recommendations:

1. Continue regular awareness and training programs to ensure ongoing education and

support.

2. Enhance visibility of ICC resources and contact information throughout the campus.

3. Encourage open dialogue and feedback from students and staff to further improve the

committee's effectivene s s.
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